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Section B                         

             

PREPARATION OF SELF-STUDY REPORT 

Profile of the Institution  

      (To provide information whichever is relevant to the HSI) 

1. Name and Address of the Institution:  

 

Name: MALLAREDDYCOLLEGE OF PHARMACY 

MAISAMMAGUDA(Vill)   

Dhulapally(post) ,Kompally (via) 

Address: 

City:Secunderabad Pin:500100 State:Telangana 

Website: www.mrcp.ac.in 

 

2.  For communication:  

 

 

 

 

 

 

 

 

Designa-

tion 
Name 

Telephone with 

STD code 
Mobile 

F

a

x 

Email 

Principa

l / Dean / 

Director  

Dr.M.Sudhaka

r 

O: 04064632249 

R: 

93481 

61224 

     

muvvala1963@yahoo.co.in 

Vice 

Principal  

Dr.B.V.S 

Lakshmi 

O: 04064632249 

R: 

98853

24334 

 Lakshmi_saineha@yahoo.co

m 

Steering 

Committe

e / IQAC 

Co-

ordinator  

Dr. Satyabrata 

Banja 

O:  

R: 

89774

19934 

 satyabrata_bhanja@rediffma

il.com 

mailto:muvvala1963@yahoo.co.in
mailto:Lakshmi_saineha@yahoo.com
mailto:Lakshmi_saineha@yahoo.com
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3. Status of the Institution: 

Affiliated College 

Constituent college 

State university 

 ã 

 

 
 

   State Private University    

Central University     

University under Section 3 of UGC (A Deemed to be 

University) 

   

Institution of National Importance   

Any other (specify)   

4. Type of University: 

Unitary  

Affiliating   

5. Type of College:    

Ayurveda  

Dentistry  

Homoeopathy    

Medicine  

Nursing   

Pharmacy  ã 

Physiotherapy   

Siddha   

Unani       

Yoga and Naturopathy   

Others (specify and provide details)  

6. Source of funding: 

Central Government     

State Government     

Grant-in-aid  

Self-financing ã 

  

Trust   

Corporate   

Any other (specify)  

7. a.  Date of establishment of the institution: éé26/é06é/2004é 
(dd/mm/yyyy) 

b.  In the case of university, prior to the establishment of the university, was it 

a/an   

i. Autonomous College             Yes             No      

ii.  Constituent College  Yes             No  

iii.  Affiliated College             Yes             No  

iv. PG Centre               Yes             No           

v. De novo institution  Yes             No           

vi. Any other (specify)              éééééééé   

c.  In the case of college, university to which it is affiliated  

 

Osmania 

University,Hyderabad 
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8. State the vision and the mission of the institution.  

Vision: 

 To be a model pharmacy institution in dynamic equilibrium with its social, 

ecological and economic environment striving continuously for excellence in 

pharmacy education, research and revolutionizing patient care in college and the 

world. 

Mission: 

Malla Reddy College of Pharmacy (MRCP) with the Motto of ñ Tama Soma 

Jyothirgamayaò exists to provide exemplary students centered undergraduate and 

post  graduate education, training and research in time with public health needs and 

extends in construction team spirit, originality, competence in students as per 

global challenges to make them pioneers of Indian vision of modern society. 

9. a. Details of UGC recognition / subsequent recognition (if applicable):   

Under Section Date, Month and Year 

(dd/mm/yyyy) 

Remarks 

(If any) 

i.    2(f)*   Applied 

ii.   12B*  Applied 

* Enclose the certificate of recognition, if applicable   

b.  Details of recognition/approval by statutory/regulatory bodies other than 

UGC (MCI, DCI, PCI, INC, RCI, AYUSH, AICTE, etc.) 

Under 

Section/clause 

Recognition/ 

Approval details 

Institution/ 

Department/ 

Programme 

Day, Month   

and Year 

(dd/mm/yyyy

) 

Validity 
Program/ 

institution 
Remarks 

i.  

Constituted under 

the pharmacy Act 

1948, under  

section 12. 

 

PCI 

21/08/2014 

 

 

27/08/2009 

 

15/09/2009 

2016-17 

 

 

2016-17 

 

2016-17 

B.Pharm 

 

 

Pharm. D 

 

 

Pharm. D 

(PB) 

Ref no: 32-

372/2012-PCI 

Ref no:50-

372/2013-PCI-

8186-92 

Ref no: 50-

372/2013-PCI-

8186-92 

ii.   

AICTE  

26/ 06/ 2004 

23/ 07/ 2009 

 

2014-15 

2014-15 

B. Pharm 

M.pharm 

Permanent  

AICTE ID: 1-

4714663  

  (Enclose the Certificate of recognition/approval) 

 

10. Has the institution been recognized for its outstanding performance by any 

national / international agency such as DSIR, DBT, ICMR, UGC-SAP, 

AYUSH, WHO, UNESCO, etc.? 
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        Yes    No  

 If yes, name of the agency éééééééé   

                date of recognition: éééééééé (dd/mm/yyyy) 

            nature of recognition éééééééé   

11. Does the institution have off-campus centres?  

Yes           No  

If yes, date of establishment : ééééééé (dd/mm/yyyy)  

date of recognition by relevant statutory body/ies: éééééé 

(dd/mm/yyyy) 

12. Does the institution have off-shore campuses?  

Yes           No    

If yes, date of establishment : ééééééé (dd/mm/yyyy)  

date of recognition by relevant statutory body/ies: éééééé 

(dd/mm/yyyy) 

13. Location of the campus and area:   

  Location 

*  

Campus area in 

acres 

Built  up area in 

sq. mts.  

i. Main campus area 

 

Rural 
2.58 acres 7866 

ii.  Other campuses in 

the country  

   

iii.  Campuses abroad        

(* Urban, Semi-Urban, Rural, Tribal, Hilly Area, any other (specify) 

If the institution has more than one campus, it may submit a consolidated 

self-study report reflecting the activities of all the campuses.   

V  

V  

 

V  
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14.Number of affiliated / constituent institutions in the university  

Types of institutions  Total Permanent  Temporary  

Ayurveda    

Dentistry    

Homoeopathy    

Medicine    

Nursing    

Pharmacy 18  18 

Physiotherapy    

Siddha    

Unani    

Yoga and Naturopathy    

Others (specify and provide 

details) 
   

 Does the University Act provide for conferment of autonomy to its affiliated 

institutions? If yes, give the number of autonomous colleges under the jurisdiction 

of the University. 

Yes   No                             Number 

14. Furnish the following information:  

Particulars Number 

a. Accredited colleges by any professional body/ies   

b. Accredited course / department by any professional body/ies  

c. Affiliated colleges    

d. Autonomous colleges   

e. Colleges with Postgraduate Departments    

f. Colleges with Research Departments   

g. Constituent colleges   

h. University Departments                                           Undergraduate  

Post graduate 

Research centres on the campus and on other campuses   

 

i. University recognized Research Institutes/Centres   

Malla Reddy College of Pharmacy is affiliated to Osmania University. The 

college is accredited by NBA. 

15. Does the institution conform to the specification of Degrees as enlisted by the    

UGC?   

 Yes                  No                              

 

If the institution uses any other nomenclatures, specify.  

V  
 

0 
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Academic programs offered and student enrolment: (Enclose the list of academic 

programs offered and approval / recognition details issued by the statutory body 

governing the program)  

Programs Number of Programs    Number of 

students enrolled 

UG 1 (B. Pharm) 300 

PG 2 (M. Pharm, Pharm D- 

PB) 

112 

DNB   

Integrated Masters Nil  Nil  

Integrated Ph.D. Nil  Nil  

PharmD. 01 180 

M.Phil.  Nil  Nil  

Ph.D.  00 00 

Certificate  Nil  Nil  

Diploma  Nil  Nil  

PG Diploma  Nil  Nil  

D.M. / M.Ch.  Nil  Nil  

Sub / Super specialty 

Fellowship  

Nil  Nil  

Any other (specify)   Nil  Nil  

Total  4 592 

16. Provide information on the following general facilities (campus-wise):  

 Auditorium/seminar complex with infrastructural facilities 

 

Yes          No 

 Sports facilities 

* Outdoor  

* Indoor  

 

 

Yes            No 

Yes             No 

 Residential facilities for faculty and non-teaching staff 

 

Yes             No 

 Cafeteria Yes          No 

Ҟ 

Ҟ 

 Ҟ 

 Ҟ 

 Ҟ 
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 Health centre   

* First aid facility  

* Outpatient facility  

* Inpatient facility  

* Ambulance facility 

* Emergency care facility   

* Health centre staff   

Qualified Doctor      Full time               Part-time  

Qualified Nurse        Full time               Part-time 

 

 

Yes                    No 

Yes                    No 

Yes                    No 

Yes                    No 

Yes                    No 

Yes                    No 

 

 Facilities like banking, post office, book shops, etc.  

 

Yes                    No 

 Transport facilities to cater to the needs of the students and 

staff 

 

Yes                    No 

 

 Facilities for persons with disabilities    

 

Yes                    No 

 Animal house  

 

Yes                    No 

 Incinerator for laboratories  

 

Yes                    No 

 Power house 

 

Yes                    No 

 Fire safety measures 

 

Yes                    No 

 Waste management facility, particularly bio-hazardous waste 

 

Yes                    No 

 Potable water and water treatment 

 

Yes                    No 

 Any other facility (specify).    

17. Working days / teaching days  during the past four academic years 

 Working days Teaching days 

Number stipulated by the 

Regulatory Authority  

     1 8 0 

Number by the Institution       2 2 0 

 (óTeaching daysô means days on which classes/clinics were held. Examination 

days are not to be included.) 

18. Has the institution been reviewed or audited by any regulatory authority? If so, 

furnish copy of the report and action taken there upon (last four years).    

Enclosed  

  

V  

V  

V  

V  

V  
V  
V  
V  

V  

V  

V  

V  

V  

V  

V  

V  

V  
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19. Number of positions in the institution   

Positions 

 

Teaching faculty 

Non-

teachi

ng 

staff 

Techni

cal 

staff 

Profes

sor  

Associ

ate 

Profes

sor/Re

ader  

Assist

ant 

Profes

sor  

Lectur

er  

Tutor  

/Clinic

al 

Instruct

or   

Senior 

Reside

nt  

Sanctioned 

by the 

Government   

Recruited   

              Yet 

to recruit 

        

Sanctioned 

by the 

Management/ 

Society or 

other 

authorized 

bodies  

Recruited   

                  

Yet to recruit 

8 8 28 3 5 -- 5 10 

8 8 24 3 5 -- 5 10 

-- -- 4 -- -- -- -- -- 

Stipulated by 

the 

regulatory 

authority  

Cadre ratio  

Recruited   

Yet to recruit 

1 2 6 -- -- -- 5 10 

1 2 6 -- -- -- 5 10 

        

Number of 

persons 

working on 

contract basis   

-- -- -- -- -- -- -- -- 
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20. Qualifications of the teaching staff  

Highest 

Qualification 

Professo

r 

Associate 

Professor

/ 

Reader 

Assistant 

Professor 

Lectur

er 

Tutor  

/Clinical 

Instructo

r 

Senior 

Resident 

M F M F M F M F M F M F 

Permanent 

teachers    

            

D.M./ M.Ch.              

Ph.D./D.Sc./D.

Litt/M.D./ M.S.     

05 03 04 04         

PG (M.Pharm./ 

PharmD, DNB, 

M.Sc., MDS., 

MPT, MPH, 

MHA)    

  00 01 7 17 2

1 

1 3 2   

AB/FRCS/FRC

P/ 

MRCP/MRCS/

FDSRCS   

            

M.Phil.             

UG              

Temporary 

teachers   

            

D.M./ M.Ch.              

Ph.D./D.Sc./D.

Litt/M.D./ M.S.     

            

PG (M.Pharm./ 

PharmD, DNB, 

M.Sc., MDS., 

MPT, MPH, 

MHA)    

            

AB/FRCS/FRC

P/ 

MRCP/MRCS/

FDSRCS   
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M.Phil.             

UG              

Contractual 

teachers    

            

D.M./ M.Ch.              

Ph.D./D.Sc./D.

Litt/M.D./ M.S.     

            

PG (M.Pharm./ 

PharmD, DNB, 

M.Sc., MDS., 

MPT, MPH, 

MHA)    

            

AB/FRCS/FRC

P/ 

MRCP/MRCS/ 

FDSRCS   

            

M.Phil.             

UG              

Part-time 

teachers      

            

D.M./ M.Ch.              

Ph.D./D.Sc./D.

Litt/M.D./ M.S.     

            

PG (M.Pharm./ 

PharmD, DNB, 

M.Sc., MDS., 

MPT, MPH, 

MHA)    

            

AB/FRCS/FRC

P/ 

MRCP/MRCS/

FDSRCS   

            

M.Phil.             

UG              
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21. Emeritus, Adjunct and Visiting Professors.  

 Emeritus Adjunct Visiting 

M F M F M F 

Number    3 2 2 1 

22. Distinguished Chairs instituted:  

Department Chairs  

Pharmacy 01 

23. Hostel  

 Boysô hostel  

i. Number of hostels-1 

ii.  Number of inmates-300 

iii.  Facilities- Bed, Reading table, Chair, TV, Hot water 

etcé 

 

 Girlsô hostel     

i. Number of hostels-1 

ii.  Number of inmates- 400 

iii.  Facilities- Bed, Reading table, Chair, TV, Hot water 

etcé 

 Overseas students hostel  

i. Number of hostels 

ii.  Number of inmates 

iii.  Facilities 

 Hostel for interns  

i. Number of hostels 

ii.  Number of inmates 

iii.  Facilities  

 PG Hostel: Hostel facility is available for UG and PG 

combinely. 

i. Number of hostels 

ii.  Number of inmates 

iii.  Facilities  

24. Students enrolled in the institution during the current academic year, with the 

following details:   

Students  UG PG Integra

ted 

Master

s  

M.Phi

l  

Ph.D.  Integrat

ed Ph.D. 
PG DM MCH  

*M   

*F  

*M  

*F  

*M   

*F  

*M   

*F  

*M    

*F  

*M    

*F  

*M   

*F  

*M    *F  

From the 

state 

26    25         

 
V  

V  
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Students  UG PG Integra

ted 

Master

s  

M.Phi

l  

Ph.D.  Integrat

ed Ph.D. 
PG DM MCH  

*M   

*F  

*M  

*F  

*M   

*F  

*M   

*F  

*M    

*F  

*M    

*F  

*M   

*F  

*M    *F  

where the 

institution  

is located  

62 52 

From 

other 

states    

01        

NRI 

students  

        

Foreign 

students  

        

Total         

*M -Male  *F-Female 

25. Health Professional Education Unit / Cell / Department    

 Year of establishment  B. Pharmacy: 2004 

 Number of continuing education programs conducted (with duration)   

 Induction  

 Orientation  

 Refresher 

 Post Graduate   

26. Does the university offer Distance Education Programs (DEP)?  

 Yes   No  

If yes, indicate the number of programs offered. 

Are they recognized by the Distance Education Council?   

27. Is the institution applying for Accreditation or Re-Assessment?   

Accreditation                   Re-Assessment  

 

Cycle 1     Cycle 2          Cycle 3          Cycle 4 

       

28. Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4)  

 Cycle 4: éééééééé (dd/mm/yyyy), Accreditation outcome/Result é 

V  

V  

V  



13 
 

Cycle 3: éééééééé (dd/mm/yyyy), Accreditation outcome/Result  

Cycle 2: éééééééé (dd/mm/yyyy), Accreditation outcome/Result  

Cycle 1: éééééééé (dd/mm/yyyy), Accreditation outcome/Result  

* Enclose copy of accreditation certificate(s) and peer team report(s)     

29. Does the university provide the list of accredited institutions under its 

jurisdiction on its website? Provide details of the number of accredited 

affiliated / constituent / autonomous colleges under the university.   

30. Date of establishment of Internal Quality Assurance Cell (IQAC) and dates of 

submission of Annual Quality Assurance Reports (AQAR). 

IQAC              ééé01-01-2014  (dd/mm/yyyy) 

AQAR  (i)    éééééé (dd/mm/yyyy) 

   (ii)   éééééé (dd/mm/yyyy) 

   (iii)  éééééé (dd/mm/yyyy) 

   (iv)  éééééé (dd/mm/yyyy) 

31. Any other relevant data, the institution would like to include (not exceeding 

one page).   

 B. Pharmacy course offered by the college is accredited by NBA, AICTE, 

New Delhi. 

 The college entered into MOU  with 400 bedded multispeciality Malla 

Reddy Hospital for the training of Pharm D students. 

 The college os approved as Research Center for the award of Ph. D. in 

Pharmaceutical sciences by Osmania Unmiversity. 

 Four faculty memers from the college are awarded Ph. D utilizing the 

college facilities. 

 The college is having good no. of research publications in repurted National 

and International Journals. 

 The college received research grant form DST-SERB. 

 The college is having MOU with various Pharmaceutical Industries.  
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EXECUTIVE SUMMARY  

Introduction  

Mr. Ch. Malla Reddy is the founder Chairman of Malla Reddy Group of 

Institutions (MRGI) who has been in the field of education for last 26 years with 

the aim of spreading quality education in the fields of Engineering, Pharmacy 

management and medical education. The college was established in the year 2004 

and is located near forest academy, Hyderabad. Situates away from raucous sounds 

of Hyderabad city, MRGI epitomizes technocracy at its best and is one of the best 

campuses in Telengana. There are 8 Engineering Colleges, 2 Medical Colleges, 3 

Pharmacy Colleges. The total campus is with 30000 students making it a large 

group of institutions in Telengana. The MRGI situated about 30km from the 

international Airport, Hyderabad. The diverse and enormous growth of the MRGI 

group unravels the realistic vision to the needs of students in all areas of education. 

            Malla Reddy College of Pharmacy (MRCP) is approved by AICTE, New 

Delhi and affiliated to OU University, Hyderabad. The College is offering 

B.Pharmacy, M.Pharmacy, Pharm.D courses. The College has NBA accreditation 

for B. Pharmacy course. The College is equipped with state of art laboratories for 

all the departments, full-fledged training & placement cell, Industry Institution 

interaction Cell etc, Many of our past Students are pursuing higher education 

abroad. Having the synergy of excellence in application oriented teaching, research 

and consultancy experience in India and overseas. The experienced faculty 

continuously endeavour to impart the knowledge to groom the students into 

industry ready pharmacists and research scientists. 

Mission 

Malla Reddy College of Pharmacy (MRCP) with the Motto of ñTama Soma 

Jyothirgamayaò exists to provide exemplary students centered undergraduate and 

postgraduate education, training and research in time with public health needs and 

extends in construction team spirit, originality, competence in students as per 

global challenges to make them pioneers of Indian vision of modern society. 

 Vision 

 To be a model pharmacy institution in dynamic equilibrium with its social, 

ecological and economic environment striving continuously for excellence 

in pharmacy education, research and revolutionizing patient care in college 

and the world. 

Long Term Goals 

 To establish strong alliances with National and International organizations 

for academic and R&D activities in thrust areas of Pharmacy. 

 To reach the pinnacles through continuous nurturing and updating of 

intellectual skills, stimulating the qualitative teaching and learning practice. 

 Sustain a caring, supportive climate throughout the College.  

 Enhance the effective and efficient management of the College.  
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 Provide leadership in the development of collaborative professional 

relationships with other institutions and industries, focusing on the 

improvement of education. 

Short Term Goals 

 To Establish Active Industry-Departmental interactive programs for 

students and faculty in teaching and research areas. 

 To apply for NAAC accreditation. 

 To establish full fledged Employability Enhancement Centre for the benefit 

of the students. 

 To achieve academic efficiency with the help of experienced committed 

mentors and mould students to be proficient pharmacists of the future 

country. 

 Utilize emerging technologies for advanced learning opportunities for 

faculty, students and other  healthcare professionals. 

 Develop a system that strives for continuous assessment and improvement 

of teaching, clinical and research activities to ensure the achievement of the 

mission, vision and strategic initiatives 

MRCP Philosophy 

 To provide exemplary pharmacy education, training and research programs 

for professional graduate students and post-graduates. 

 To establish a pedestal for the integral innovation, team spirit, originality 

and competence in the students, expose them to face the global challenges 

and become pioneers of Indian vision of modern society. 

 To advance discovery in the public interest and to provide service to the 

institutional, professional, scientific communities and to the public; To 

build an Active response relationship with industries, Alumni and the 

Society. 

We will accomplish this by:  

 Recruiting, hiring and retaining qualified faculty from diverse populations 

who will be engaged as teachers, scholars, researchers, service providers, 

mentors and leaders; 

 Educating B. Pharm, M. Pharm and Pharm. D professional students, to be 

leaders in their profession. 

 Conducting exceptional basic, translational, clinical, formulation 

development, health policy and health services research. 

 Advancing scientific discovery and the health care of patients through 

innovations in the practice of pharmacy. 

 Building a collaborative, diverse environment that values and rewards 

innovation, productivity and critical thinking. 

 

 

Programs of study 
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Courses Offered: 

B. Pharm 

Pharm D 

Pharm D (PB) 

M. Pharm specializations: 

ü Pharmaceutics 

ü Pharmaceutical Analysis and Quality assurance 

ü Pharmacology 

Faculty 

 Faculty data composing of learned academic institutions/ universities and 

reputed R&D organizations. 

 Aiming stimulating learning environment beyond the lecture hall. 

 Problem based and application oriented teaching 

 Faculty aims at developing human values, business etiquettes, emotionally 

balanced and recreation in the stressful achievement oriented curriculum. 

 Faculty having experienced Assistant Professor, Associate Professor and 

Professor as per the AICTE/PCI/OU norms. 

International Conferences Organized 

1. Pharmacy practice scientific conference-Role of Pharm. D Graduates in 

Global Health care scenario. 

National Conferences Organized 

1. National Conference on ñEmerging trends in Pharmaceutical Education 

Research and developmentò- 

2. National Conference on ñRecent trends in Pharmaceutical Sciencesò 

Conferences and workshops attended year wise 

2013-14 

Name of 

Staff 

member 

Name of the Workshop/ 

conference 
Date(s) Venue 

Dr. K. 

Vijaya Sri 

New Dimensions in Chemistry 

and Chemical Technologies-

Applications in Pharma Industry 

23-

25/06/2014. 

Institute of Science 

and Technology 

JNTUH. 

Dr.K. Hema 

Latha 

New Dimensions in Chemistry 

and Chemical Technologies-

Applications in Pharma Industry 

23-

25/06/2014. 

Institute of Science 

and Technology 

JNTUH. 

Dr. Satya 

Brata 

Bhanja 

Current Status and Future 

Prospectus in Pharmacy 

Education And Research Towards 

Industry Application 

29-

30/11/2013 

College of 

Pharmaceutical 

Sciences,JNTU 
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Dr. K Kishore 

Kumar 

Current Status and Future 

Prospectus in Pharmacy 

Education And Research 

Towards Industry Application 

29-30/11/2013 

College of 

Pharmaceutical 

Sciences,JNTU 

D.Sunitha 

Current Status and Future 

Prospectus in Pharmacy 

Education And Research 

Towards Industry Application 

29-30/11/2013. 

College of 

Pharmaceutical 

Sciences,JNTU 

Aneesa 

Fathima 

Current Status and Future 

Prospectus in Pharmacy 

Education And Research 

Towards Industry Application 

29-30/11/2013. 

College of 

Pharmaceutical 

Sciences,JNTU 

K. Naga 

Sravanthi 

ñRole of Intellectual Property 

Rights in Pharmaceutical 

Industriesò 
1, 2-03-2013. 

Vijaya Institute Of 

pharmaceutical 

Sciences For 

Women. 

Current Status and Future 

Prospectus in Pharmacy 

Education And Research 

Towards Industry Application 

29-30/11/2013. CPS,JNTU 

Divya Yada 
Spectral Interpretation of 

Organic Compounds 
14-12-2013 

Bharat Institute of 

Technology 

CH.Swathi 

Kumari 

Application of and Design Of 

Experiments For The 

Development Of 

Pharmaceutical Formulations 

11,12-11-2013 

Vishnu Institute of 

Pharmaceutical 

Education and 

Research 

Current Trends in 

Pharmaceutical Product 

Development Including 

Regulatory Aspects 

19-30 /08/2013 

Gokaraju Rangaraju 

College Of 

Pharmacy 

Sowmya 

Chirumamilla 

ñPharmacy Practice Modules 

Advanced Learning Series-6ò 06- 08/10/2013 

Indian Association 

Of Colleges Of 

Pharmacy 

G.Prathiba 

Staff Development Programme 

on ñTeaching Learning 

Methodologies for Pharmacy 

Practice Teachersò 

30-09-2013 

to12-10-2013. 

JSS College of 

Pharmacy 
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P.Ramanjaneyulu 

Staff Development Programme 

on ñTeaching Learning 

Methodologies for Pharmacy 

Practice Teachersò 

30-09-2013 

to12-10-2013 

JSS College of 

Pharmacy 

Course on Advanced Statistics 17-21/03/2014. 

National Institute 

of 

Epidemiology(IC

MR) 

Ajay Kumar S 

staff Development Programme 

on ñTeaching Learning 

Methodologies for Pharmcy 

Practice Teachersò 

30-09-2013 

to12-10-2013. 

JSS College of 

Pharmacy 

2012-13 

Name of Staff 

member 
Name of the Workshop Date(s) Venue 

Dr. M.Sudhakar 

Indo American pharmaceutical 

regulatory symposium 
18-20 Oct 

JNTUH, 

Kukatpally 

National conference on reforms and 

innovations in pharmacy education 

towards global standards 

17-18 Aug 
JNTUH, 

Kukatpally 

Dr.K. Hemalatha 
Indo American pharmaceutical 

regulatory symposium 
18-20 Oct 

JNTUH, 

Kukatpally 

Dr.Satyabrata 

Bhanja 

Indo American pharmaceutical 

regulatory symposium 
18-20 Oct 

JNTUH, 

Kukatpally 

Nanoscience in pharmaceuticals 11-12, Apr 

MLR institute 

of pharmacy, 

Hyderabad 

Dr.T.Prakash 
Indo American pharmaceutical 

regulatory symposium 
18-20 Oct 

JNTUH, 

Kukatpally 

Dr. B.V.S. 

Lakshmi 

Indo American pharmaceutical 

regulatory symposium 18-20 Oct 
JNTUH, 

Kukatpally 
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Mr. C. 

Parthiban 

 

National conference on reforms and 

innovations in pharmacy education 

towards global standards 

(Poster presented) 

17-18 Aug 
JNTUH, 

Kukatpally 

National conference on applications 

of nanotechnology in pharmacy 
14 Jul 

Raghu College 

Of Pharmacy, 

Vishakhapatnam. 

Mr. I. 

Madhusudshana 

Reddy 

Indo American pharmaceutical 

regulatory symposium 
18-20 Oct 

JNTUH, 

Kukatpally 

Current trends  in pharmacy 

education, profession and research 

24-25, 

Aug 

Bhaskar College 

Of Pharmacy, 

Moinabad, Hyd 

Mr. Kishore 

Kumar 

Kadimpati 

3
rd

 world congress on 

Biotechnology 
13-15 Sep 

International 

convention 

centre, 

Hyderabad 

Indo American pharmaceutical 

regulatory symposium 
18-20 Oct 

JNTUH, 

Kukatpally 

Mrs.Aneesa 

National conference on applications 

of nanotechnology in pharmacy 
14 Jul 

Raghu College 

Of Pharmacy, 

Vishakapatnam 

Capacity building of women 

managers in higher  education 
27-31 Aug 

Osmania 

University, Hyd. 

Mrs. Baby 

Sireesha 

National level workshop on 

mathematical applications for 

engineering sciences 

30-31 

March 

Mall Reddy 

engineering 

college, Hyd 

National conference on 

Applications of Mathematics in 

Engineering, physical and life 

sciences 

7-9 Dec 

Sri 

Venkateswara 

University, 

Tirupathi 
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Mr. Danendra 

kumar Hardel 
HPLC as an analytical tool 8-9 March 

Raghavendra 

institute of 

pharmaceutical 

education and 

research, 

Anantapur. 

Mr.Uttam 

Prasad 

Panigrahy 

HPLC as an analytical tool 

8-9 March Raghavendra 

institute of 

pharmaceutical 

education and 

research, 

Anantapur. 

Pharmacy education for industry 

and research needs 

17 March JNTUH, 

Kukatpally 

Mrs. Naga 

Sravanthi 

Indo American pharmaceutical 

regulatory symposium 

18-20 Oct JNTUH, 

Kukatpally 

Mrs. Umarani 

Workshop on experimental 

pharmacology 

1-3 Aug Chalapathi 

institute of 

pharmaceutical 

sciences, Guntur 

4
th
 Indian pharmaceutical 

association Student congress 

18-19 Feb St. Peters 

institute of 

pharmaceutical 

sciences, 

Warangal 

Current trends in pharmacy 

education, profession and research 

24-25, 

Aug 

Bhaskar College 

Of Pharmacy, 

Moinabad, Hyd 

Mrs. V. 

Neelima 

National level seminar on Preparing 

pharmacists for the global 

challenges & engineering 

opportunities in clinical research 

and novel drug delivery systems 

14-15 

September 

Malla Reddy 

institute of 

Pharmaceutical 

sciences, Hyd. 

Ms. Jyothi 
Basic concepts and PK analysis 

using Phoenix Winnonlin Software 

6,7,13 

July 

G. Pullareddy 

college of 

pharmacy, 

Hyderabad. 
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2011-12 

Name of Staff 

member 
Name of the Workshop Date(s) 

Venue 

 

Dr. M.Sudhakar 

World Congress Of  

Pharmaceutical  sciences 

(FIP) 

2-8 Sept 
Hytexs 

,Hyderabad 

Mrs. K.Rajeswari 

World Congress Of  

Pharmaceutical  sciences 

(FIP) 

2-8 Sept 
Hytexs 

,Hyderabad 

Mr.I.Madhusudhana 

Reddy 

Regulatory Challenges  

Global Pharmaceutical 

Market 

5
th
 March  

Hyderabad 

 

National Seminar on Recent 

advances in heterocyclic 

chemistry 

4-5 Nov 
JNTUH,Kukatpal

ly 

Mrs.V.Manjusha 
63

rd
 Indian Pharmaceutical 

congress 
16-18 Dec 

International 

Exhibition 

Centre, Bangalore 

Dr.T.Prakash 
International scientific 

conference  

2-4 

November 

Salesa beach 

report, Malaysia 

Mr.Ajay Kumar 

Sarabu 

Experimental education in 

pharmacy practice 

10-11 

September 

JSS College of 

pharmacy, 

Mysore 

Mrs Yasmin Begum 
2

nd 
International conference 

on Drug Delivery-2011 
21-22 Jan 

PSG College of 

Pharmacy, 

Coimbatore 
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2010-2011 

Name of Staff 

member 
Name of the Workshop Date(s) Venue 

Ms. G.Jyothi APTI 2010 

2-3 Nov  

 
Hyderabad 

Mrs. K 

Rajarajeswari 

62nd Indian 

Pharmaceutical Congress 
13-15 Dec 

Manipal 

 

Recent advances in 

pharmaceutical sciences 
22-23

rd
 Dec BHU, Varanasi 

Mr. I 

Madhusudhan 

Reddy 

Tools for design and 

synthesis of drugs 

 

22
nd

 to 24
th
 

April  

 

Gokaraju Rangaraju 

College of 

Pharmacy, 

Hyderabad 

Mrs Yasmin 

Begum 

APTI-2010 2-3 Nov Hyderabad 

International conference on 

recent advances in 

pharmaceutical sciences 

22-23
rd

 Dec   BHU, Varanasi 

APAS-2010 18-20Nov 
JNTUH, 

Kukatpally 

Indo American 

pharmaceutical regulatory 

symposium 

20-21 Nov  Sri Ramachandra 

University, 

Chennai. 

Dr K Hemalatha 

Recent Trends in Pharmacy 

Education and Practice 
9-10 July 

New Delhi 

 

62nd Indian 

Pharmaceutical Congress 
13-15 Dec Manipal 

Dr. K. Vijaya Sri PHARMAQUEST 2010 
Mar 7-8

th
 

 

Dr.Samuel George 

Institute of  

Pharmaceutical 

Sciences, 

Markapuram 

Dr. T. Prakash 
Recent Trends in Pharmacy 

Education and Practice 
9-10 July New Delhi 

Dr. M.Sudhakar 
Recent Trends in Pharmacy 

Education and Practice 
9-10 July New Delhi 

Dr BVS Lakshmi APTI-2010, 2-3 Nov Hyderabad 
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Mrs Aruna Pai 

 

62
nd

 IPC 13-15Dec  Manipal. 

15
th
  annual convention of 

APTICON 2010 

2-3 
rd 

 

November Hyderabad 

Mrs. D.Sunitha Workshop on computer 

aided drug design 

&discovery-2010 

30 april-2 may        NIPER hyd 

Mrs. Aneesa Workshop on computer 

aided drug design 

&discovery-2010 

30 april-2 may         NIPER hyd 

 

2009-2010 

Name of Staff 

member 
Name of the Workshop Date(s) Venue 

Dr. M.Sudhakar 61
st
 Indian Pharmaceutical 

Congress 

 

11-13 Dec 

Nirma university 

Ahmadabad 

Mrs. Uma rani Quality Improvement 

Program (QIP) conducted by 

AICTE 

 

12
th
 to 18

th 

Oct 

JSS College of 

Pharmacy, Ooty, 

Tamilnadu 

Dr.BVS  

Lakshmi 

61
st
 Indian Pharmaceutical 

Congress 

11-13 Dec Nirma university 

        Ahmadabad 

Mrs.K 

Rajarajeswari 

61
st
 Indian Pharmaceutical 

Congress 

11-13 Dec Nirma university 

Ahmadabad 

 

Professional Chapters 

 APTI 

 IPA 

 IPGA 

 

Industry -Academia interface 
Industry institute partnership was formulated to make the students aware of 

industry requirements for developing matching skills and also for seeking higher 

education opportunities.  

 SPECTRUM RESEARCH SOLUTIONS, HYDERABAD 

 AIZANT PHARMACEUTICALS LTD, HYDERABAD 

 IICT, HYDERABAD 

 

Innovative teaching learning practices 
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ü Transparencies are widely used for delivering lectures. 

Transparency banks are available for many subjects 

ü Power point presentation using LCD projectors. Power point 

presentation banks are also available for several subjects 

ü Teaching concepts by giving real time examples, case studies 

related to the subject 

ü State-of-art Class Rooms with Audio/visual systems 

ü Course files and Lab Manuals for effective instructions 

ü Employability enhancement training programmes 

ü Entrepreneurship awareness and development programmes 

ü Mentoring and counseling  the students periodically 

ü Application orientated teaching skills /concepts 

ü Learning resources reputed institutions like IICT, NIN, & CCMB 

Campus Placements: 

Sl No Name of the Company 

1. HETERO LABS 

2. GLAND PHARMA 

3. AUROBINDO PHARMA 

4. STRIDES 

5. MEDPLUS 

6. MSN LABORATORIES 

7. BARIS PHARMACEUTICALS PVT  LTD 

8. AIZANT PHARMACEUTICALS 

9. GLOBAL HEALTH CARE 

10 MYLAN PHARMA  

11. PIRAMAL HEALTH CARE 

12. SD PATH LABS 

13. GRANULES INDIA PVT LTD 

14. CIPLA LTD 

15. CADBARY LTD 

16. APOLLO PHARMACY 

17. HETERO PHARMACY 

18. MEDIPLUS PHARMACY 

19. APOLLO HOSPITAL 

20 DHL SOLUTIONS 

21 PULSE PHARMA LTD 
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Result analysis 

Name of the 

Program 

 

Applications 

received 

Selected Pass percentage 

Male Female  Male Female  

2011-12 

B. Pharm 60(42+18*) 

 

      32 28 53% 85% 

Pharm.D - - - - - 

Pharm.D(P.B) 10(7+3*) 4 6 100% 100% 

          M. Pharm 

Pharmacology 18((13+5*) 9 9 100% 100% 

Pharmaceutical 

Chemistry 

18(13+5*) 5 13 80% 100% 

Pharmaceutical 

Analysis 

36(25+11*) 10 26 90% 100% 

Pharmaceutics 36(25+11*) 16 20 100% 100% 

2012-2013 

B. Pharm 53(35+18*) 23 30 56% 73% 

Pharm.D - - - - - 

Pharm.D(P.B) 10(7+3*) 4 6 100% 83% 

          M. Pharm 

Pharmacology 17(12+5*) 5 12 80% 100% 

Pharmaceutics 57(46+11*) 24 33 80% 100% 

Pharmaceutical 

Analysis 

55(45+11*) 18 37 94% 100% 

Pharmaceutical 

Chemistry 

13(8+5*) 3 10 80% 100% 

      

2013-2014 

B. Pharm 138(84+54*) 54 84 83% 76% 

Pharm.D - - - - - 

Pharm.D(P.B) - - - - - 

         M. Pharm 

Pharmacology - - - - - 

Pharmaceutical 

Analysis 

- - - - - 

Pharmaceutics - - - - - 

Special achievements 

ü Accredited by NBA, AICTE, New Delhi. 

ü Institute has been certified with IAO (International Accreditation 

Organization). 

ü NAAC Accreditation status under process by UGC, New Delhi.  

ü Grant of about Rs. 12 Lakhs sanctioned by DST, Govt. of India. 

STUDENTS PERFORMANCE 
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ACADEMIC  

I. ACADEMIC TOPPERS OF B.PHARMACY (2012-2013 BATCH) 

 

PRIZE NAME OF THE STUDENT  % OF MARKS  

B.Pharm 1
st
 year 

1
st
 Bachu Bhavani 80.87 

2
nd

 Abhishek chakraborty 80.62 

2
nd

 Bhavana vaishnav 80.62 

B.Pharm 2
nd

 year 

1
st
 Venkata Ramya 83.68 

2
nd

 B Swathi 83.32 

B.Pharm 3
rd

 year 

1
st
 Shirley 81.64 

2
nd

 V Swetha reddy 80.24 

II.  ACADEMIC TOPPERS OF PHARM D (2012-2013 BATCH)  

PRIZE NAME OF THE STUDENT  % OF MARKS  

Pharm D1
st
 year 

1
st
 Kalwa Indu 83.27 

2
nd

  T Mounika 83.18 

Pharm D 2
nd

 year 

1
st
 K Tejaswy Swathi 84.88 

2
nd

 S Keerthana 82.32 

Pharm D 3
rd

 year 

1
st
 A Nithisha 83.27 

2
nd

 P Bhavani 82.18 

Pharm D 4
th
 year 

1
st
 J Manasa 82.34 

2
nd

 A Roshini 81.18 

Pharm D 5
th
 year 

1
st
 G Sri Lakshmi 83.62 

2
nd

 S Shreya  83.46 

 

 

 

 

 

 

 

 

 

  



27 
 

 

III.  ACADEMIC TOPPERS OF M PHARMACY I YEAR (2012 -2013 

BATCH)  

PRIZE NAME OF THE STUDENT  % OF MARKS  

M Pharm 1
st
 year (Dept. Pharmaceutics) 

1
st
 K Geetha 80.60 

2
nd

 Anjali shah 80.12 

2
nd

  A Shwetha 80.12 

M Pharm 1
st
 year (Dept. Pharmaceutical Analysis) 

1
st
 K Kiran mayee 82.32 

2
nd

 S Sruthi 80.68 

M Pharm 1
st
 year (Dept. Industrial Pharmacy) 

1
st
 K Srujana 80.21 

2
nd

 K Sowmya 80.17 

M Pharm 1
st
 year (Dept. pharmacology) 

1
st
 B Aruna 84.32 

2
nd

 U Ramya 82.10 

M Pharm 1
st
 year (Dept. pharmaceutical chemistry) 

1
st
 S Shilpa 80.20 

Academic Excellence Award. 

S No. NAME OF THE STUDENT  

1. Uma Dasam B.Pharm 4
th
 year 

2
.
 Sarva Sowmya B.Pharm 4

th
 year 

 

Students appeared in GPAT/ PGECET/GRE/FPGEE: 

Students aspiring for higher education in USA are appearing for GRE, TOEFL 

examinations. Candidates aspiring for M. Pharm are appearing for GPAT and 

PGECET examination and getting a good success.  

Patents 

Name and Title of patents Date of filing 

Citrus gum act as tablet  excipient 

 

16/8/2012 

 

 

Sports  

The college provides excellent sports and games facilities in cricket, foot ball, 

basket ball, Table-Tennis and indoor games like carom and chess. 

Motivation  

Merit prizes for 1
st
 and 2

nd 
Rank holder for B.Pharm, M.Pharm and Pharm D and 

Pharm D (PB) 
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Encouraging for paper presentations 

Guest lecturers from various reputed organizations and industries are arranged for 

exposing to scope, opportunity and challenges in pharmacy and health care sector. 

NSS PROGRAMME 

 Conducting health care camps in rural areas. 

 Organizing blood donation camps for every year. 

INNOVATIVE PRACTICES  

The college has taken necessary initiative to develop the overall personality of 

students through the following measures 

 Motivational and inspirational lectures from reputed industries and 

organizations. 

 Programme on promoting human excellence for pharmacy students and 

association with Vivekananda Institute of Human Excellence, Rama 

Krishna Math, Hyderabad 

 Entrepreneur development programme for pharmacy students 

 Course files and lab manuals towards enhancing effective teaching 

practices. 

 Audio visual teaching Aids. 

 Learning Resources From reputed national and international universities 

s regular Government RTC buses for the students and faculty.  

SWOC 

STRENGTHS: 

 Accreditation granted for pharmacy programme 

 Faculty with industrial and research experience 

 State of good infrastructure and laboratory facilities 

 Computer centre with internet connectivity 

 Effective placement training cell 

 Hospital and clinical practice for Pharm D students with drug information 

center having LEXICOM software 

WEAKNESS 

 Power supply at present is on agriculture feeder and not on industrial 

feeder, however generator provision exists. 

 Faculty quarters are not available in the campus so, faculty is unable to 

doing their research activity after the working hours. 

 College being closure to the city so, students are not preferring to stay in 

hostels therefore unable to utilize the library resource of the college. 

OPPORTUNITIES 
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 Scope for strengthening the industry institution interaction for better 

placements of students  

 To develop R&D activities by interacting with premier industries and 

national institutions like IICT and NIN. 

 Enter into collaborative projects with industries and other institutions for 

better exposure of students. 

 Networking with other institutions for sharing knowledge of advanced 

pharmaceutical technologies. 

 Develop new curriculum in training programmes for students to maintain 

industry requirements. 

 To develop students into successful entrepreneurs for technical 

development of the pharmaceutical industries in country. 

CHALLENGES  

 To forge strong alliances with national and international organizations for 

academic and R&D activities in thrust areas of pharmaceutical sector. 

 To get 100% employment 

 To establish with academic excellence in near future in the field of 

pharmacy with the expertise having enormous experience in respective 

fields. 

CONCLUDING REMARKS  

 The faculty expertise comprises of experience gained through academic 

institutions/Universities and reputed R&D organizations. 

 Improved teaching and learning process through the use of audio visual aids 

 Conducting Employability enhancement and personality development 

training programs for students 

 Improved campus placements for students  

 MOUôS with industries and R&D organization for collaborative research 
programs 

 Active guidance to Ph.D students both in-house and external candidates. 
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Criteria -wise Inputs  

CRITERION I:  CURRICULAR ASPECTS  

1.1  Curriculum Planning, Design and Development   

1.1.1  Does the institution have clearly stated goals and objectives for its 

educational program? Yes. 

MRCP Philosophy 

 To groom the students to become intellectually creative and professionally 

competitive pharmacists.  

 To explore the opportunities for the students in the field of Pharmaceutical 

Sciences. 

 To channelize the activities and tune the students in heights of commitment 

and sincerity, the requisites to climb the never ending ladder of SUCCESS 

year after year for the benefit of the students. 

Quality Policy 

 To pursue continual improvement of teaching learning process of 

Undergraduate and Post Graduate programs in pharmacy vigorously. 

 To provide state of art infrastructure and expertise to impart the quality 

education. 

 To provide quality education to play a leading role in expanding and 

diversifying pharmaceutical service sector by incorporating standard 

practices and ethical codes 

 To support progress through the introduction and effective application of 

new technologies in teaching, learning and research 

 To affirm a commitment to the values of transparency in decision making 

and openness in access to information. 

 To promote research which is of relevance to industry 

 To augment 'Self regulation and professional standards' among the teachers 

to guide the students and to help the institution scale greater heights 

Long Term Goals 

 To establish strong alliances with National and International organizations 

for academic and R&D activities in thrust areas of Pharmacy. 

 To reach the pinnacles through continuous nurturing and updating of 

intellectual skills, stimulating the qualitative teaching and learning practice. 

 To establish Deemed University in near future in the field of Pharmacy 

with the expertise having enormous experience in respective fields. 

 Sustain a caring, supportive climate throughout the College.  

 Enhance the effective and efficient management of the College.  

 Provide leadership in the development of collaborative professional 

relationships with other institutions and industries, focusing on the 

improvement of education. 

 

Short Term Goals 
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 To Establish Active Industry-Departmental interactive programs for 

students and faculty in teaching and research areas. 

 To apply for NAAC accreditation. 

 To establish full fledged Employability Enhancement Centre for the benefit 

of the students. 

 To achieve academic efficiency with the help of experienced committed 

mentors and mould students to be proficient pharmacists of the future 

country. 

 Utilize emerging technologies for advanced learning opportunities for 

faculty, students and other  healthcare professionals. 

 Develop a system that strives for continuous assessment and improvement 

of teaching, clinical and research activities to ensure the achievement of the 

mission, vision and strategic initiatives. 

1.1.2 How are the institutional goals and objectives reflected in the academic  

programs of the institution? 

The Malla Reddy College of Pharmacy stands on legacy of the 

extraordinary achievements and the academic excellence provided by CMR 

Educational Society, the sponsoring society. The strength of college lies in 

its diversity and its unity as these components joined together with shared 

responsibility for the develop excellence in the institution. 

Mission     

 To provide exemplary pharmacy education, training and research programs 

for professional graduate students and post-graduates. 

 To establish a pedestal for the integral innovation, team spirit, originality 

and competence in the students, expose them to face the global challenges 

and become pioneers of Indian vision of modern society. 

 To advance discovery in the public interest and to provide service to the 

institutional, professional, scientific communities and to the public; to build 

an Active response relationship with industries, Alumni and the Society. 

We will accomplish this by:  

 Recruiting, hiring and retaining qualified faculty from diverse populations 

who will be engaged as teachers, scholars, researchers, service providers, 

mentors and leaders; 

 Educating B. Pharm, M. Pharm and Pharm.D professional students, to be 

leaders in their profession. 

 Conducting exceptional basic, translational, clinical, formulation 

development, health policy and health services research. 

 Advancing scientific discovery and the health care of patients through 

innovations in the practice of pharmacy. 

 Building a collaborative, diverse environment that values and rewards 

innovation, productivity and critical thinking. 

 

Vision 

 To become a model institution in the field of Pharmacy.  
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 To have a perfect synchronization of the ideologies of MRCP with 

challenging demands of International Pioneering Organizations. 

 To be the leading academic center for innovative interdisciplinary research 

and pharmacy education, revolutionize patient care policies. 

Academic Programmes: 

An academic programme of the institution is in consonance with the goals and 

objectives of the healthcare needs of the society and have relevance to the national 

and global trends. The goal of providing relevant and the quality higher education 

has been transformed into reality by providing B. Pharm, Pharm D, M. Pharm and 

research programmes in the discipline of Pharmaceutical Sciences and there by 

meeting human resource need in healthcare 

1.1.3Does the institution follow a systematic process in the design, development 

and revision of the curriculum? If yes, give details of the process (need 

assessment, feedback, etc.). 

YES. Consistent to its commitment to provide broad and superior undergraduate as 

well as postgraduate education that imparts current knowledge, skills and values. 

The college has taken the following approach in its curriculum development 

process. 

Based on the guidelines and standards prescribed by various statutory bodies like 

PCI, AICTE, Osmania University and Government of  Telangana , the Boardôs of 

study in various disciplines are constituted by the university both for UG and PG 

programmes for the curriculum development, the board consists of both internal 

and external members from reputed universities within India, besides industrial 

experts. 

The university designed its curriculum for various programmes in 2004 and was 

reviewed after four years based on the feedback received from the students, alumni 

and Industries/stakeholder. 

1.1.4 How does the curriculum design and development meet the following 

requirements?  

*Community needs 

  Pharmacy graduates of Malla Reddy College of Pharmacy are: 

 One who promotes health, wellness and prevention of disease 

 One who is educated in the science of drug discovery and development. 

 One who is competent as a drug information specialist 

 One who is knowledgeable of the Indian and international health care 

systems 

 One who serves as an advocate for patients and the profession 

 One who applies basic science principles for  the development of 

individualized patient care 

 One who is an expert in medication safety 

 One who provides culturally competent and ethical patient services 

 One who is proficient in applying public health concepts to address 

population and person-specific community health issues 
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 One who is successful in managerial and leadership abilities and who is a 

life-long learner 

 One who is accomplished in clear and effective communication 

 One who integrates health economic principles for cost-effective 

medication management 

 One who recognizes barriers to health care access in underserved 

populations. 

Professional skills and competencies 

1. Periodical workshops and sessions are conducted on Pharmacy Education by the 

college from time to time to update the knowledge of students and faculty. Clinical 

skills lab and training in Basic Life Support are some of them. By making the 

faculty and the Students to attend different training programs and workshops 

offered by Government and Non- Governmental agencies, to acquire latest 

professional skills and competencies.  

2. Provide patient care in cooperation with patients, prescribers  and other members 

of an inter professional health care team based upon sound therapeutic principles 

and evidence-based data, taking into account relevant legal, ethical, social, cultural, 

economic and professional issues, emerging technologies are evolving in 

biomedical, pharmaceutical, social/behavioral/administrative and clinical sciences 

that may impact therapeutic outcomes.  

3. Manage and use resources of the health care system, in cooperation with 

patients, prescribers, other health care providers, administrative and supportive 

personnel to promote health; to provide, assess and coordinate safe, accurate and 

time-sensitive medication distribution and to improve therapeutic outcomes of 

medication use.   

4. Promote health improvement, wellness and disease prevention in cooperation 

with patients, communities, at-risk populations and other members of an 

interprofessional team of health care providers.  
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Employability:  

The institution ensures employability of its graduates by curriculum design and 

development in the following way: The various undergraduate and postgraduate 

programmes offered at our college  are  in the  health  sciences  sector where  there  

is  great  hearth  of trained manpower and  employability is mostly  assured. 

However, to ensure competitive preference of the graduates of this college to 

others:  

Å The curriculum for pharmacy subjects has theoretical component and its   relevant 

practical component. 

Å The practicals ensure the development of practical skills based on use of state-of-

art technology and instrumentation which   gives   unique   exposure   making them   

ready   for employment.  

 

  Å Problem solving exercises, field studies/visits, case studies, surveys, 

rural/Industrial visits - hands on experience and project works ensure skill   

development in relevant subject area of study. 

Innovation  

The Osmania University and the potential employers actively work together in 

designing curricula for innovative programmes and innovative teaching. The 

employers (Health Sector industry) offer their employees as faculty, besides having 

students spend a considerable time on their job sites and thereby secure those 

hiring guarantees. Moreover in some of the best and innovative programmes the 

employers and the  faculty  of the institution work  intensely with the  students  and 

ensure  that  "enrollment  leads  to  skills,  which  leads  to  job"  and  the 

education-to-employment journey is  treated as  a continuum.   All such 

programmes are not only innovative and of excellence, but also relevant in the 

context of changes in health care delivery in lieu with the national  healthcare 

policy.  

Research  

As per the vision of the institution, research is essential to the mission of the 

institution for continued development of the Research programmes  and for  the  

development of knowledge  and technology.    To  realize  its research mission, the 

institution has formed the 'Research Coordination Council',  which  gives  policy  

guidelines  as  well  as  promotes  research activities. The institution also has 

established a óResearch Development Fundô to encourage research activities. 

Besides,  research  is  partially  a  mandatory  activity  of  all   the   PG 

programmes  of the institution . Research project report submission / dissertation is 

a partial fulfillment for the Degree and are incorporated in the curriculum. 

 

1.1.5 To what extent does the institution use the guidelines of the regulatory 
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bodies for developing and/or restructuring the curricula? Has the institution been 

instrumental in leading any curricular reform which has created a national impact?   

The  curricular  design  and  model  adopted  by  the  college  in  the organization 

of its curricula are governed by the various undergraduate and postgraduate 

regulations prescribed by various statutory bodies such as PCI, A.I.CT.E, Osmania 

University and Govt. of Telangana. The curriculum predominantly supports the 

theoretical basis   of the   subject with   experiential   exposure.   The   curricula are 

delivered as units ensuring expected outcomes from the study I subject. The 

college, in consonance with the guidelines provided by the statutory bodies adopts 

annual/ semester system. The University takes into consideration and refers all the 

relevant model curricula while drafting its curriculum (design and development).  

Å    The   existing   syllabi   and   design   of   courses   in   all the faculties are 

revised based on need assessment, feedback, thrust areas, and model curriculum of 

Regulatory Authorities.  

Å    The new concepts, contents and modules in accordance with the   changing   

societal   needs,   employment   prospects   are introduced either in the form of 

innovative or modification of existing curriculum. 

Å The  expanding  global  requirements  of the  pharmaceutical industry  led  to  the  

introduction  of M.Pharm in Pharmaceutical Analysis and QualityAssurance.  

Å The revitalization of traditional medicines and search for new drugs from plant 

sources led to the introduction of M .Pharm in Pharma chem.  

1.1.6 Does the institution interact with industry, research bodies and the civil 

society in the curriculum revision process? If so, how has the institution 

benefitted through interactions with the stakeholders?   

YES.  The curriculum revision process is a standard process at the University 

involving the  Stakeholders who also  are the members of the various boards of 

study. 

The revision process involves a three stage process;  

a)   Current status, Feed Back and Review  

b)  Trend analysis and thrust area identification, and  

c)   Approvals and implementation.  

The same is achieved through continuous interaction with   

a)  Industry partners/collaborators  

b)  International linkages  

c)  Collaboration with national research organisations.  

The feedback and inputs received from the industry / peers, along with feedback 

from    faculty, students and alumni form the basis of development of information 

data base which needs assessment in arriving at introduction of new or 

restructuring of existing academic programmes of excellence.  

1.1.7 How are the global trends in health science education reflected in the  

curriculum? 
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              Information collected by the faculty from different sources is dissipated to 

the student community by conducting regular Institutional Workshops and 

Conferences. It is made mandatory to share the information in regular 

classes also 

 Provide international benchmarks that may assist policy-makers in 

identifying the comparative strength and weaknesses of their educational 

systems 

 Provide high-quality data which will serve as a resource for identifying 

areas of concern and action, and for preparing and evaluating educational 

reforms 

 Develop and improve educational systemsô capacity to engage in national 

strategies for educational monitoring and improvement 

 Contribute to development of the world-wide community of researchers in 

educational evaluation 

1.1.8  Give details of how the institution facilitates the introduction of new 

programs of studies in its affiliated colleges.   

The faculty are encouraged to conduct review meetings with stakeholders 

(industry/ employers)  and  suggestions  for  change/ improvement and  

introduction   of  new  programmes   based  on   emerging  trends   are obtained.  

The suggestions and proposals are then taken up for discussion at the respective 

boards of study.  The recommendations of the board are considered in the 

introduction of the new programs.  

1.1.9 Does the institution provide additional skill-oriented programs relevant to 

regional needs?   

Yes, Pharmacy practice Lab is established in the Institution, extending the Basic 

Life Support skills to the lay people and serving the purpose. The department of 

pharmacy practice is undertaking extensive programs to create awareness about 

healthcare and screening of diseases. During pre-placement period each graduating 

student is put through óPlacement, Selection and Interview (PSI)ô programme for 

five days by soft skills experts and domain specific experts. 

1.1.10   Explain the initiatives of the institution in the following areas:  

Behavioral and Social Science.  

Institution is arranging sessions on the development of Personality and 

communication skills periodically, by outsourcing the faculty. 

 

 

Medical Ethics / Bio Ethics / Nursing Ethics.  

Sessions on Pharmacy Ethics are conducted at the beginning of every semester 

according to the guidelines issued by the PCI  and once during the Internship under 
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the supervision of State Pharmacy Council, apart from the classes included in the 

regular curriculum of the subject Forensic pharmacy as Pharmaceutical 

Jurisprudence topic 

Practice Management towards curriculum and/or services. 

Regular review is done on the curriculum by the Departmental curriculum 

committees and the recommendations are prepared at the Institutional level and 

forwarded to the Osmania University for appropriate actions  

Orientation to research.  

Periodical Orientation workshops are conducted in the Institution by the Pharmacy 

Education Unit inviting guest speakers with the help of Pharmacy Department to 

update the knowledge in research areas 

Rehabilitation. 

Slow learners are identified based on their performance in the classroom and 

formative examinations conducted at the department and Institutional levels. 

Special classes are conducted in the identified free time for them. 

Health Economics. 

The Institution is situated in rural and backward fluorosis endemic area. Hence it is 

necessary for it to promote Health education in preventive aspects of the diseases, 

early detection of them and to treat them with minimal expenditure. 

Enhancement of quality of services and consumer satisfaction. 

Feedback forms and Suggestion / Complaint boxes are made available to the 

parents and students. Unbiased analysis made on them periodically Public 

Relations Department is taking enough care in getting the personal feedback of the 

student to ensure the quality in the services extended. 

 

1.1.11 How does the institution ensure that evidence based medicine and clinical 

practice guidelines are adopted to guide patient care wherever possible?  

 The Institution ensures that the evidence based medicine and clinical practice 

guidelines are followed meticulously. The suggestions  made by the senior clinical 

experts in this regard are made available to all faculty. 
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1.1.12.What are the newly introduced value added programs and how are they 

related to the internship programs? 

Simulator facilities are made available and sessions are regularly conducted in the  

areas in animal experimentation. 

1.1.13 How does the institution contribute to the development of integrated 

learning methods and Integrated Health Care Management?   

Vertical and horizontal integrati on of subjects taught. 

Both Vertical and Horizontal integration of subjects at the Departmental and 

Institutional level is done in teaching various topics of the Subjects. 

Integration of subjects taught with their clinical application.  

Students are taught the topics in various Subjects with relevant clinical case studies, 

later, when they are posted in the Clinical Departments, by coordinating through 

the Academic section of the Principal office. 

Integration of different systems of health care (Ayurveda, Yoga, Unani, 

Homeopathy, etc.) in the teaching hospital.  

Integration of other systems of Health care is not done. 

1.1.14 How is compatibility of programs with goals and objectives achieved with 

particular reference to priority of interface between Public Health, Medical Practice 

and Medical Education?    

Yes, We are running Pharm.D, Pharma. D(PB) courses in which students are doing 

5
th
 year project and 6

th
 year internship in hospital. So there is good 

interface between public and providing the health information to them. 

 

1.2. Academic Flexibility  

1.2.1Furnish the inventory for the following: 

Programs offered on campus 

B.Pharm  

M.Pharm: 

 Pharmaceutics 

 Pharmaceutical Analysis and   Quality Assurance  

 Pharmacology 

Pharm. D  (Doctor of Pharmacy)  

Pharm.D  (PB)  (Post Baccalaureate)  

Ph.D  programmes in Pharmacy . 
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1.2.2  Give details on the following provisions with reference to academic 

flexibility    

a. Core options                 Not Applicable. 

b. Elective options            Not Applicable. 

c. Bridge course              A student who studied intermediate /+2 with 

MPC has to study biology in first year B Pharm and Pharm D 

courses and a student with BiPC has to study Remedial 

Mathematics in first year B Pharm and  Pharm D courses. 

d. Enrichment courses      Yes. 

Additional lectures by the experts are also organized from time to time to update 

the knowledge of our students. 

e. Credit accumulation and transfer facility     Not Applicable. 

f. Courses offered in modular form                yes.  

Courses are provided unit wise and are arranged in the modular 

form at department level by academic committees comprising of 

staff, Hodôs and Principal. The modules so arranged are also used 

for testing the students in the exams, (1st MID and 2nd MID  tests). 

g. Lateral and vertical mobility within and across programs, courses 

and disciplines and between higher education institutions Not   

Applicable. 

h. Twinning programs       Not   Applicable. 

i. Dual degree programs    Not   Applicable.       

1.2.3  Does the institution have an explicit policy and strategy for attracting 

students from  

 other states, 

 socially and financially backward sections,  

 international students?  

YES.  All programmes are open to all students  subject  to complying with 

eligibility requirements prescribed by statutory bodies and State  Government of  

Telangana.  

1.2.4 Does the institution offer self-financing programs? If yes, list them and 

indicate if policies regarding admission, fee structure, teacher 

qualification and salary are at par with the aided programs? 

All the programmes offered at the college are self-financed category. The 

institution does not receive any financial assistance either from the Government or 

any other statutory bodies. 

The college offers the following programmes recognized by the statutory bodies 

such as PCI, A.I.C.T.E., Osmania University and State Govt.  of  Telangana.  

 

Name of the Self Financed Programme:  

1. B. Pharm. 
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2. M. Pharm. 

3. Pharm D. 

Admissions: Admission is done on the merit in the qualifying examination and 

based on EAMCET rank/ PGECET rank for B. Pharm/ M. Pharm Courses as per 

guidelines specified by AICTE/ PCI/ Osmania University, Hyderabad and Govt. of 

Telangana 

 Curriculum : The curriculum for B. Pharm Course is designed by the affiliating 

Osmania University, Hyderabad and implemented by the College through the well 

prepared socially committed patterns of instructions. And the curriculam for Pharm 

D / Pharm D (PB) is as prescribed by Pharmacy Council of India. Teaching aids 

like LCD projectors, OHP, Computer and audio equipments are frequently used for 

effective planning, implementation and delivery of the  curriculum. 

Fee Structure: The fee structure is as recommended by AFRC of Government of  

Telangana and charged from the students accordingly. 

Teachersô Qualifications: As per statutory bodies norms. 

Salary: Teaching and non teaching staff draw their salary as per as AICTE norms.  

1.2.5 Has the institution adopted the Choice Based Credit System (CBCS) / credit 

based system? If yes, for how many programs? What efforts have been made by 

the institution to encourage the introduction of CBCS in its affiliated colleges?  

Malla Reddy College of Pharmacy is not having CBCS.  However, it follows 

Annual and semester System for all undergraduate & postgraduate courses. These 

are followed as per the guidelines provided by PCI, AICTE, Osmania University 

and Government of Telengana. 

1.2.6 What percentage of programs offered by the institution follow:  

 Annual system 

 Semester system 

 Trimester system  

The   institutions   follow   Annual   System   only for B.Pharm Ist yr  and  Pharm 

D and  Semester system for  B.Pharm 2
nd

 year to 4
th
 year and postgraduate  

courses. These are followed   as per the   guidelines PCI, AICTE, Osmania 

University and Government of Telangana. 

1.2.7 How does the institution promote multi/inter-disciplinary programs? 

Name a few programs and comment on their outcome.  

Almost all undergraduate and postgraduate programmes of the institution are 

interdisciplinary in nature.  
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1.2.8 What programs are offered for practicing health professionals for skills 

training and career advancement? 

            Pharm.D and Pharm.D (Post Baccalaureate) are offered for health training 

and career advancement. 

1.3  Curriculum Enrichment  

1.3.1 How often is the curriculum of the institution reviewed and upgraded for 

making it socially relevant and/or skill oriented / knowledge intensive and 

meeting the emerging needs of students and other stakeholders? 

The curriculum of the university is normally reviewed every four years. All 

Pharmacy  courses offered  by the university are in the health sciences sector, 

where the programmes are socially relevant and job oriented.  

1.3.2  During the last four years, how many new programs were introduced at 

the UG and PG levels? Give details.   

 multi/inter-disciplinary 

 programs in emerging areas  

M.Pharm in Pharmaceutical Analysis and Quality Assurance  

1.3.3 What are the strategies adopted for the revision of the existing programs? 

What percentage of courses underwent a syllabus revision?  

Osmania University revises the syllabus of B Pharm and M Pharm courses once in 

4years.  

1.3.4.What are the value-added courses offered by the institution and how does the 

institution ensure that all students have access to them? 

The institution offer several value added programmes focusing    on    skill    

development career training and promote community orientation.  The    college   

conducts    several    training programmes for enhancing the skills of their students 

and faculty.   These programmes   assist   the   students   in   acquiring   additional   

skills   and knowledge   base,   thereby   enhancing   their   employability   and   job 

opportunities.  

1.3.5Has the institution introduced skills development programs in consonance 

with the national health programs? 

YES. The college conducted national, international conferences, workshops, blood 

donation and health camps. 

1.3.6 How does the institution incorporate the aspects of overall personality 

development addressing physical, mental, emotional and spiritual well being of the 

student? 

The Institution is conducting the personnel development programme through 

seminar by renowned speakers. The college also provides physical fitness 

programs for students and staffs through Yoga, Gymnastic and Meditation. 

1.3.7.Does the curriculum provide for adequate emphasis on patient safety, 



42 
 

confidentiality, rights and education? 

YES, fourth year B. Pharmacy and Pharm D students have to undergo a subject i.e 

clinical and hospital pharmacy in which the student has an emphasis on patient 

safety, lifestyle modifications to be followed in disease conditions. 

1.3.8.Does the curriculum cover additional value systems? 

YES, after completion of the B Pharm course the student is eligible to register as a 

pharmacist in state pharmacy council as per pharmacy act 1948. Especially Pharm 

D students are eligible to appear for FPGEE exam. 

1.4  Feedback System  

1.4.1 Does the institution have a formal mechanism to obtain feedback from 

students regarding the curriculum and how is it made use of?     

Feedback from students taken at regular intervals throughout the subject coverage 

and based on this interaction, the contents and faculty delivery are tuned to meet 

the student expectations.  The feedback taken at the end of semester /years are used 

for implementing long-term reforms. 

1.4.2 Does the institution elicit feedback on the curriculum from national and 

international faculty? If yes, specify a few methods such as conducting 

seminars, workshops, online discussions etc and their impact.    

The institution invites academic experts within and outside India as Adjunct 

Faculty who periodically visit the institution and the colleges to conduct 

workshops, seminars and hold online discussions etc. for curriculum development. 

The feedback so obtained is used for curriculum revision and development. This 

has been extremely helpful and improving the delivery of education at global 

expectations.  

1.4.3 Specify the mechanism through which affiliated institutions give 

feedback on curriculum and the extent to which it is made use of. 

Institution gets   feedback   on   curriculum   enrichment   from   faculty members 

of various departments and also heads of departments. They are encouraged to 

actively participate and deliberate in bodies like Academic Council, Board of 

Studies, Faculty meetings etc. and give their feedback. The meetings with 

Principals, participation of institution officials in Governing Council of the 

colleges and stakeholders meeting further facilitate the process.  
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1.4.4 Based on feedback, what are the quality sustenance and quality 

enhancement measures undertaken by the institution in ensuring the 

effective development of the curricula? 

The mission statement of the institution lays emphasis on its commitment to 

offer high quality undergraduate, and post graduate education to students.  

The institution had developed the quality policy and has ensured adherence 

to the same and as validated by external quality audit agencies such as NBA 

and others for their quality sustenance.   The  institution had continued  its  

quality sustenance and quality enhancement initiatives after the 

establishment with  particular  reference  to  curricular  aspects  in  the 

following manner:  

 Equal thrust to all the courses based on relevance, national and 

global need at undergraduate and postgraduate   and research 

level. 

 Curriculum   in   keeping   with   standards   recommended by 

PCI, AICTE, Osmania University and Government of Telengana 

 Increased   number   of   courses    and   increased   options within 

courses   of study updated according to   the   latest developments 

in the discipline. 

 Obtaining   feedback   from   industry,   students,   alumni   and 

other stakeholders through informal and regular contact that 

ensures information about  qualitative  changes  required  in 

courses. 

 Regular   updating   of   curriculum   as required,   based   on 

need,   feedback,   model   national / international   curricula, 

industrial needs and student expectations.  

    Feedback and its analysis from all stake holders and its usage In 

Curriculum Curriculum Design and Development. 

 

 The curriculum provides innovations such as field exposure 

through   campus and school health programs. 

 The post graduate students   have   an   orientation   program   at   

the beginning of their course which includes the basic instructions 

in research methodology, bio-statistics and clinical research.  

 An orientation program is conducted for UG students at the 

beginning of the course 

 Continuous    evaluation   of   students    through   internal 

assessments.  

 Curriculum update with emphasis on knowledge, skills, global 

competencies leading to employability.  

 Involvement of national, international academic experts and 

experts from industries in     Curriculum Development.  

 Workshops on curriculum planning and faculty development. 

 Certain value added aspects are incorporated in the   syllabus 
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which   are   either useful   to   the   students   or   cover   latest 

developments.  

 Any other relevant information regarding Curricular Aspects 

which the institution would like to include.  

The institution is engaged in the process   of moving from   quality 

sustenance to quality assurance ensured through a curriculum:-  

a)   That   integrates the strength of its faculty for better outcome  

b)   Supported   by   Adjunct   Faculty   from    Industry   who infuse an 

environment of participatory development  

c)  Restructuring   and   comprehensive   assessment   evaluation system  

  that is industry driven and institute oriented co-operation.  

  To sustain the quality & enhancement of quality, the institution has undertaken 

the      following measures: 

a) Preparation of Academic Calendar & Annual Report. 

b) Preparation of Lesson Plan. 

c) Maintenance of Studentôs Progress Report. 

d) Completion of syllabus & continuous revision of difficult topics. 

e) Continuous evaluation of the students through Sessional tests, 

unannounced quiz related to subject, preparation of objective questions 

pertaining to each subject for midterm exams and term examinations. 

f) Question Banks are provided to the students. 

g) Provision of remedial coaching to slow learners. 

h) Use of advanced teaching aids such as LCD Projector. 

i) Student-Parents meet are conducted after the declaration of results. 

j) Active participation of faculty in the organization and participation in 

the workshops conducted by the university and Institution. 

k) Counseling of students through mentor-mentee system. 

l) Preparation of models, charts, specimens as per the activity sheet. 

m) Displays of current aspects related to subject in the notice boards. 

n) Weekly seminars on topics related to emerging trends in the field of 

pharmacy and Pharmaceutical Sciences. 

Coaching for competitive exams like GPAT, DI, PGECET etc. to students by well 

experienced faculty members specialized in the area. 
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1.4.5 What mechanisms are adopted by the management of the institution to 

obtain adequate information and feedback from faculty, students, patients, 

parents, industry, hospitals, general public, employers, alumni and interns, 

etc. and review the activities of the institution?  

The institution implemented feedback forms to students, parents, hospitals, 

industry and alumni separately. The feedback forms are given to students to give 

their opinion   about the performance of faculty and similarly college is  

conducting parents teacher meeting before and after the session and their 

suggestions are collected from the feedback forms and intimating the same to the 

management for appropriate action. Feedback is also taken from the hospital about 

the performance of our Pharm.D students regarding their duties, drug information, 

collection of ADR from patients etc. 

The feedback collected from various stakeholders such as students, parents, alumni 

and industries are analyzed thoroughly. Necessary discussion is held among the 

faculty members about feedback and accordingly, it is communicated to the 

management for appropriate action. The HODs /faculty members of our college 

take necessary note of such feedback while reframing the syllabus at university 

level. 
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CRITERION II:  TEACHING -LEARNING AND EVALUATION  

2.1  Student Enrolment and Profile  

2.1.1  How does the institution ensure publicity and transparency in the 

admission process?   

Publicity:  

The institution has a good reputation and B.Pharm course offered by the 

college is accredited NBA. The college guarantees huge publicity in a 

planned manner. The admission notification for management quota seats 

will be issued as advertisement in leading regional daily news papers. The 

notification advertisement contains detailed information about the UG and 

PG courses, Intake of students, eligibility criteria, process of admission and 

the facilities like highly qualified teachers with good quality teaching, 

sophisticated instruments and research centre provided by the college 

management. The academic, administrative and financial aspects related to 

the admission will be stated clearly in the notification advertisement. The 

same information is also available in the college website. www.mrcp.ac.in 

Transparency: 

The college follows the academic calendar, provided by the affiliating 

university, i.e. Osmania University, Hyderabad, Telangana, of events 

giving last date for receipt of application and relevant information 

pertaining to admission are provided in the application. The college 

admission is done through the EAMCET counseling for B. Pharm and 

Pharm D and GATE / PGECET counseling for M.Pharm and Pharm D post 

baccalaureate (P.B) which is held by Government of Telangana. The 

selection of students is done through the admission committees in the 

counseling centers which include a convener and a panel of experts. Thus 

the transparency is guaranteed and maintained all through the process from 

the start of the notification till the end of admission. Therefore the access, 

equity, social justices are guaranteed through transparency and adherence to 

the rules. 

 

2.1.2 Explain in detail the process of admission put in place by the institution . 

List the criteria for admission: (e.g.: (i) merit, (ii) merit with entrance 

test, (iii) merit,  entrance test, aptitude and interview, (iv) common 

entrance test conducted by state agencies and national agencies (v) any 

other criteria (specify).   

The college offers B.Pharm, M.Pharm, Pharm.D, Pharm.D(PB) and Ph.D 

pharmacy courses. As per the directives of the university the admission of the 

students into the college will be started after the commencement of 

counseling. The selection process is based purely on the marks obtained in 

the qualifying examination. The admission procedure strictly adheres to rules 

which are laid down by the state government. Both for UG and PG courses, 
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the rules stipulated by the state government policy of merit is followed. 70% 

of the admissions will be through counseling and 30% will be through 

management quota. The applications received for management quota will 

again be filtered on merit basis. Our college also follows the reservation 

policy of the government in the filling of left over seats after EAMCET 

counseling. 

2.1.3   Provide details of admission process in the affiliated colleges and the 

universityôs role in monitoring the same.   

   For admission into B.Pharm/ Pharm D courses, students who passes 

intermediate/ +2 with physics, chemistry,mathematics/biology and 

EAMCET rank are eligible. The admissions are of two types, category A 

(70% seats) and category B (30% seats). Category A seats are filled by the 

convenor, EAMCET counseling and category B seats are filled by 

management of the college as per the guidelines of govt. of Telengana. 

 For admission into M.Pharm/ Pharm D (PB) courses, students who passes 

B.Pharm are eligible, the admissions are of two types, category A (70% 

seats) and category B (30% seats). Category A seats are filled by the 

convenor, PGECET counseling and category B seats are filled by 

management of the college as per the guidelines of govt. of Telengana. 

 The admissions are based upon rank secured in GPAT examination/ 

PGECET examination. 

2.1.4 Does the institution have a mechanism to review its admission process 

and student profile annually? If yes, what is the outcome of such an 

analysis and how has it contributed to the improvement of the 

process?  

The college verifies and reviews the profiles of the all the admitted students  

annually.The institution has well planned, well defined and well designed 

mechanisms as far as reviewing the profiles and merits of the students. The 

administrative section regularly monitors and provides information to the 

academic heads for proper corrective measures. The activities of the 

students are closely monitored by assigning some faculty members as 

mentors. A óRecordô of mentoring  books are maintained which consists 

the parameters like attendance, marks scored, sports and extra-curricular 

activities.. The students with a little bit of negative  approach or disturbing 

elements are motivated by the faculty members with a counseling session 

so that they can be moulded with a positive attitude and positive  frame of 

mind. This type of activities in the institution can make the students to 

become an asset for the institution.The college also encouranging the 

students to attend and present the papers in various Seminars/ Conferences. 
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Outcome: 

As a result of these activities in the last seven years, the college has noticed 

a continuous growth of students in both academics and discipline. The 

students have learnt to energize their positive attitude to increase their 

potential into many  constructive activities and got placed into renowned 

industries and academic institutions. 

2.1.5  What are the strategies adopted to increase / improve access for 

students belonging to the following categories:  

 SC/ST 

 OBC 

 Women  

 Persons with varied disabilities   

 Economically weaker sections  

 Outstanding achievers in sports and other extracurricular 

activities  

 SC/ST/BC: Students from SC/ST/BC are allotted seats as per state 

government policies. Tuition Fees reimbursement, fees exemptions, and 

endowment benefits are also extended to these students in our institution as per the 

state government rules. These students are provided with some extra facilities 

provided by the college management also. The institution continuously bestow 

their efforts to create awareness on the importance of higher studies i.e. education 

as a means empowerment bring a to change in the society. The faculty members 

also explains the various benefits they are getting from the government according 

to the reservation policies, financial and academic facilities gained through the 

institution and state government. 

Women: 

For women, there is separate reservation policy as per rules of the state 

Government and University in admission. They will also compete with 

made a fair merit base with men. Over and above this, the women are 

provided with 35 percent reservation. The women candidates are provided 

with equal opportunity. Separate hostel facilities are available for the 

women category. The institution also provides special orientation and 

counseling for the needy parents on the importance of women education 

and exclusive facilities provided for them in terms of incentives, security, 

protection and special reservation by the state government and institution. 

Differently -abled: 

There is special reservation for the students who come into differently abled 

categories as per the UGC and state government norms. Their requirements 

and needs are given a higher importance with a special care and attention 

by the college authorities.  

Economically Weaker Sections of the Society: 
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The Chairman and Principal of the institution   provides some special 

benefits and Reservations for the benefit of the students who belong to 

economically weaker  section like the concession in fee and special rewards 

which help them in their career. 

 

Minority:  

The institution has given reservations to the students belonging to minority 

community under the direction of Central Government, State Government 

and the affiliating university.  

Athletes and sports persons: 

The students who participate in sports activities at regional or national level 

are given admissions based on their excellence in athletics or sports. 

2.1.6    Number of students admitted in the institution in the last four 

academic years:  

a) In B. Pharmacy: 

 

Catego

ries 

Year 1 

(2010-11) 

Year 2  

(2011-12) 

Year 3 

(2012-13) 

Year 4 

(2013-14) 

Male  Fem

ale 

Male  Femal

e 

Male  Female Male  Female 

SC 9 15 9 4 4 8 3 5 

ST 10 6 17 12 1 1 1 1 

OBC  33 29 20 43 18 30 9 23 

General  34 35 27 25 8 23 5 8 

Others - - - - - - 1 2 
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b) In Pharm D: 

Categories 

Year 1 

(2010-11) 

Year 2 

(2011-12) 

Year 3 

(2012-13) 

Year 4 

(2013-14) 

Male  Female Male  Female Male  Female Male  Female 

SC 1 6 1 2 - 5 2 1 

ST - - - - 1 - - - 

OBC  1 6 3 5 1 5 1 5 

General  3 9 4 13 2 15 2 17 

Others 1 3 1 1 1 - 1 1 

c) In Pharm D Post baccalaureate: 

  

Categories 

Year 1 

(2010-11) 

Year 2  

(2011-12) 

Year 3 

(2012-13) 

Year 4 

(2013-14) 

Male  Female Male  Female Male  Female Male  Female 

SC - - - 2 1 3 2 - 

ST - - - - - 1 - - 

OBC  2 - 1 1 - 2 - 1 

General  1 6 2 2 1 2 1 2 

Others - 1 2 - - - 1 1 

 d) In M.Pharm: 

Categories 

Year 1 

(2010-11) 

Year 2  

(2011-12) 

Year 3 

(2012-13) 

Year 4 

(2013-14) 

Male  Female Male  Female Male  Female Male  Female 

SC 1 5 2 3 17 22 5 7 

ST 1 1 8 8 3 5 1 1 

OBC  14 22 30 41 7 58 6 18 

General  9 16 14 32 13 36 6 21 

Others - - - - - - 1 2 
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2.1.7  Has the university conducted any analysis of demand ratio for the various 

programs of the university departments and affiliated colleges? If so, 

highlight the significant trends explaining the reasons for increase / 

decrease.  

Yes, the college did conduct any analysis of demand ratio. The B.Pharm 

seats increased is approved by P.C.I. and M.Pharm seats of all branches 

increased is approved by A.I.CT.E. 70% of the admissions will be through 

counseling and 30% will be through management quota. The applications 

received for management quota will again be filtered on merit basis. 

2.1.8  Were any programs discontinued/ staggered by the institution in the last 

four years? If yes, specify the reasons. 

 Yes 

 M.Pharm (Industrial pharmacy) 

 M.Pharm (Pharmaceutical chemistry) 

 M.Pharm (Pharmacy practice) 

 Discontinued due to lack of admissions. 

 

2.2  Catering to Student Diversity  

2.2.1 Does the institution organize orientation / induction program for freshers? 

If yes, give details such as the duration, issues covered, experts involved 

and mechanism for using the feedback in subsequent years.    

  The students admitted to various UG/PG Pharmacy programmes come  

from varying background and locations from all over India. It is quite often 

observed that these students need orientation programmes and special 

language skills  

and communication  skills  as  they may have  to    interact with regional 

population of patients  and  other  stakeholders  necessitating  the  above 

skills.  Hence the institute organizes induction programmes giving an 

orientation on the   course   to   the   students   followed by   short term 

programme   for    enhancing   communication   and   language. 

2.2.2 Does the institution have a mechanism through which the ñdifferential 

requirements of the student populationò are analyzed after admission and 

before the commencement of classes? If so, how are the key issues 

identified and addressed?    

 The  students  are  admitted based on  merit  in  the  qualifying 

examination  or  entrance  tests  that  gives  an  idea  about  the 

level of  knowledge possessed by them, enabling the institution to 

plan its orientation work.  

 Induction Analysis cum orientation classes to all the newly 
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admitted students before the actual commencement of teaching 

programme is organized in order to assess the status of current 

knowledge, reasoning and skills. This analysis and the  

performance  of students    at  qualifying  examination  to create a 

base for monitoring the future progress of students.  

 The orientation programme conducted  at  institution before the 

commence-ment of teaching programme helps in internal 

understanding of the knowledge base and skills of the students.  

 The orientation programme will helps the  performance  of 

students  in  the  internal  examinations, which are part of 

continuous internal assessment, also helps in understanding  the 

subject both (T&P) during the progress of the study,  

2.2.3. How does the institution identify and respond to the learning needs of 

advanced and slow learners?  

            The advanced learners and slow learners of a subject are identified by the 

concerned faculty, based on their performance in the internal assessment 

examinations and annual examinations. They are also identified based on 

their   active   participation,   involvement,   performance   in   the   class 

room/laboratories.  Accordingly, subject wise, paper wise, practical wise 

strategies are adopted for advanced learners and includes,  

Å    Provision of additional learning- reference material -  Books,  Review 

Articles and  Reports, CDs and Internet surfing.  

Å    Assignment preparation on current and latest topics based on reference 

books, 

       e-books and Internet surfing.  

Å      Student Seminars on selected advanced reference topics.  

Å      Participation in Quiz, Debate and Problem Solving- Decision Making 

Exercises.  

         Å    Student Project Work based on practical work/survey data/ case studies.  

         Å    Projecting them as "Team Leaders and Facilitators of Teams", comprising   

fast,  medium and slow learners.  

2.2.4 Does the institution offer bridge / remedial / add-on courses? If yes, how 

are they structured into the time table? Give details of the courses offered, 

department-wise/faculty-wise? 

Special classes assignments and mentor- student   arrangement helps   in 

taking care of students who have difficult-ies in certain aspects of their 

studies.  

2.2.5 Has the institution conducted any study on the academic growth of 

students from disadvantaged sections of society, economically 

disadvantaged, differently-abled, etc.? If yes, what are the main findings?  
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              As the students admitted to the various courses are as per the regulatory 

authorities based on merit and also being professional programmes that 

are highly competitive, the challenges in academic growth are minimal.  

2.2.6 Is there a provision to teach the local language to students from other 

states/countries?  

              No, The college has no  provision to teach the local language to students 

from other states/countries. 

2.2.7 What are the institutionôs efforts to teach the students moral and ethical 

values and their citizenship roles? 

              Pharmacy ethics are displayed as board at the entrance of the institution. 

Guest lectures are organized by eminent persons from social welfare.  

 

2.2.8 Describe details of orientation/ foundation courses which sensitize 

students to national integration, Constitution of India, art and culture, 

empathy, womenôs empowerment, etc.   

 The institute conducts traditional day every year to sensitize 

students to national integration, Constitution of India, art and 

culture. 

 The institute has deputed staffs to attend womenôs empowerment 
programmes conducted by the Osmania University. 

2.2.9 Has the institution incorporated the principles of Life Style 

Modifications for students based on Eastern approaches in their day to 

day activities? 

              Yes, the institution has incorporated the principles of Eastern Life Style 

for students in their activities by having a formal dress code by the 

institution 

2.2.10 Has Yoga/Meditation/any other such techniques been practiced by 

students regularly as self-discipline?  

              Yes, students practicing Yoga as self-discipline. We do encourage 

students to attend yoga camps. We have a gym facility in the campus. 

2.2.11 How does the institution attend to the diverse health issues (physical and 

mental) of students and staff?   

              The institute has Memorandum of Understanding (MOU) with Malla 

reddy hospital and it aids in attending to the diverse health issues of 

students and staff. It helps in giving concessions to the students and staff 

for the consultation fees, diagnostic tests and major surgeries. 

 

2.2.12 Does the institution cater to the needs of groups / individuals requiring 

special attention by conducting group classes / special individual 

trainings / focused group discussion / additional training measures etc.? 
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               The institution caters to the needs of individuals requiring special 

attention by conducting remedial classes. Group discussions are 

conducted for the development of students.  Faculty development 

programmes are conducted and additional training measures are taken 

for staffs. 

2.3  Teaching-Learning Process   

The teaching and learning process of the various courses of the college, 

which are health sciences related professional courses and are dependent on 

the objectives of the course and the competencies required to be gained by 

the students at the end of the course. The major components of all these 

courses include:  

 Theoretical knowledge,  

Å    Practical skillsI clinical skills,  

Å    Attitudes including communication skills and  

Å    Forthe P.G. programmes additionally: 

   Thesis skills,  

Å    Training in research methodology  

 

 2.3.1.  How does the institution plan and organize the teaching-learning and 

evaluation schedules such as (academic calendar, master plan, teaching and 

evaluation plan and blue prints). 

Osmania university prepares the academic calendar in consultation with the 

Principals of all the colleges .The college prepares the master plan or lesson 

plan for the completion of the portion .Evaluation is done by conducting 

internal/external exam satisfying the norms of AICTE/PCI/OU.Daily 

practical evaluation are conducted  which influence the student performance 

in laboratories. 

2.3.2 Does the institution provides course objectives, outlines and schedules at 

the commencement of the academic session? If yes, how is the 

effectiveness of the process ensured?   

 YES. The college    conducts   orientation programmes with senior 

professors where the   course contents and schedule of examination are 

distributed to the students after the induction program in the form of 

booklet. 

With   regard   to   Pharm D program,   the   student   will   get   additional 

information about the academic and also the clinical posting   in   hospital as 

and when required. The course outlines and schedules greatly enhance the 

students understanding and planning of their studies. 
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2.3.3   Does the institution face any challenges in completing the curriculum 

within the stipulated time frame and calendar? If yes, elaborate on the 

challenges encountered and the institutional measures to overcome these. 

               No. The institution has not faced any problem in completing the 

curriculum in the stipulated time frame and calendar.The college followed 

the lesson plan both theory and practical according to syllabus.If lesson 

plan deviated,we conducted the extra clsses to regularize the syllabus. 

2.3.4 How is learning made student-centric?  Give a list of participatory learning 

activities adopted by the faculty that contributes to holistic development 

and improved student learning, besides facilitating life-long learning and 

knowledge management. 

 The learning process is student-centered in this college. The  students   are   

assigned tutorials,   assignments,   project works and  seminars, etc. 

  Participatory learning activities like presentation of seminars and   

assignments/project   work   by   referring   to    listed bibliography, 

collection of information from Internet, CD- ROM databases and on-line 

databases is encouraged. 

 Such activities  contribute to  self management of knowledge development,  

skill  formation  in  the  student  and  provides requisite platform to the 

student to become confident and self reliant. 

 Lesson   plans,   self instructional   material   etc.,   are   made available. 

2.3.5    What is   the college's policy on inviting experts / people of eminence to 

deliver lectures and /or organize seminars for students?  The college has a policy to 

invite eminent educationists and scientists, besides industry experts to deliver 

lectures to update the knowledge of the students and staff. List of selected eminent 

persons along with lecture topics delivered: 

  

S no 
Name of the 

resource person 

Back ground 

Industry/ Academic / 

R&D  

Topics Covered 

1. 
Dr. Don Faller 

 

Athlone Institute of 

Technology, Ireland. 

Regulation of 

Intercellular Calcium & 

Role of Calcium 

Neurotoxicity 

2. 
Dr. Andrew Fogarty, 

 

Athlone Institute of 

Technology, Ireland 

In-Vivo Toxicity Testing 

of Enviormental 

Chemicals. 
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3. Dr. T. Krishna 

Kumar 

Howard university, 

USA 

Career opportunities for 

pharmacy students 

4. Dr. Jayanth Karis 

 

R&D Formulations, 

Arobindo Pharma Ltd. 

Hyderabad 

Excellence in 

Pharmaceutical 

Practices. 

5. Dr .K. Usha Howard university, 

USA 

Career opportunities for 

pharmacy students 

6. Sri Mr. T. 

Subramanian 

 

Sr. Manager, ND 

educational services 

pvt ltd, Hyderabad 

New direction ï

LAIMA -approved 

PGCM UK- Overseas 

education the ultimate 

for Pharma graduates 

7. Dr. 

Y.Ramalingeshwara 

Rao 

Sowbhagya Pharmacy 

Management 

Consultancy, 

Hyderabad 

Drug discovery 

8. Dr. Dinesh shenoy General Manager, 

Matrix laboratories, 

Hyderabad 

Liposomal drug delivery 

9. Dr.G. Subramanya Senior scientist, 

Novartis, Hyderabad 

Bio analytical 

techniques 

10. Dr. A.V.S. Ravi 

Shankar 

Manager, M. 

S.N.Laboratories, 

Hyderabad 

Recent developments in 

Pharma technology 

11 Dr. R. Naga Raju 

 

Professor, Mahila vidya 

university, Thirupathi 

Compression 

&compaction 

12 Dr. N. Udupa 

 

 

Principal, Manipal 

college of pharmacy, 

Manipal university, 

Manipal 

Nano technology 

13 Dr. M.V.V. Prasad Principal, CMR college 

of pharmacy 

Drug design &molecular 

modeling & a new 

approach 
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14 Dr. Lingaiah 

Nagarapu 

Scientist, organic 

chemistry division-II, 

IICT, Hyderabad 

Anticancer agents 

synthetic strategy 

15 Dr. K. Abbulu Principal, Malla Reddy 

Institute of 

Pharmaceutical 

Sciences, Hyderabad 

Colon drug delivery 

system 

16 Dr. M. Venkata 

Reddy 

Former Director , 

Drugs control& 

administration, Govt of 

AP 

Role of pharmacist in 

dispensing &rationale 

use of medicine 

17 Sri Md. Raoof Asst.manager, 

Aurobindo Pharma ltd, 

Hyderabad 

Clinical trials 

18 Dr. B. Bhagavan 

Raju 

Principal, C Malla 

Reddy College of 

Pharmacy, Hyderabad. 

Green chemistry 

19 Dr. K. Palleswar Rao Manager, Hetero drugs 

ltd, Hyderabad 

Research & 

development 

20 Dr. Y. Madhusudhan 

Rao 

Professor , Department 

of Pharmaceutics, 

Kakatiya university, 

Warangal 

Controlled drug delivery 

system 

21 Dr. P.K.Lakshmi Professor, HOD, 

Department of 

Pharmaceutics, G. 

Pulla Reddy College of 

Pharmacy, Hyderabad 

Experimental design 

21 Dr. Lingaiah 

Nagarapu 

Scientist, organic 

chemistry division-II, 

IICT, Hyderabad 

Anticancer agents 

synthetic strategy 

22 Dr. K. Abbulu Principal, Malla Reddy 

Institute of 

Pharmaceutical 

Sciences, Hyderabad 

Colon drug delivery 

system 
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2.3.6    Does the college formally encourage blended learning by using the-learning 

            resources?  

YES. The college encourages a learning environment that is student centric 

with a special effort in e-learning process.  While  encouraging traditional  

face  to  face  classroom  teaching  and  hands  on  training  for practical  

and  E-class room teaching  serve  as  supportive  efforts.  This creates   an   

integrated   approach   for   both   faculty   and   students   to communicate 

even beyond classroom and class hours.  

2.3.7    What    are   the    technologies    and    facilities    such    as    virtual 

laboratories, e-learning, open educational resources and mobile education, used by 

the faculty for effective   teaching?   

  

23 Dr. M. Venkata 

Reddy 

Former Director , 

Drugs control& 

administration, Govt of 

AP 

Role of pharmacist in 

dispensing &rationale 

use of medicine 

24 Sri Md. Raoof Asst.manager, 

Aurobindo Pharma ltd, 

Hyderabad 

Clinical trials 

25 Dr. B. Bhagavan 

Raju 

Principal, C Malla 

Reddy College of 

Pharmacy, Hyderabad. 

Green chemistry 

26 Dr. K. Palleswar Rao Manager, Hetero drugs 

ltd, Hyderabad 

Research & 

development 

27 Dr. Y. Madhusudhan 

Rao 

Professor , Department 

of Pharmaceutics, 

Kakatiya university, 

Warangal 

Controlled drug delivery 

system 

28 Dr. P.K.Lakshmi Professor, HOD, 

Department of 

Pharmaceutics, G. 

Pulla Reddy College of 

Pharmacy, Hyderabad 

Experimental design 

29. Dr. N.R.K. Reddy 

 

Director, Sangareddy 

School of Business.  

Carrier Development 

Programme 

30 Pr. Dr. P. Srinivas 

 

Principal, MRIM.  

Secunderabad 

Entrepreneurship 

Development 

Programme. 



59 
 

       The college has subscribed to the following databases as learning resources.  

               1. Lexicomp 

              2.  Drugdex  

 Besides the above, the college libraries have various learning resources in 

electronic form and the details are as follows. 

 

S.NO College CD/E.learning Resource 

1 Malla Reddy College of 

Pharmacy, Maidammaguda, 

Dhulapally. Secunderabad. 

CD/DVDs:  154  

Databases: 02  

Online journals : Delnet 

E.books/journals: 52 

The following are some of the facilities used by faculty for effective teaching: 

 The   use      of      modem   multi-media   teaching   aids   like LCD, OHP, 

Models, CD ROMs  and  computer  systems  are usually   employed  in   

class   room   instructions   as   well as other   student  learning   

experiences   in  model   smart  class rooms. 

 In some departments, computer based software packages are used   to   

elucidate the abstract   knowledge    and   virtual instrumentation through 

computer animation.  

    Å    The students are also encouraged to use computer software packages for  

         meaningful analysis  of the   experimental data collected/acquired by them.  

    Å  At tutorial discussions and seminars, students are always frank and   

forthcoming in   sharing   their   experiences   and   this contributes   

substantially to  the  peer-led  learning  process under the supervision of the 

teachers.  

Other studentlearning experiences  

           Å    Live learning experience by participating in pharmaceutical procedures.  

           Å    Journal clubs are held for PG teaching to understand current  

                 Research practical development  

2.3.8    Is  there  any  designated  group  among  the  faculty  to  monitor  the trends    

and   issues   regarding   developments   in    Open   Source  Community 

and integrate its benefits in the college 's educational processes?  

The   college encourages continuous learning for professional excellence by 

permitting students and staff to attend and presenting research papers in 

seminars and conferences.  
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2.3.9.  What   steps   have   the   college   taken   to   convert   traditional classroom 

into 24X7  learning places?  

The college believes   in   the   continuous   building   of  skills   and 

knowledge  throughout  the  life  of  an  individual  so  that  it  not  only 

enhances    social   inclusion   and   personal   development,   but   also 

competitiveness  and  the  employability  through  integration  of formal, 

non-formal and informal education. The college website, for the said 

purposes is more or less a vital classroom, for the students so that it can 

facilitate their learning 24X7. The students are kept posted about the 

webinars,   learning   resources   and   meetings   through   the   college 

website.The college creating the common e.mail I.D. where all the study 

materials provided by staff. 

2.3.10  Is there a provision for the services of counselors /mentors /advisors  for  

each  class  or  group  of  students  for  academic,  personal  and psycho-

social  guidance?  If yes,   give details of the process and the number of 

students who have benefited?  

Å    YES, there is a provision for counselors/mentors/advisors for each class 

or group of students for academic and personal guidance.  

Å    Teachers of each Department are available for the academic and 

personal guidance of students. Individual    attention    is given   to   each   

student   for   project   work   and   training Programmes in some 

departments.  

Å    The   students are divided into groups and each  group  is Provided with 

counselor / mentor / advisor to provide academic and personal guidance to 

the needy students.  

Å    A  minimum  of  six  and  maximum  of  twenty  for  UG  and minimum 

of five  and maximum  of ten  for  PG  students  are allotted for each 

mentor.  
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2.3.11   Were any innovative teaching approaches / methods / practices  Adopted / 

put to use by the faculty during the last four years? If yes, did they improve 

learning? What were the methods used to evaluate the impact of such practices?  

What are the efforts made by the institution in   giving the faculty due recognition 

for innovation in teaching?  

The following innovative/best practices are followed:  

 Learner Centric activities like participative learning, interactive sessions,  

student seminars,  case  studies,  project  work,  assignments,  problem 

solving exercises, practical -  field work, quiz and collaborative learning are 

part of the continuous teaching learning process at the college.  

Thrust   has   also   been   given   to   learner   centric   unitized   teaching 

plans,    continuous   up-gradation   of   teacher   quality,    transparent 

examination system, evaluation and pedagogic innovations of the day.  

The innovative efforts proposed by the faculty are implemented after 

thorough discussion in the academic council   and   college governing 

councils in teaching learning processes.  

 Teachers  who  have  contributed  significantly  in  the  teaching  learning 

process are recognized suitably in their career progression    and    also 

support such faculty to participate in    international    meetings    and 

conferences.  

2.3.12   How does the college create a culture of instilling and nurturing  

       Creativity and scientific temper among the learners? 

The organizing and participating in the National/Global   health   awareness   

programmes/Day   such   as   Aids Awareness Day, Stop Tobacco campaign, 

Immunization campaigns, etc bring out the social responsibility attitudes 

amongst the students. Students   are   encouraged   to   participate   in   

scientific   meeting   and conferences and present papers and posters which 

nurtures the scientific temper amongst the students.   The students who excel 

at such meetings are rewarded with full travel support and award from the 

college.  

2.3.13 Does the college consider student projects mandatory in the learning 

programme? If yes, for how many programmes   have   they been (percentage of 

total) made mandatory?  

       Yes, students projects are mandatory  in the college for learning.   

    Å Role of faculty in facilitating such projects  

        Student  projects   are   mandatory   in   all   postgraduate   programs  M. 

Pharmacy  and  Pharm.D  programs in college.  At PG level, 100% programmes 

mandatorily have projects and Pharm D 5
th
 Year level, the project work is 

mandatory.  
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The details of the projects taken up at the college are as follows: 

      

Year 

Name of the University / 

constituent college / 

course 

No. of Student 

Projects internal 

(within the college) 

No. Of Student 

Projects External 

2010-11 Pharm D -  

PB (Pharm D) 3  

M. Pharm 20 5 

2011-12 Pharm D -  

PB (Pharm D) 3  

M. Pharm 40 6 

2012-13 Pharm D 8  

PB (Pharm D) 3  

M. Pharm 119 15 

2013-14 Pharm D 6  

PB (Pharm D) 2  

M. Pharm 168 25 

         

           The faculty plays the role of supervisor, and if the project is carried out at  

Institution/industry, then a co-Supervisor is also appointed from the 

partnering organization. The faculty encourage  the  identification  of  

topics  that  are  socially  relevant  and current in nature.  

 

2.3.14  Does   the    college   have   a    well   qualified   pool   of   human resource 

to  meet the requirements  of the  curriculum? If there is a short fall, how is 

it supplemented?  

 

The college is proud to state that it has a large pool of well qualified staff to 

meet the requirements of curriculum. The conducive environment of the 

college does not envisage any shortfall of human resource at the college.  

2.3.15 How  are  the faculty  enabled to prepare computer-aided  Teaching/learning 

materials? What are the facilities available in the college for such efforts?  

 

The college provided E-class rooms for computer aided teaching learning 

methods. Eight classrooms are fitted LCD projectors for the effective 

teaching to students. 

2.3.16 Does the college have a mechanism for the evaluation   of teachers by the 

students/alumni? If yes, how is the evaluation feedback used to improve the 

quality of the teaching-learning process?  
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Å    YES.  The college has introduced evaluation of the teachers by the 

students.  The feedback from the students is obtained  teacher-wise 

and course-wise.  

          Å    Questionnaire   issued   by   the college  is   used   for   this purpose. The    

academic    committee   of   the    college  analyses   these   feedback   

forms   and   gives   the   analyzed  evaluative report teacher wise.  

 

Å    The outcome of the feedback analysis is  informed  to  each Teacher for 

improvement if necessary and encouragement.  

2.4  Teacher Quality   

2.4.1  How does the institution plan and facilitate its faculty to meet the 

changing requirements of the curriculum? 

The college recruits the teachers who are highly qualified with good 

experience and expertise in their respective field of study. The college is 

always ready to recruit the best faculty according to requirement. The 

college finds new faculty members through the reference from other 

teachers and experts in the area. The college also conducts campus 

interviews by scrutinizing their resumes to get the suitable candidates. The 

college also advertises in the local newspapers and even national papers in 

order to reach the best faculty from the country. The interviews are 

conducted by the panel of experts. The expert committee will recruit the 

faculty according to the affiliating university norms and rules. 

2.4.2 Does the institution encourage diversity in its faculty recruitment? Provide 

the following details (department / school-wise).   

Department     % of 

faculty 

from the 

same 

institution  

% of faculty 

from other 

institutions 

within the 

State 

% of faculty 

from 

institutions 

outside the 

State 

% of 

faculty 

from  

other 

countries  

B.Pharmacy 1 25 10 - 

M.Pharmacy 1 20 20 - 

Pharm D - - 1 - 

Total 2 45 31 - 

 

2.4.3  How does the institution ensure that qualified faculty are appointed for 

new programs / emerging areas of study? How many faculty members 

were appointed to teach new programs during the last four years?  

ü Our institution has made a lot of efforts to recruit the best faculty. 

The institution also conducts seminars related to emerging trends at 

regular intervals to enhance their technological skills. 

ü To attract the new qualified faculty and retain the existing ones the 

institution provides requisite facilities like transport for teachers 



64 
 

coming from a distance, research facilities like library , laboratories 

and internet etc. 

ü To encourage staff to participate in workshops and seminars the 

faculty is considered as on duty and are provided with TA /DA and 

also with other benefits to upgrade their knowledge by participating 

in national and international seminars. 

ü During the last three years many of our teachers have participated in 

number of state and national level conferences and workshops. 

2.4.4  How many Emeritus / Adjunct Faculty / Visiting Professors are on the 

rolls of the institution?  

S.No. Name and address of the faculty  

 
Expertise 

1 Dr.P.Srinivas, MRIM,Secunderabad Professor 

2 Jayanth Karir, FR&D,Aurobindo 

Pharma                                     ltd,Hyd. 

Senior Scientist 

3 Dr.N.R.K.Reddy,Synergy School of 

Business 

Director 

4 Dr.Andrew Fogarty,Althone Institute of 

Technology , Ireland 

HOD Of Life & Physical 

Science 

5 Dr.Don Faller, Althone Institute of 

Technology , Ireland 

HOD 

 

2.4.5  What policies/systems are in place to academically recharge and 

rejuvenate teachers? (e.g. providing research grants, study leave, nomination to 

national/international conferences/seminars, in-service training, organizing 

national/international conferences etc.)  

      For recharging the teacher/faculty, the institution is always serious and 

allows the faculty to attend the state level and national level seminars, Faculty 

Development Programme,sanction grants for minor and major research and also 

allow study leave for introducing new courses. Institution also supports the faculty 

members in national and international publications. 

 

2.4.6  How many faculty received awards / recognitions for excellence in 

teaching at the state, national and international level during the last four 

years?     

        Many faculties of our Institute have been rewarded for presenting  

technical papers in various Seminars/conferences that were conducted by external 

Professional agencies. Few of them have received awards from the various levels 

of their teaching excellence.   

          

2.4.7  How many faculty underwent professional development programs during 

the last four years? (Add any other program if necessary) 
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Faculty Development Programs Number of faculty attended  

Induction programs  2 

Re-orientation programs  05 

Refresher courses 20 

Capacity building programs  2 

Programs by regulatory / apex bodies   10 

 

2.4.8  How often does the institution organize academic development programs 

(e.g.: curriculum development, teaching-learning methods, examination 

reforms, content / knowledge management, etc.) for its faculty aimed at 

enriching the teaching-learning process?  

The  institution encourages  all  teachers  and  sanctions  study  leave  to 

pursue  higher  studies  either  under  QIP  or  in  other  schemes. The   

teachers,   whose   papers    are   accepted/invited   for oral,  poster  

presentations,  are  deputed  to  participate  and present  their  research  

papers  in  the  national/international conferences/seminars/   workshops   

with   financial   support from the institution. 

S.No. Faculty participation 

 

Noôs 

1 Continuing medical education, faculty development 

program, staff development program including 

national/international conferences, seminars and 

workshops . 

25 

 

2.4.9 Does the institution have a mechanism to retain faculty? What is the 

annual attrition rate among the faculty? 

 Yes. 

 The institution has a feedback system to retain the faculty by students. At 

the end of each semester, the feedback from students is obtained by 

issuing printed questions relating to all subjects. Their feedback is 

analyzed by Principal. Based on assessment of performance, Principal 

gives necessary directions for the improvement in the teaching methods. 

 All the faculty members are required to submit self appraisal report every 

semester in the prescribed format. 

 In addition faculty is evaluated by the affiliating university during the 

ratifications process. Almost all of our faculties are ratified by the 

university. 
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 Till now there is no attrition rate among our faculty. 

2.4.10 Does the institution have a mechanism to encourage  

 mobility of faculty between institutions /universities for 

teaching/research? 

 faculty exchange programs with national and international bodies?  

If yes, how have these schemes helped in enriching the quality of the 

faculty?  

YES.    The   institution   provides    for    faculty    exchange   

through collaborations   with   other   institutions. Knowledge 

enhancement,skill development and research development are the outcomes 

which in turn will be reflected in their teaching.  

2.4.11 Does the institution have well defined career advancement policy for 

Health Science professionals? If yes, outline the policy.  

 YES. Special incentives are given for Ph.D submitted candidates. 

2.4.12.How does the institution create synergies with other PG institutes for   

generating required number of specialists and super specialists?  

Regular interaction with faculty of other college in and around Telengana 

and Andhra Pradesh for updating knowledge. 

2.4.13 Does the institution conduct capacity building programs / courses in 

subspecialties for its faculty?   

Our college has deputed faculty to attend capacity building programs which 

was conducted by Osmania University. 

 

2.5  Evaluation Process and Reforms 

2.5.1 How does the institution ensure that all the stakeholders are aware of the 

evaluation processes that are in place?  

ü The stake holders of the institution, i.e. students and faculty members, 

management, and even the parents of the students are informed about 

evaluation process by giving general instructions mentioned in the 

prospectus of the institution. The periodic instructions issued by the 

university are promptly communicated to the students. The university 

syllabus is placed on college web site. Likewise they are informed at the 

start of the session regarding the terminal tests after the gap of three 

months. Students are clearly made aware of the eligibility conditions 

required to appear in the final exams. They are informed of the criterion of 

the internal assessment.  

ü The evaluation is the integral part of teaching learning process. So, the 

evaluation process of the institution is designed within the framework of the 

guide-lines specified by the higher officials, after discussion in several 

boards of studies. The institution makes effective arrangements for the 
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smooth application of the rules about the evaluation processes. The college 

has developed a proper Mechanism for this purpose. Time to time staff 

meetings are also conducted concerning evaluation process. 

ü Evaluation Methods communicated to the Students through prospectus and 

notifications from time to time during the academic year. Necessary 

discussions about the review of the assessment are held in the class-room 

after the declaration of the results.  

ü The doubts and queries of the students are also clarified by the faculty for 

increasing confidence and moral of the students. As  a result  of the  above,  

the  examination management  has become  effective  and  efficient with  

minimization  of delays and errors.  

 

2.5.2 What are the important examination reforms implemented by the 

institution? Cite few examples which have positively impacted the 

examination system. 

ü A   balanced   examination   schedule   has   been   prepared and having 

duly considered  the  examination  schedules  of university  to ensure timely 

conduct of examinations and to avoid clash of dates. 

ü The performance of the students is monitored through annual examination 

and mid term examinations. Along with this, continuous internal 

assessment consisting of two unit tests, seminars and home assignments has 

also been adopted.  

Academic Reforms:  

 

To ensure the process of examining a student for his learning capabilities 

and not for memorizing capabilities and should function more of a feedback 

provider to the learner to adopt to right path of learning rather than 

punitively testing at the end of the learning period. Since the College is 

affiliated to the Osmania University, it follows the evaluation method of 

Osmania University. The Osmania University has introduced semester 

system for the evaluation of students. The central evaluation system is 

followed by Osmania University which is transparent and impartial in 

nature. The college effectively conducts the internal tests, term-end 

examinations, project work, viva-voce, semester examinations to achieve 

the objectives of the revised evaluation system.  

Evaluation of Teachers by Students: 

 

The institution has a feedback system to evaluate the teachers by students. 

At the end of each semester, the feedback from students is obtained by 

issuing printed questionnaires relating to all subjects. In this feedback, 

questions regarding performance of the teachers are sought. Their feedback 

is analyzed by the concerned HOD. Based on assessment of performance, 

HOD gives necessary directions for the improvement in the teaching 

methods. Principal also monitors the feedback system and takes appropriate 

corrective actions. 

 

Self appraisal of faculty members: 
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All the faculty members are required to submit self appraisal report every 

semester in the prescribed format.  

Review of faculty self-appraisal final report:  

The college has evolved a standard method of evaluating the teaching, 

research and administrative activities of the faculty. The information 

furnished by the faculty member will be analyzed by the HOD, Principal 

and management. 

To monitor the progress of the students in every class, the institution 

appoints class incharge. Each class incharge performs the following 

functions: 

o Review of attendance of the students and factors responsible for 

absenteeism are monitored. Necessary correspondence is made with 

the parents of defaulter students. 

o The record in respect of the performance of the students in the 

internal examination is maintained. Necessary action is taken for the 

purpose of their performable improvement. 

o Consolidated appraisal of the performance of the students is 

undertaken at end of the year with the help of which every student is 

made aware of his progress. 

o Poor performance of the students is communicated to the concerned 

parents through letters and special coaching classes conducted for 

their improvement. 

2.5.3 What is the average time taken by the institution for declaration of 

examination results? In case of delay, what measures have been taken to 

address them? Indicate the mode adopted by the institution for the 

publication of examination results (e.g. website, SMS, email, etc.).  

  

           The average time taken by the university for declaration of 

examination results is about 45days from the completion of practical 

examinations. There are no delays. The results are announced on the 

University website. 

2.5.4 How does the institution ensure transparency in the evaluation process?  

 

ü External examiners for practical examinations are appointed from the 

approved panel given by university. The valuations of practical booklets are 

done by examiner and marks are allotted and kept confidential. The 

practical booklets and the award list are sealed and signed by external 

examiner on the same day after completion of examination & submitted to 

University.  

ü The students write their theory examinations in other colleges which is 

given as examination center by the University and theory booklets are sent 

to University for valuation.  

ü The   appointment of external examiners is kept strictly confidential.  

ü In internal theory examinations, the marks obtained by the students are 

notified in the notice board and answer scripts are providing to the students 

for their information. 
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ü The internal marks are providing to their parents by postal. 

 

2.5.5 What are the rigorous features introduced by the institution to ensure   

confidentiality in the conduct of the examinations?  

 

       The examination section is restricted area, subject to access only by 

permission. All the activities such as data entry, computation, approval, 

marks announcement etc.are strictly confidential. Inspection of exam 

records or photocopying of the same by unauthorized   personnel is not   

permitted, to ensure confidentiality.  

2.5.6 Does the institution have an integrated examination platform for the 

following processes?   

ü Pre-examination processes ï Time table generation, hall ticket, student list 

generation, invigilators, squads, attendance sheet, etc.      

 YES (as applicable)  

ü Examination process ï Examination material management, logistics, etc.  

 YES (as applicable)  

ü Post-examination process ï Attendance capture, OMR-based exam result, 

auto processing, result processing, certification, etc.  

 YES (as applicable)  

2.5.7 Has the institution / institution introduced any reforms in its evaluation 

process?  

        The evaluation reforms of the university are followed in the best of 

the spirit. The evaluation is all fair; the students are satisfied by showing 

them the evaluated performance in the answer sheets. Any doubt about 

evaluation is made clear to the students. All records are maintained i.e 

answer sheets, award lists etc. internal tests are taken and record is kept. 

Whenever term tests are taken the results of the students performance/ 

awards are shown to the students to encourage them or counsel them for 

better future performance. The performance of the students in the internal 

examinations is communicated to the parents also. The institution has 

followed the improved examination system as prescribed by the Osmania 

University, Hyderabad. 

 

 

 

 

2.5.8 What is the mechanism for redressal of grievances with reference to 

examinations? Give details.   

             The mechanism for redressal of grievances regarding evaluation is as 

follows: 
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 Internal Evaluation: Students having grievances with the 

internal evaluation process can directly approach the 

concerned faculty member, who intern will discuss the 

performance of the student openly with the answer sheet. 

Students are also free to consult the Head of the 

Department incase of their grievances if any and get the 

clarifications. 

 External Evaluation: Students are asked to apply for the 

verification of recounting/ revaluation to the university 

within specified time of the declaration of the results. . 

 All other grievances are dealt with individually and on 

merit. 

 

2.5.9 Does the institution have a Manual for Examinations and if yes, does it 

specifically take cognizance of examination malpractices by students, 

faculty and non-teaching staff? 

           YES. Examination manual, Malpractice regulations, Remuneration 

and exam fee regulations etc. have been framed by Osmania University, 

which lead to standard practices being followed.  

2.5.10 What efforts have been made by the institution to streamline the 

operations at the Office of the Controller of Examinations?  

                       Mention any significant efforts which have improved the process 

and functioning of the examination division/section. 

ü The examination section works in a segregated portion of the institution to 

ensure undisturbed carrying out of confidential work.  

ü The examination section has its own computer and a printer for its 

processing. 

 

2.5.11 What are the efforts of the institution in the assessment of educational 

outcomes of its students?  

           Give examples against the practices indicated below: 

a) Compatibility of education objectives and learning methods with 

assessment principles, methods and practices. 

 Black board teaching, power point presentations are used to gain 

better knowledge about the subject.  

Å    Research and examination  

Å    Information literacy  

Å    Personal and intellectual autonomy  

 Ethical, social and professional understanding Communication.  

The prescribed graduate attendees are monitored for their 

implementation by disciplined teachers who ensure;  
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Å     Coordination across subjects  

Å    Coordination across university  

Å    Student focused active engagement  

Å    Learning outcomes and assessment.  

The Institute aims to help students to reach their potential through the 

provision of a supportive, vibrant and challenging learning environment. All the 

staffs are involved in the construction of this learning environment. All students are 

valued equally during their learning journey with institute. The articulation of 

graduate attributes in the university has helped promote generic capabilities in the 

students, while being a significant challenge to conventional teaching and learning 

arrangements. 

b) Balance between formative and summative assessments.   

Formative approach of evaluation includes measuring the studentôs 

achievement through verbal tests, group discussions, seminars and weekly test. 

The evaluation through these approaches gives lot of information about student 

achievement after teaching a particular unit. The concerned teacher may get 

some direction about the student and necessary steps regarding his/her 

improvement can be pondered over .It also help students to identify their 

strengths and weaknesses and target areas that need work & help faculty to 

recognize where students are struggling & have problems.  

Where as summative assessment is to evaluate student learning at the 

end of an unit. The summative evaluation is done during terminal tests. Even if 

some students do not perform well or clear the eligibility condition, then an 

extra chance is given to the student for his/her evaluation. All faculty members 

follow the formative approach to measure studentsô achievements & 

performance through 1) group discussion 2) class test 3) verbal test 4) 

assignments. 

a) Increasing objectivity in formative assessments.   

Writing formative objective assessments requires a clear understanding 

of the learning objectives and the ability to write effective feedback. A 

studentôs strengths and weaknesses can be illustrated in completed assessments 

while whole-class test results can reveal areas that the instructor may not have 

taught clearly enough. At the same time, feedback helps to emphasize 

knowledge that the student has acquired correctly and to identify concepts that 

require more study.  

 

b) Formative (theory / orals / clinical / practical) internal assessment; choice 

based credit system; grading / marking. 

 Asking students to submit one or two sentences identifying the main 

point of  a lecture, this makes us to know how the students are able 

to understand  the lecture. 
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 Conducting Quiz and essays 

 Lab reports in every day lab 

 Daily viva in lab 

c) Summative (theory / orals / clinical / practical). 

 Assigning a grade to a final exam  

 2 midterm exams during semester & 3 midterm exams during 

yearly batch. 

 Class test after completion of each unit. 

 National tests like GPAT, NET, etc. 

 

d) Theory ï structure and setting of question papers ï Essays, long answers, 

shorts answers and MCQs etc. Questions bank and Key answers. 

For B.Pharm: Theory examinations were conducted for 100marks, 30 marks 

is for internal examinations which is being conducted by the college, among 

30, 25 marks for long answers & 5 marks for short answers. Remaining 70 

marks were conducted by University, essay type questions with internal 

choice in each. Practical examinations are for 75 marks, 25 internal i.e, 

synopsis, major experiment, minor experiment, viva for 20 & daily 

performance for 5 marks. 50 marks for external it includes synopsis, major 

experiment, minor experiment and viva. 

For M.Pharm: Theory examinations were conducted for 100marks, 30 

marks is for internal examinations which is being conducted by our college, 

among 30, 20 marks for long answers & 10 marks for short answers. 

Remaining 70 marks were conducted by University, 50 marks for essays & 

20 marks for short answers. Practical examinations are for 100 marks, 30 

internal i.e., synopsis, major experiment, minor experiment, viva for 20 & 

daily performance and record for 10 marks. 70 marks for external it 

includes synopsis, major experiment, minor experiment and viva. 

For Pharm D (as stipulated by PCI): Theory examinations were conducted 

for 100marks, 30 marks is for internal examinations which is being 

conducted by our college, out of 30, 20 marks for long answers & 10 marks 

for short answers. Remaining 70 marks were conducted by University, 50 

marks for essays & 20 marks for short answers. Practical examinations are 

for 100 marks, 30 internal i.e., synopsis, major experiment, minor 

experiment, viva for 20 & daily performance and record for 10 marks. 70 

marks for external it includes synopsis, major experiment, minor 

experiment and viva. 

 

 

Questions bank and Key answers are placed in the library. 

e) Objective Structured Clinical Examination (OSCE). 

Not applicable 
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f) Objective Structured Practical Examination (OSPE). 

Not applicable 

g) Any other.  

To ensure a student centric learning, the institution adopts the following 

best practices in respect of teaching, learning and evaluation process:  

1. The institution is achieving its goals and objectives through well chalked 

out academic calendar which is distributed well before the commencement 

of the academic sessions to the students and teachers.  

2. Complete transparency in admission, evaluation, faculty recruitment and 

administration. 

3. Appointment of Class teachers for continuous monitoring and     

 assessment.  

4. Organizing seminars, workshops, and industrial visits  

5. Highly qualified and experienced teachers.  

6. Courses commence with introductory sessions.  

7. Conducting periodic class tutorials and home assignments.  

8. Organizing group discussions, presentations.  

9. Organizing revision lectures.  

10. Organizing guest lectures by experts.  

11. Encouraging advanced learners to participate in various Curricular and 

co curricular  

     activities.  

12. Providing synoptic notes to facilitate slow learners.  

13. Felicitating meritorious students.  

14. Mentoring and providing academic counseling.  

15. Teachers are evaluated regularly in every subject by the students.  

16. Continuous assessment enables effective performance of the student.  

17. Orientation programs and bridge courses help the freshers to get 

familiar with all aspects of their program  

18. Smart classrooms with LCD, Projectors, Speakers, etc are provided in 

all departments.  

19. Faculty are encouraged with short term training programs, conferences, 

workshops, etc  

20. The student performance is communicated to the parents by means of 

SMS and letters.  

2.5.12 Describe the methods of prevention of malpractice, and mention the 

number of cases reported and how are they dealt with? 

1. The institution started on 2004, till now there is no malpractice was 

found. 

 

2. The students write their theory examinations in other colleges which is 

given as examination center by the University and theory booklets are 

sent to University for valuation. In case of practical examinations, 

University appoints external examiner, under his presence exams run 

smoothly without any disturbance. 

3. Internal examinations conducted strictly, every 20 students were 
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observed by 1 invigilator. Due to this reason till now we did not found 

any malpractices. 

2.6 Students Performance and Learning outcomes  

             Education system at the institution is based on the principle that education 

quality  is  defined by its  contribution  to  the  development  of cognitive skills  

and behavioral traits,  attitudes  and values  that  are necessary  for good citizenship 

and effective life in the community. 

Life long learning attributes in malla reddy college of pharmacy: 

 Education and professional understanding 

 Literacy  

 Global citizenship 

As the programmes mostly offered at the institution relate to the training of the 

Human Resources for Health sector of the country and elsewhere and will be 

responsible  for  realizing  the  Millennium  Development of education and 

health  sector the  institution  emphasizes  the  key role  of learning    outcomes    

in    all    education    programmes.    The knowledge,  skill  and  behavior  that  

a  student  is  expected  to  exhibit after  a  period  of  study  is   well   defined   

in  the   curriculum   of  the various    programmes.    The    learning    

outcomes    are    generally measured   by   administering   periodical   

assessments,   which   are then   utilized   for   understanding   the    

effectiveness   of   teaching learning  process  as  well  as  mentoring  of  

students  where  gaps  are visible.  This  process  ensures  that  informed  

decisions  are  made  for interventions   to   improve   educational   quality   and   

help   monitor trends in nature and quality of student learning.  

2.6.1 Has the Institution articulated its Graduates  attributes? If so  how does it 

facilitates and monitor its implementation and outcome ? 

           YES. The institution articulates the graduate attributes in terms of: 

Å    Precursor attributes-(necessary precursor skills)  

Å    Complimentary   attributes   (additional  unit(s)   of  study, if  necessary)  

Å    Translating   attributes    (intimate   relation   to    discipline knowledge)  

Å    Enabling   attributes (outlast  the  knowledge and  context and a world-       

view to knowledge  and themselves)  

The  institution  facilitates  the  same  through  a  policy  of imbibing  the 

overarching  attitude  of  scholarship,   global  citizenship   and  lifelong learning.  

These attributes and attitudes helps students appreciate,  

Å    Research and Inquiry  

Å    Information literacy  

Å    Personal and intellectual autonomy  
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              Ethical, social and professional understanding Communication.  

The prescribed graduate attenders are monitored for their implementation  

By disciplined teachers who ensure;  

             Å     Coordination across subjects  

 

             Å    Coordination across institution  

             Å    Student focused active engagement  

             Å    Learning outcomes and assessment.  

The articulation of graduate attributes in the institution has helped foster 

generic capabilities in the students, while being a significant challenge to 

conventional  teaching and learning arrangements.  

2.6.2    Does  the  institution  have  clearly  stated  learning  outcomes  for  its 

academic   programme?  If yes  give  details  on  how  the  student  and 

staff are made     

            aware  of these?  

     YES.  The institution has clearly stated learning outcome for its 

academic programmes   and  the  teachers  are  made  aware  of the  same  

through participatory  approach, by  holding workshops before the preparation of 

stated outcomes as well as  afterwards to assess the gaps,  if any,  in the 

implementation ofthe same.  Quite often they become recommendations to Boards 

of Study and the Academic Council to enforce the  same. As regards  to  the  

students,  they  are  made  aware  of the  generic  attributes during induction 

programmes and discipline attributes in the respective classes  where  the  

teacher/mentor/supervisor  explains  the  skills  to  be acquired   and  the   

outcome  expected  of  programme  / course  being undertaken by the student.  

2.6.3   How   are   the   institution   Teaching,   Learning   and   assessment 

strategies  structured  to  facilitate  the  achievement  of the  intended learning 

outcomes?  

 The   institution's   teaching   learning   and   assessment   strategies   are 

Structured to  facilitate the achievement of the intended learning outcomes by: 

i. i.Critically evaluating the quality and impact of its own work 

during  and after its implementation.  

ii.  Critically  evaluate the quality and impact of the work by 

peers  

iii.  Determining criteria to apply to one own work  

iv. Identifying  own  learning  needs  and  setting  own  learning  

v. goals.  

vi. Engaging in collaborative approach and obtaining feedback. 

 

2.6.4    How  does  The  institution  collect  and  analyses  data  and  student 

learning outcomes and use it to over come the barriers to learning?  

The institution's outcome assessment is built on three stages:  
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          a)  Defining   the   most   important   goals   to   be   achieved   by students                             

as a result of participating in academic experience  

          b)  Evaluating  how  well  the  students  are  actually  achieving these goals  

          c)  Using the results to improve the academic experience.  

During the semester / year following the full scale assessment, the data 

analyzed  by   the  Academic   Coordination  team   and  report   will   be 

generated that will go to  the discipline and the Dean   of   the   

discipline.  

Once  the  report  is  received,  review  is  made  on  each  of the  following 

aspects:  

ü The learning outcomes that were assessed . 

ü The assessment instrument.  

ü The assessment process.  

ü The assessment results.  

The observations identify those things that worked well and those did not 

and in case  of the latter, recommendations are provided to help address these 

issues in the future.  

Malla  Reddy  Institution's outcomes assessment process is Course based 

and assessment is course embedded  Every discipline is expected to participate 

Faculty  must  use   results   of  the   outcome   assessment   to improve courses and 

programmes were needed.  

2.6.5    What   are   the   new  technologies   deployed  by  the   institution   in 

enhancing student learning and evaluation and how does it seek to meet the new 

future challenges?  

Newer   technologies   deployed   in   enhancing   student   learning   and             

Evaluation include:  

a)  Blended   learning   class   guides   in   digital   content   in   an instructor- 

       guided course management system.  

b)  Digital learning materials embedded in an learning processes -interactive    

       multimedia   tutorials,   videos   and simulations  

c)  Digital skill labs to enhance the practical skills of the  students to achieve  

       the expected out comes.  

d) Use of software packages for design of projects, experiments and 

 meaningful analysis  of the experimental data generated.  

e)  Digital  learning   environment  through   student  -   centered interface  design.  

f) The   institution   has   established   framework   that   covers pedagogy,  

infrastructural support and faculty & staff training in order  to  overcome  

disconnect  between  stated  goals  and mission and the realities.  
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3.CRITERION III:  RESEARCH, CONSULTANCY AND EXTENSION  

3.1  Promotion of Research 

The   synthesis   of   teaching   and   research   is   fundamental   in   Malla Reddy 

College of Pharmacy. All faculties do scholarly research, most often in association 

with   postgraduate   students. Research creative enquiry and innovation are 

integrated into education. The  college believes  that  research  plays  an  important  

role  in  a innovation driven global society and that innovation has become the key 

to prosperity and social well being.  

 

3.1.1 Is there an Institutional Research Committee which monitors and 

addresses issues related to research? If yes, what is its composition? 

Mention a few recommendations which have been implemented and their 

impact.   

YES, there is a Research Committees at the college level that facilitate and monitor 

research being carried out in the  college. The details are as follows:  

Å    The  College is approved Research Centre from 2013 for 3 years by 

Osmania University and also has Research Coordination Council (RCC) to 

facilitate research in the college. Besides promoting research activites, RCC also 

monitors on-going research projects and evaluates the completed projects. 

Å    The composition of the committee generally includes the Head of the 

Dept,    senior   research   faculty and student members.     

The   committee   has   played   a   significant   role   in   enhancing   the 

scope  of  research  as  well  as  the  quality  of  research  being  carried  out at the 

college.  

 

3.1.2 Does the institution have an institutional ethics committee to monitor 

matters related to the ethics of inclusion of humans and animals in 

research?    

Yes, the institution has an IAEC to monitor the research protocols submitted by the 

M.Pharm students and Ph.D.research scholars.  

3.1.3  What is the policy of the university to promote research in its affiliated / 

constituent colleges? 

The college is affiliated to Osmania University. The University approved 

the college as Research Center for the award of Ph. D in Pharmaceutical 

Sciences. Policy to improve research. 

a) Industry relevance products 

b) Projects for societal needs. 

c) Projects which will generate revenue. 

d) Health services research for underserved populations.use of 

technology in drug distribution medication safety;comparative 

effectiveness research. 

e) Research on patient safety. 
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The  HODs  are  requested  to  present  their  progress  and future   plans   

to   the   committees   and   the   committees   consisting   of internal  and  

external  experts  suggest  innovative  ideas,  themes  and policies  to  be  

carried  forward  by  the  departments.  Besides they also evaluate the 

ongoing research activities of the department.  

3.1.4   What are the proactive mechanisms adopted by the institution to facilitate 

the smooth implementation of research schemes/projects?  

The proactive mechanisms adopted by the college to facilitate the smooth 

implementation of research scheme and projects include;  

The framing   and implementation of Research promotion guidelines giving 

clear delegation of powers with regard to:  

ü Simplification   of  procedures   related   to   sanctions  I purchases 

to be made by the investigators Powers  and  autonomy  to  

Principal  Investigator  (PI) I Coordinator for utilizing overhead 

charges. 

3.1.5 How is multidisciplinary / interdisciplinary / transdisciplinary                                              

research promoted within the institution? between/among different           

departments / and collaboration with national/international 

institutes / industries.  

The  Institution realizing  the  interdisciplinary  approach  to  research  is 

pluralistic  in  method  and  focus,   to  promote  the  same  has  evolved 

strategies by: 

           a.Postgraduate   programmes    laying emphasis   on   inter-disciplinary  

              experiences   and   research experiences that span more than one  

              discipline.  

     b.Choosing  inter-disciplinary  topics  for  seminars,  workshops and 

symposia.  

3.1.6   Give details of workshops/ training programs/ sensitization programs 

conducted by the institution to promote a research culture in the 

institution. 

              The college conducted 1.Pharmacy Practice Conference-Role of Pharm D 

graduates in global health care scenario in 2014. 2.Emerging trends 

pharmaceutical education, R&D in 2013. 3.National conference on Recent 

trends in Pharmaceutical Sciences in 2012. 

3.1.7  How does the institution facilitate researchers of eminence to visit the 

campus? What is the impact of such efforts on the research activities of 

the institution?   

The college in its strategic plan explained different strategies to promote 

and inculcate research in health sector.  One of the policies is to invite 

researchers of eminence within and outside India in different disciplines.  

This has created awareness among the faculty to understand the advances 

research in their respective areas of interest.  Such experts are provided 

with travel support and hospitality, besides a modest honorarium.  
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3.1.8  What percentage of the total budget is earmarked for research? Give details 

of heads of expenditure, financial allocation and actual utilization.   

 

The  college has  made  a  budget allocation  for  research to  a tune  of  Rs. 

10.60 lakhs    which is about 1.16% of the 2013-14 budget.  

 

3.1.9   In its budget, do the university earmark funds for promoting research in its 

affiliated colleges? If yes, provide details. . 

                Not Applicable. 

3.1.10 Does the institution encourage research by awarding Postdoctoral 

Fellowships/Research Associateships? If yes, provide details like number 

of students registered, funding by the institution and other sources.  

                    Not applicable 

3.1.11  What percentage of faculty have utilized facilities like sabbatical leave for 

pursuit of higher research in premier institutions within the country and 

abroad? How does the institution monitor the output of these scholars?   

Nearly,  1.3%  of the  faculty  have  been  permitted  sabbatical  leave  for  

Higher research. The university requests the mentor of the concern faculty 

to provide a report and the activities of the scholar. After completing the 

sabbatical leave, the faculty are required to submit a detailed report. The 

university then monitors the use of skills acquired at the time off career 

progression.  

 

3.1.12 Provide details of national and international conferences organized by the 

institution highlighting the names of eminent scientists/scholars who 

participated in these events.   

NATIONAL SEMINARS CONDUCTED IN MALLA REDDY COLLEGE 

OF PHARMACY  

S.No Title Academic 

year 

Dated Resource persons 

1 Pharmacy practice 

scientific 

conference-Role of 

Pharm.D Graduates 

in Global Health 

care scenario  

2013-14 2,3-05-2014 1.Dr.Gopal poduval, 

Neurophysician, Narayana 

Hrudayalaya hospital. 

2.Dr.NVR Praveen Kumar,  

Assistant Manager, 

Dr.Reddys Laboratories. 

3.Dr.V. Raghu Kumar, Drug 

Safety Associate,Novartis. 

4.Dr.Sanjeev 

Sharma,Clinical 

Pathologist,Apollo Hospital. 
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2 National level 

seminar on 

Emerging trends in 

Pharmaceutical 

Education Research 

and development 

2012-13 23,24 -09-

2013 

Dr.A.Ajitha, HOD 

Pharmacy, JNUTH. 

Dr. Sunitha, Assistant Prof., 

JNUTH. 

Dr.Krishna Mohan, Dean, 

JNTUH. 

 

3. National 

Conferencre on 

Recent trends in 

Pharmaceutical 

Sciences. 

2011-12 3
rd

 March 

2012 

Dr.Uday Kumar 

Scientist E1, HoD Pathology. 

Dr.T.V.Narayana, IPA, 

Education Division. 

  

3.1.13   Mention the initiatives of the institution to facilitate a research culture in 

the below mentioned areas:  

 Training in research methodology, research ethics and biostatistics  

 Development of scientific temperament.     

 Presence of Medical / Bio Ethics Committee. 

 Research linkages with other institutions, universities and centers of 

excellence. (National and international). 

 Research programs in Basic Sciences, Clinical, Operational 

Research, Epidemiology, Health Economics, etc. 

 Promotional avenues for multi-disciplinary, inter-disciplinary 

research. 

 Instilling a culture of research among undergraduate students.  

 Publication-based promotion/incentives.   

 Providing travel grant for attending national/international 

conference and workshops. 

                  The institution provides the information regarding research 

methodology regarding research projects to faculty and students through 

research experts and scientists of various national organization and 

industries. College is encouraging both the faculty and students through 

scientific workshops and conferences             (Dr.K.Raja Rajeswari, 

received a research grant to attend FIP , Hyderabad in 2011.) Malla Reddy 

College of Pharmacy, Secunderabad is research linkages with Osmania 

University, Hyderabad for Ph.D and other research works. College is 

conducting various academic researches on multi-disciplinary, inter-

disciplinary research on pharmacy. College is performing minor research 

projects on undergraduate students. Yes Publication-based incentives and 

promotions are provided for the faculty. Travel Grant has been provided 

for Dr. M.Sudhakar and Dr. Vinay Umesh Rao to attend the Indian 

Association of Colleges of Pharmacy, Bangalore, 2014. Dr. Hemalatha 

and Dr. M.Sudhakar received a grant for travel allowance to attend an 

International Conference in Pharmacy Practicer at Vigyan Bhavan, New 

Delhi in 2011. 
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3.1.14   Does the institution facilitate  

 R&D for capacity building and analytical skills in product 

development like diagnostic kits, biomedical products, etc. for the 

national / international market 

No 

 Development of entrepreneur skills in health care   

Yes 

 Taking leadership role for stem cell research, organ transplantation 

and harvesting, Biotechnology, Medical Informatics, Genomics, 

Proteomics, Cellular and Molecular Biology, Nanoscience, etc.      

The Institution provides facilities for Biotechnolgy and 

Nanotechnology. 

3.1.15 Are students encouraged to conduct any experimental research in Yoga 

and / or Naturopathy? 

               Not applicable 

3.2. Resource Mobilization for Research. 

3.2.1 How many departments of the institution have been recognized for their 

research activities by national / international agencies (ICMR, DST, DBT, WHO, 

UNESCO, AYUSH, CSIR, AICTE, etc.) and what is the quantum of assistance 

received ? Mention any two   significant outcomes or breakthroughs achieved by 

this recognition 

The departments of the  colleges recognized for  research  activities  by   

national  and  inter-national  agencies  are  given below with significant outcomes 

from the same.  

 

LIST   OF  A.I.C.T.E.    PROJECTS APPLIED 

Sl 

No 

AQIS 

Application 

No 

Scheme 
Principal 

Investigator 
Title of Proposal Amount 

01 
1-

2054848393 

SG - Seminar, 

Symposium, 

Conference 

and Workshop 

Grant 

Dr Sridhar 

National seminar on 

Emerging trends in 

drug design and 

development 

1,98,000/- 

02 
1-

2041925025 

FDP ï Faculty 

Development 

Cell 

Dr Sridhar 

Advanced techniques 

in Drug design: a key 

for new drug entity 

5,64,000/- 

03 
1-

2053380893 

FDP ï Faculty 

Development 

Cell 

Dr Vijayasri 

current scenario and 

future prospects in 

pharmaceutical 

analysis and 

intellectual property 

rights 

6,94,999/- 
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04 
1-

2044597153 

CAYT - 

Career Award 

For Young 

Teachers 

Mrs Jyothi 

Influence of 

Antidepressants/ 

Anxiolytics on 

immune cell 

telomerase 

activity/telomere 

length in rats under 

chronic unpredictable 

stress and the study of 

neuronal and 

biochemical changes 

in stress physiology 

6,60,000/- 

05 
1-

2048372443 

RPS ï 

Research 

Promotion 

Scheme 

Dr 

M.Sudhakar 

moisture activated dry 

granulation: 

optimization of the 

process for three high 

dose, high volume low 

cost anti- tubercular 

drugs tablets by using 

surface response 

methodology. 

2,500,000/ 

06 
1-

2050808357 

RPS ï 

Research 

Promotion 

Scheme 

Dr Vinay 

Rao 

synthesis, evaluation 

and charecterization of 

co-processed 

excipients for oral 

controlled release 

formulations: use of 

statistical 

experimental methods 

and process analytical 

technologies for 

process optimization 

2,500,000/- 

07 
1-

2054542663 

RPS ï 

Research 

Promotion 

Scheme 

Dr 

B.V.S.Laksh

mi 

osteoporosis   

knowledge, attitude 

and practice in women 

above 25 years of age 

in different parts of 

hyderabad. 

2,500,000/- 

08 
1-

2049815163 

RPS ï 

Research 

Promotion 

Scheme 

Mrs. 

Yasminbegu

m 

Enhanced Arthritic ï 

joint targeting with 

reduced toxicity using 

Lipid ï PEG anchored 

sterically stabilized / 

stealth liposomes ï 

Pharmacokinetics and 

Bio distribution 

1,900,000/- 
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09 
1-

2033062823 

RPS ï 

Research 

Promotion 

Scheme 

Dr 

Satyabrata 

Bhanja 

Nanoemulsion system 

for Transdermal 

delivery of   

Lornaxicam for the 

treatment of 

osteoarthritis and 

rheumatoid 

arthritis:Design,Devel

opment,Characterizati

on,Effect of 

penetration enhancers 

and In-Vivo studies 

1,800,000/- 

Total 
 

1,33,16,999/- 

 

3.2.2. Provide the following details of ongoing projects of faculty? 

     DST-SERB project was sanctioned  

Project title: Application and characterization of novel biosorptive matrix for 

bioremediation of pharmaceutical and industrial waste waters: 

Ref. No.:SERB/F/4631/4631/2013-14.  

Grant: 12 Lakhs 

 3.2.3 : Does the institution have an Intellectual Property Rights (IPR) Cell? 

 YES. 

3.2.4 Has the institution taken any special efforts to encourage its faculty to file 

for patents? If so, how many have been registered and accepted?  

               YES.  

Details are given in the table below. 

S.NO. College Patents Accepted /awarded 

1 Dr. Vijaya  sri 1 Registered 
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3.2.5. Does the institution has projects sponsored by industry/corporate houses? If 

yes give details such as name of the project, funding agency and grants received. 

Two Grants are under process from Spectrum Pharma Research Solution, 

Hyderabad and BARIS Pharmaceutical Pvt Ltd, Hyderabad. 

3.2.6. List details of   

a) Research projects completed and grants received during the last four  

years funded by    (National and International agencies) last four years. 

            b)  Inter-institutional collaborative projects and grants received  

     i) National collaborations 

    ii) International collaborations. 

 
Year 

wise 

Number 

 
Name of project 

Name of 

funding 

agency 

 

Total 

grant 

received 

 

Major 

projects  

2013-14 1 

Reference 

no.:SERB/F/4631/

4631/2013-14. 

Application and 

characterization of novel 

biosorptive matrix for 

bioremediation of 

pharmaceutical and 

industrial waste waters 

DST-

SERB 

12 Lakhs 

3.2.7    What are the financial provisions made in the institution budget for 

supporting studentsô research projects? 

                MRCP has created Research and development fund for  post graduate  

students to conduct  research and dessertation work respectively .The 

MRCP Research and development also funds facilities and chemicals to 

support the research activities of faculty. 

3.3 Research Facilities  

3.3.1 What efforts have been made by the institution to improve its 

infrastructure requirements to facilitate research? What strategies have 

been evolved to meet the needs of researchers in emerging disciplines?          

Malla Reddy College of Pharmacy has its research focus on health and 

allied sciences.  All  the  post  graduate  departments  of the  college  have  

a  research  component as  a  part of their  academic programme  and have  

ensured that state of art well equipped and furnished  laboratories  are  

available.  Each of the laboratories of the college has the following 

infrastructure:  

V Modular laboratories with GLP features  

V Access  to  computers,  internet  connectivity  and  e-journals and other 

databases 
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V Sophisticated equipments (in each of the specializations)  

V Safety features as prescribed  

V Animal house facility  

V Herbal gardens 

V Quality consumables 

V Access  to  laboratories  through strategic MOU' s  in highly specialized 

fields  

V Collaborative    research    programme   by    conducting research in 

specialized fields. 

 Additionally,   the College has also developed the following major 

facilities and is    available in the college to facilitate research: 

V All departments have research laboratories. Each research guide /project/ 

special   subject   has   been   provided   with equipped laboratory and 

necessary fixtures.  

V The   institution   received   research   grant    from    funding agencies such 

as DST-SERB.  

V The   college   has   promoted   and   encouraged   research activities by 

providing facilities like Computer Systems,    on - line   E-journals,    and   

Internet   connectivity,   DELNET, databases, CD-ROMs and Wi-fi 

connectivity.  

V The library  has  separate  reference / periodical  section  with back  

volumes  and  current  journals/dissertations/thesis  for ready  reference. 

The facilities available for each department: 

V Biotechnology  Laboratory with  required facilities  including animal house.   

V Laboratories equipped and sophisticated with multi press(16 station) Tablet  

    punching       

    machine, FTIR Spectroscopy, Brooke fieldôs Viscometer, Double beam  

    UV-Visible  

             Spectrometer, etc. 

V Research Laboratory with well developed equipment suitable for novel  

    drug  

    delivery systems which includes Liposomes, Transdermal drug delivery  

    systems,  

    Niosomes, Nanoparticulate drug delivery systems, Self-emulsifying drug  

    delivery systems, mini tablets,  etc. 

V Pharmaceutical Analysis Laboratory is equipped with advanced High  

     pressure Liquid chromatography (WATERS), High pressure Liquid  

    chromatography (AGILENT), Double beam UV-Visible Spectroscopy,  

    FTIR spectroscopy etc. 

V Research Laboratory also facilitates drug information by the use of 

databases (MICROMEDEX, LEXICOMP) and access to various online 

national and international journals. 
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3.3.2 Does the institution have an Advanced Central Research facility? If yes, 

provide the details of the facility. have the facilities been made available 

to research scholars? What is the funding allocated to the facility?   

                YES.  The college provides central research facility to undertake specific 

research programmes for the research scholars. All the Chemicals and 

Reagents, APIs, excipients, solvents etc are supplied by the college and 

are readily available for the research scholars. 

             Additionally, the college also provides facilities which include the 

following: 

V To  carry  out  preclinical  toxicity  studies  as  per  OECD  and other  

guidelines   in   different  animal   species  to   ascertain the  safety  of the  

test  materials,  such  as,  acute,  sub  acute and chronic toxicity studies. 

V To  carry  out  preclinical  pharmacology  studies  to  ascertain the  efficacy,  

such  as,  anticancer,  antiulcer,  analgesic,  anti- inflammatory,    

antihypertensive,    antiosteoporetic, hepatoprotective,  antianxiety,  

antidepressant,  neuropretective, anti hyperlipidemic activities, etc 

V To carry out efficacy studies by comparing with scientifically proven 

standardized herbal extracts in the  are as    of   CNS, endocrine,   noci-

ceptive,    inflammation,   cardiovascular, respiratory, reproductive, dermal, 

immune pharmacology and other miscellaneous areas. 

V To carryout the standardization of finished products using HPLC 

techniques. 

V To carry out stability studies as per ICH Guidelines. 

3.3.3. Does the institution have a Drug Information Centre to cater to the needs 

of researchers? If yes, provide details of the facility.  

YES.  The  College  has  active drug information center for research and 

academics which   actively   networks   with   the collegeôs,  research  groups 

etc. The centre typically involves in supporting and providing;  

V   Information   of   the   latest   schemes    of   research   grants available  

V   Identification   of   collaborating   partners   from   industry academia and  

     from  India/overseas. 

V   Updated drug information is available to the faculty and students by the  

      databases like  

      MICROMEDEX, LEXICOMP etc. 

V   Access to information needs available at the  College  library.  

V   Support to the senior faculty in preparation of project proposals to varying  

  needs  of funding agencies. 

V   Information   on   college   website   on   all   the   above activities and   

     initiatives.  
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3.3.4 Does the institution provide residential facilities (with computer and 

internet facilities) for research scholars, post-doctoral fellows, research 

associates, summer fellows of various academies and visiting scientists 

(national/international)?  

              Yes the college is open for 24hr for research scholars on all the days in 

ayear including summer. 

3.3.5  Does the institution have centres of national and international 

recognition/repute? Give a brief description of how these facilities are 

made use of by researchers from other laboratories.  

Yes Malla Reddy College of Pharmacy aims   at   upgrading   itself as an 

excellent research and development centre   to  broaden  the  level  of  

education  and  also  to  meet  the scientific and technological manpower 

requirements of India in advanced areas. 

          OBJECTIVES OF THE RESEARCH CENTRE:  

V To undertake specific research programmes for industries involved in 

manufacture of herbal products.  

V To  interact with pharmaceutical  industries  for  solving  their specific 

problems and also for placement of students coming  out of the centre. 

3.4  Research Publications and Awards   

YES.  The College publishes the Journals, ñPharmacognizanceò and 

ñpharmaquestò.  

 

3.4.2 Give details of publications by the faculty and students:  

The details of research publications by the faculty of MRCP are as follows: 

 

Department of  Pharmaceutics 

S.NO Pharmaceutics 

1.  Satyabrata Bhanja, Dhanendra.K.H, Muvvala Sudhakar. Mouth 

dissolving tablets of Losartan potassium: formulation and 

evaluation. International journal of pharmaceutical sciences and 

research: 2012: 3(9); 3444-3453. 

2.   Satyabrata Bhanja, Dhanendra.K.H, Muvvala Sudhakar. 

Formulation and invitro evaluation of Nicardipine hydrochloride 

microcapsules. Asian journal of pharmaceutical and clinical 

research.2012: 5 (3); 1-4. 

3.  Satyabrata Bhanja, Hardel Danendra.K, and Sudhakar Muvvala. 

Formulaion and invitro evaluation of fast disintegrating 

Rosiglitazone sublingual tablets. International journal of 

pharmaceutical and chemical sciences. 2012: 1(2); 587-594. 
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4.  Raja Rajeswari.K, Abbulu.k and Sudhakar.M. Studies on pH 

dependent swelling behavior of acrylic acid ionic hydrogels. 

International journal of pharmacy and industrial research. 2012: 2 

(2); 110-114. 

5.  Raja rajeswari.K., Studies on dissolution enhancement of Lovastatin 

using soluplus by solid dispersion technique. International journal of 

pharmacy and pharmaceutical sciences. 2012: 4(3); 124-128. 

6.  V.R.Sirisha K, K.Vijayasri, K.Suresh and G. Kamalakar Reddy. 

Multiple unit pellet systems: A review. International journal of 

pharmacy. 2012: 2(2); 419-425. 

7.  Kanagala Vijayasri, Geedi Bharat Raj, Dashamukhi Ravi Shanker 

and Chitimalla Ajay Kumar. Preparation and Evaluation of 

Montelukast oral dispersible tablets by direct compression method. 

International journal of pharmacy. 2012: 3(7); 315-318. 

8.  M.Vanaja Kumari, P.Venkateswar Reddy and M.Sudhakar. 

Formulation and evaluation of sustained release tablets of 

Ranolazine. International journal of pharmacy. 2012: 2 (1); 224-229. 

9.  M.Sudhakar, Vinay Rao, M. Yasmin Begum, T.Nithya, P. 

Rushikesh, S.Naveen Kumar. Comparative effect of 

superdisintegrants on the invitro dissolution profile of Ondensetron 

orally disintegrating tablets-D.O.E Approach for optimization of 

critical formulation ingredients. PHARMA NEST- An international 

journal of advances in pharmaceutical sciences. 2012: 3(5); 310-

318. 

10.  M.Sudhakar, Vinay Rao,T.Anuhya. Formulation and evaluation of 

chitosan microspheres of hydrocortisone acetate for the treatment of 

adrenal insufficiency. PHARMA NEST- An International journal of 

advances in pharmaceutical sciences. 2012: 3(5); 285-293. 

11.  M.Yasmin Begum, K.Abbulu, M.Sudhakar , Aneesa .  Celecoxib ï 

Encapsulated liposomes of long alkyl chain lipids: Formulation, 

characterization and in vitro performance.Der pharmacia  sinica. 

2012:3(1); 117-125. 

12.  M.Yasmin Begum, K.Abbulu, M.Sudhakar. Celecoxib loaded 

Liposomes: Development, characterization and in-vitro evaluation. 

International Journal of Pharmaceutical sciences and Research. 

2012: 3(1); 154-161. 

13.  M.Yasmin Begum, Mahammed Rafi Shaik, K.Abbulu, M.Sudhakar. 

Ketorolac Tromethamine loaded liposomes of long alkyl chain 

lipids: Development; characterization and in vitro performance. 

International Journal of Pharm Tech research. 2012: 4(1); 218-225. 

14.  Raja Rajeswari.K, Abbulu.K and Ravi Naik. Formulation and 

invitro evaluation of hydrogel matrices of Gliclazide modified 

release tablets. International Journal of Pharmacy. 2011: 1(2); 81-87. 
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15.  Raja Rajeswari.K , Abbulu.K and Sudhakar.M. Development, 

characterization and solubility study of solid dispersion of Valsartan. 

Journal of chemical and pharmaceutical research. 2011: 3 (1); 180-

187. 

16.  M.Yasmin Begum, K.Abbulu, M.Sudhakar. Design and Evaluation 

of Flurbiprofen Liposomes. Journal of Pharmacy Research.2011: 

4(3); 653-655. 

17.  M.Yasmin Begum, Mahammed Rafi Shaik, K.Abbulu, M.Sudhakar. 

Ketorolac Tromethamine loaded liposomes: Development; 

characterization and in vitro evaluation. Research Journal of 

Pharmacy and Technology. 2011: 4(11); 1766-1771. 

     

Department of Pharmacology: 

S.NO. Pharmacology 

1.  Umarani V, Sudhakar M, Lakshmi BVS. Antiulcer activity of 

Tabernamontana divaricata Linn. in rats. International journal of 

pharmacy and industrial research, 2012:2(3); 235-241. 

2.  P.Dixit, T.Prakash, Roopa Karki, D.Kotresha. Anti-obese activity of 

Butea monosperma (lam) bark extract in experimentally induced 

obese rats. Indian journal of experimental biology. 2012: 50; 476-

483. 

3.  Uday Raj Sharma, T.Prakash, V.Surendra, Roopa Karki, N. Ramarao, 

Divakar Goli. Hepatoprotective activity of Fumaria officinalis against 

CCl4-induced liver damage in rats. Pharmacologia. 2012:3(1); 9-14. 

4.  B.V.S.Lakshmi, N.Neelima, V.Umarani and M.Sudhakar. 

Hepatoprotective activity of Lagenaria siceraria in CCl4 induced 

Hepatotoxicity in rats. Research Journal of Pharmaceutical. 

Biological and chemical Sciences. 2011: 2(1); 130-137. 

5.  Neelapu Neelima, Muvvala Sudhakar, Mrityunjaya B. Patil, BVS 

Lakshmi. Hypolipidemic activity and HPTLC Analysis of Ixora 

Coccinea L. Leaves. Journal of applied pharmaceutical science. 

2011:1 (10); 172-175. 

6.  B.V.S.Lakshmi, N.Neelima, N.Kasthuri, V.Umarani and 

M.Sudhakar. Antihyperlipidemic activity of Bauhinia purpurea 

extracts in cholesterol high fat diet induced hyperlipidemia in rats- 

International Journal of Pharmtech Research. 2011:3(3); 1265-72. 

7.  Pai Aruna, Karki Roopa. Evaluation of antidiabetic activity of Cassia 

auriculata Linn. seeds for alloxan induced diabetes in rats. Journal of 

pharmaceutical research and opinion. 2011: 1(1); 30-33. 

8.  B.V.S.Lakshmi and M.Sudhakar. Attenuation of acute and chronic 

restraint stress-induced perturbations in experimental animals by 

Zingiber officinale Roscoe. Food and chemical Toxicology. 2010: 

48(2); 530-535.  
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9.  

 

B.V.S.Lakshmi and M.Sudhakar. Protective Effect of Zingiber 

officinale on   Gentamicin-Induced Nephrotoxicity in Rats. 

International Journal of Pharmacology. 2010: 6(1); 58-62.  

10.  B.V.S.Lakshmi, N.Neelima, N.Kasthuri, V.Umarani and 

M.Sudhakar. Protective Effect of Bauhinia purpurea on Gentamicin-

Induced Nephrotoxicity in Rats.  Indian Journal of Pharmaceutical 

Sciences. 2009: 71(5); 551-554.  

11.  B.V.S.Lakshmi and M.Sudhakar. Adaptogenic Activity of Lagenaria 

siceraria: An Experimental Study using acute Stress Models on Rats. 

Journal of Pharmacology and Toxicology.  2009: 4(8); 300-306.  

12.  B.V.S.Lakshmi, N.Neelima, N.Kasthuri, V.Umarani and 

M.Sudhakar.  Antinociceptive and anti-inflammatory activities of 

leaves of Psidium guajava. Advances in Pharmacology and 

Toxicology. 2009: 3(3); 123-128. 

13.  B.V.S.Lakshmi, N.Neelima, N.Kasthuri, V.Umarani and 

M.Sudhakar.Anti-bacterial, analgesic and anti-inflammatory 

activities of dried fruit of Lagenaria siceraria. International Journal 

of Pharmacology and Biological sciences. 2009: 10(3); 97-102. 

Department of pharmaceutical Analysis: 

S.NO. Pharmaceutical analysis 

1.  Parthiban C, Bhagavan Raju M, Sudhakar M. Simultaneous 

estimation of Lamivudine,Stavudine and Nevirapine in tablet dosage 

form by RP-HPLC method. International journal of biological and 

pharmaceutical research. 2012:3 (1); 158-163. 

2.  Madhusudhana reddy Induri, Bhagavan Raju. Manthripragada, 

Rajendra Prasad Yejella and Pavan Kumar Reddy Kunda, 

Dharmateja Nallapuneni and Rajkumar Boddu. Dissolution studies 

and quantification of Meloxicam in tablet dosage form by 

spectrophotometry. Pakistan journal of pharmaceutical sciences. 

2012: 25(1); 283-287. 

3.  C. Parthiban , M. Bhagavan Raju , M. Sudhakar and D. Sathish 

kumar. Simultaneous estimation and validation for determination of 

Lamivudine and Zidovudine in human plasma by lcms/ms method. E-

journal of chemistry. 2012: 9 (2); 598-607. 

4.  Devika G.S, M. Sudhakar, J. Venkateshwara Rao. Development and 

Validation of RP-HPLC method for simultaneous determination of 

Niacin (Extended Release) and Lovastatin in Oral Solid Dosage 

Form. Oriental Journal Of chemistry. 2012: 28(2); 887-893. 

5.  Parthiban C, Bhagavan Raju M, Sudhakar M. A novel simultaneous 

estimation of Metformin, Glimepiride and Rosiglitazone in tablet 

dosage form by RP-HPLC method Research J. Pharm and Tech. Oct. 

2011: 4 (10); 1576-1580. 
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6.  Parthiban C, Bhagavan Raju M, Sudhakar M. Simultaneous 

estimation and validation of Atenolol, Hydrochloro thiazide and 

Losartan k in tablet dosage form by RP-HPLC method. 

Int.J.Pharm&Ind.Res. Oct-Dec 2011: 1(4); 325-329. 

7.  Parthiban C, Bhagavan Raju M, Sudhakar M. A validated RP-HPLC 

method for simultaneous estimation of Ramipril and Valsartan in 

pharmaceutical dosage form. Research journal of pharmaceutical, 

biological and chemical sciences. Apr-June 2012: 3 (2); 198-205. 

8.  C. Parthiban , M. Bhagavan Raju , M. Sudhakar and D. Sathish 

kumar, Aneesa. Simultaneous estimation and validation for 

Gliclazide & Rosiglitazone in tablet dosage form by RP-HPLC 

method. Inventi Rapid: Pharm Ana & Qual Assur 2010: 1 (2);  

9.  C. Parthiban , M. Bhagavan Raju , M. Sudhakar and D. Sathish 

kumar, Aneesa, Vijay kumar. Simultaneous estimation and validation 

for Amlodipine & Telmisartan in tablet dosage form by RP-HPLC 

method. International journal of pharm tech research 2011: 3(1); 32-

36. 

10.  Parthiban C, Bhagavan Raju M, Sudhakar M. A simple RP-HPLC for 

simultaneous estimation of  Tenofovir, Disoproxil fumerate and 

Emtricitabine in tablet dosage form. International research journal of 

pharmacy. 2011: 2(12); 201-203. 

11.   Devika G.S, M. Sudhakar, J. Venkateshwara Rao, Ramesh Petchi.R. 

A Simple RP-HPLC method for simultaneous estimation of 

Torasimide and Spiranolactone in tablets. Journal of Pharmacy 

Research. 2011:4(3); 601-603. 

 

12.  Devika G.S, M. Sudhakar, J. Venkateshwara Rao. A Simple RP-HPLC 

method for simultaneous estimation of Aspirin, Atorvastatin, Clopidogrel 

in Capsule Dosage Form. Asian J. Research Chem. 2011: 4(5); 795-799. 

13.  Devika G.S, M. Sudhakar, J. Venkateshwara Rao. Simple and Sensitive 

LC-UV method for Simultaneous Analysis of Lecarnidipine 

Hydrochloride and Atenelol in Pharmaceutical formulation. Research J. 

Pharm. And Tech. 2011: 4(4); 592-595.  

14.  Devika G.S, M. Sudhakar, J. Venkateshwara Rao. A new Improved RP-

HPLC method for simultaneous estimation of Rosuvastatin Calcium and 

Fenofibrate in Tablets. International journal of pharmacy and 

pharmaceutical sciences. 2011: 3(4); 311-315. 

15.  Chaitanya Prasad MK, Vidyasagar G, Sambasiva Rao KRS, 

Madhusudhanareddy Induri and Ramanjaneyulu S. Development of 

Validated Liquid Chromatographic Method for estimation of 

Levocetirizine from pharmaceutical dosage form. Journal of Applied 

Pharmaceutical Science. 2011:1(10); 95-97. 

16.  Devika G.S, M. Sudhakar, J. Venkateshwara Rao. Simultaneous 

Determination of Eprosartan mesylate and Hydrochlorthaizide in 

Pharmaceutical dosage form by reverse phase high performance liquid 

chromatography. 2011: 2(3); 1-5. 
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17.  M. Sudhakar, Venkateshwara Rao J., Devika GS and Ramesh Petchi R. 

A validated RP-HPLC method for simultaneous estimation of Nebivolol 

Hydrochloride and S-Amlodipine Besylate in Tablet Dosage Forms. 

International Journal of Chemical and Pharmaceutical Sciences. 2010: 

1(2); 28-33. 

18.  M. Sudhakar, Venkateshwara Rao J., Devika GS and Ramesh Petchi R. 

A validated RP-HPLC method for simultaneous estimation of cefixime 

trihydrate and ornidazole in tablet dosage forms. 2010: 1(2); 34-39. 

 

Department of Pharmaceutical Chemistry: 

S.

N

O. 

Pharmaceutical chemistry 

1.  

Madhusudhana reddy Induri, Bhagavan Raju.M, Rajendra Prasad Y and 

Pavan Kumar Reddy K. Development and validation of a spectroscopic 

method for quantification and dissolution studies of Glimepiride in tablets. 

E-Journal of chemistry.2012: 9 (2); 993-998. 

2.  
K.Hemalatha, N.Hareeka and D.Sunitha. Chemical constituents isolated 

from leaves of Barleria cristata Linn.  International Journal of pharma and 

biosciences. 2012: 3 (1); 609-615. 

3.  

Dharmateja N, Tulasi Choudary P, Madhusudhana reddy I, Gupta AVSSS 

and Koti Reddy U. A facile synthesis of Flavone derivatives used as potent 

anti-inflammatory agents. International journal of pharmacy and 

pharmaceutical sciences. 2011: 3(2); 51-54.  

4.  
K.Hemalatha,  D.Sunitha, Ch. Sumalatha, Sunandan Rao, N.Shivaji. 

Triterpenoids: Hepatoprotective activity of Aerva lanata  Linn. Deccan 

J.Pharmacology. 2011:2 (3); 10-17. 

5.  
Hemalatha K, D.Smitha, Satyanarayana D. Cytotoxic activity of ethanolic 

extracts of caesalpinia sapan Linn and Anaona squamosa Linn. International 

Journal of Pharmacy and industrial research. 2011: 1 (4); 323-326. 

6.  

Dharmateja N, Madhusudhana reddy I, A.V.S.S.S Gupta Atyam,Pavan 

Kumar Reddy K, Bhagavan Raju.M . Synthesis, characterization and 

antimicrobial evaluation of 6-substistuted 2-Aryl -1-Arylmethyl- 1H-1, 3-

Benzimidazole derivatives. Journal of pharmacy research. 2010: 3(6); 1363-

1366. 
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Department of Pharmacognosy and Phytochemistry: 

S.NO Pharmacognosy 

1.  

 

H.M. Suresh, B.Shiva kumar, K.Hemalatha, S.S. Heroor, D.S. Hugar, 

K.R.S. Sambasivarao. Invitro antiproliferative activity of Annona 

reticulata roots on human cancer cell lines. Pharmacognosy research. 

2011: 3 (1); 9-12. 

2.  Hardel Danendra Kumar, Das Arun Kumar, Bhanja Satyabrata. A 

comparision study of fluorescence characteristics of powder of Haritaki: 

Terminalla chebula (pericarp), Yavani: Trachispermum ammi(fruit), 

Ajmoda: Apium leptophylum(fruit), Sunthi: Zinziber officinale (rhizome). 

International research journal of pharmacy. 2012:3(4); 255-257. 

3.4.3 Does the institution publish any reports/compilations/clinical round-ups as 

a part of clinical research to enrich knowledge, skills and attitudes?   

                No. 

3.4.4 Give details of faculty serving on the editorial boards of national and 

international journals  

1.  Dr. Sridhar. S :   Editor ïin-chief, International Journal of Pharmacy. 

2. Dr. BVS.Lakshmi 

3. Dr.Hemalatha 

4. Dr.M.Sudhakar 

5. Dr.S.Bhanja 

3.4.5 Provide details for the last four years    

 Research awards received by the faculty and students   

Madhusudan Reddy Induri, Assistant Professor, MRCP received the 

award for best Research publication ñ Simultaneous Quantification of 

Efavirenz and Lamivudine in Tablet Dosage Form by Liquid 

Chromatographyò M Induri, BM Raju, RY Prasad, PKReddy, SCRaidu 

Indian Journal of Pharmaceutical Education and Research 45 (4), 305-

309. 

 national and international recognition received by the faculty from 

reputed professional bodies and agencies. 

NIL 
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3.4.6  Indicate the average number of post graduate and doctoral scholars guided 

by each faculty during the last four years.    

Average number of Postgraduates from each department guided by the faculty of 

MRCP 

S. 

N

o. Name 

 

Qualificat

ion 

Designati

on 

Specializatio

n 

Experie

nce 

(years) 

No. of 

M. 

Pharm/P

h.D 

students 

guided in 

past 4 

years 

1 Dr. M. 

Sudhakar 

M. 

Pharm, 

Ph. D 

Principal 

and 

Profes

sor 

Pharmaceuti

cs 
26 M. 

Pharm:8 

 

2 
Dr. B.V.S. 

Lakshmi 

M. 

Pharm, 

Ph. D 

Professor 
Pharmacolog

y 
9.5 

M. 

Pharm:5 

 

3 Mrs. V. Uma 

Rani 
M. Pharm 

Assoc. 

Professor 

Pharmacolog

y 
6.8 

M. 

Pharm: 2 

4 Mrs. K. Naga 

Sravanthi 
M. Pharm 

Assistant 

Professor 

Pharmacolog

y 
4.6 

M. 

Pharm:1 

5 
Mrs. P Supriya M. Pharm 

Assistant 

Professor 

Pharmacolog

y 
1.10 

M. 

Pharm:1 

6 Mrs.Richa 

Srivastava 
M.Pharm 

Assistant 

Professor 

Pharmacy 

Practice 
5.6 

Pharm.D: 

2 

7 Mr.Ramanjane

yulu 
M.Pharm 

Assistant 

Professor 

Pharmacy  

Practice 
2.7 

Pharm.D: 

1 

8 Mr.Ajay 

Kumar 
Pharm.D 

Assistant 

Professor 
Pharm.D 2.5 

Pharm.D: 

2 

9 
Ms.Sowmya M.Pharm 

Assistant 

Professor 

Pharmacy 

Practice 
1.3 

Pharm.D: 

1 

10 
Dr. K. Vijaya 

Sri 

M. 

Pharm, 

Ph. D 

Professor 
Pharma.Anal

ysis 
11 

M. 

Pharm : 6 

11 
Dr. C. 

Parthiban 

M. 

Pharm, 

Ph. D 

Associat

e 

Professor 

Pharma. 

nalysis 
7.5 

M. 

Pharm: 4 

12 
Mr. Siddartha 

Bethi 
M. Pharm 

Associat

e 

Professor 

Pharma. 

Analysis 
6 

M. 

Pharm: 3 
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13 Mr.Uttam 

Prasad 

Panigrahy 

M. Pharm 

Associat

e 

Professor 

Pharma. 

Analysis 
5 

M. 

Pharm : 4  

14 
Dr. K. 

Hemalatha 

M. 

Pharm, 

Ph. D 

Professor 
Pharmacogn

osy 
11 

M. 

Pharm : 5 

15 

Dr. Sridhar 

M. 

Pharm, 

Ph. D 

Associat

e 

Professor 

Pharma. 

Chemistry 
8 

M. 

Pharm: 4 

16 

Mrs. Aneesa M. Pharm 

Associat

e 

Professor 

Pharma. 

Chemistry 

Chemistry 

6 
M. 

Pharm : 3 

17 Mr. A Raja 

Reddy M. Pharm 

Associat

e 

Professor 

Pharma. 

Chemistry 
6 

M. 

Pharm : 3 

18 
Mrs. D. 

Sunitha 
M. Pharm 

Associat

e 

Professor 

Pharma. 

Chemistry 
6 

M. 

Pharm: 1 

19 Mr. I. 

Madhusudhana 

Reddy 

M. Pharm 

Associat

e 

Professor 

Pharma. 

Chemistry 
5.6 

M. 

Pharm: 1 

20 
Mrs. M. 

Madhavi Latha 
M. Pharm 

Associat

e 

Professor 

Pharma. 

Chemistry 
5 

M. 

Pharm: 1 

21 
Dr. Vinay 

Umesh Rao 

M. 

Pharm, 

Ph. D 

Professor  
Pharmaceuti

cs  
15 

M. 

Pharm: 5 

22 

Dr.K.Kishore 

Kumar 

M. 

Pharm, 

Ph. 

D,PDF 

Professor  
Pharma. 

Biotechnolog

y 

10 

M. 

Pharm: 3 

23 
Dr. Satyabrata 

Bhanja 

M. 

Pharm, 

Ph. D 

Associat

e 

Professor 

Pharmaceuti

cs 
10 

M. 

Pharm: 5 

24 
Dr. Yasmin 

Begum 

M. 

Pharm, 

Ph. D 

Associat

e 

Professor 

Pharmaceuti

cs 
10 

M. 

Pharm: 5 
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25 
Dr. K. Raja 

Rajeswari 

M. 

Pharm, 

Ph. D 

Associat

e 

Professor 

Pharmaceuti

cs 
7 

M. 

Pharm:03 

26 
Mrs. D. 

Nirmala 
M. Pharm  

Associat

e 

Professor 

Pharmaceuti

cs 
5 

M. 

Pharm: 2 

27 

Mrs.G.Sailaja M. Pharm 

Associat

e 

Professor 

Pharmaceuti

cs 
5 

M. 

Pharm: 1 

28 Ms. Darshini 

Swapna 
M. Pharm 

Assistant 

Professor  

Industrial 

Pharmacy 
4.10 

M. 

Pharm: 1 

29 Mr. Dasari 

Prasad 
M. Pharm 

Assistant 

Professor  

Industrial 

Pharmacy 
2.9 

M. 

Pharm: 1 

30 Ms. Keerthi 

Harika 
M. Pharm 

Assistant 

Professor  

Pharmaceuti

cs 
1.10 

M. 

Pharm:1 
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3.4.7 What is the official policy of the institution to check malpractices and 

plagiarism       in research? Mention the number of plagiarism cases reported and 

action taken.   

              

 All the research scholars on submission of thesis for the award of ph.D. it will be 

checked for plagiarism. 

3.4.8 Does the institution promote multi/interdisciplinary research? If yes, how 

many such research projects have been undertaken and mention the 

number of departments involved in such endeavors?     

 

Yes the institution promotes interdisciplinary research among the 

departments. Phytochemical and Pharmacological research activitites have 

been performed in various activities like neuroprotective, nephro-

protective, anti-stress, anticancer, antihyperlipidemic, analgesic and anti-

inflammatory etc.  

Research on formulation development with in-vivo studies to prove the 

efficacy, determination of PK parameters, BA/BE studies etc. 

3.4.9. Has the university instituted any research awards? If yes, list the awards. 

The college is affiliated to Osmania University, the college announced as 

center for research publications, depending on  the impact factor of journal 

3.4.10. What are the incentives given to the faculty and students for receiving state, 

national and international recognition for research contributions? 

              The college offers travel and registration grant for the faculty to attend 

various national and international conferences. 

              Dr. K. Raja Rajeswari, Associate Professor, MRCP received registration 

grant to attend FIP, Hyderabad in 2011. 

             Dr. M.Sudhakar and Dr. Vinay Umesh Rao received registration grant and 

travelling allowance to attend the Indian Association of Colleges of 

Pharmacy, Bangalore, 2014 

3.4.11 Give details of the postgraduate and research guides of the institution 

during the last four years. 
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Pharmacology 

S.No Name 

 

Qualification Designation Specialization No. of 

Years of 

Experience 

No. of M. 

Pharm/Ph.D 

students 

guided in 

past 4 years 

1. 

Dr. M. Sudhakar 
M. Pharm, 

Ph. D 

Principal 

and 

Professor 

Pharmaceutics 26 

M. Pharm:20 

Ph.D : 02 

1 Dr. B.V.S. 

Lakshmi 

M. Pharm, 

Ph. D 
Professor Pharmacology 9.5 

M. Pharm:20 

Ph.D : 02 

2 
Mrs. V. Uma Rani M. Pharm 

Assoc. 

Professor 
Pharmacology 6.8 

M. Pharm: 8 

3 Mrs. K. Naga 

Sravanthi 
M. Pharm 

Assistant 

Professor 
Pharmacology 4.6 

M. Pharm:5 

4 
Mrs.Jyothi Kiran M. Pharm 

Assistant 

Professor 
Pharmacology 3 

 

5 
Mrs. V Manjusha M. Pharm 

Assistant 

Professor 
Pharmacology 2.3 

 

6 
Mr.V.BalaKrishna M. Pharm 

Assistant 

Professor 
Pharmacology 1.10 

 

7 
Mrs. P Supriya M. Pharm 

Assistant 

Professor 
Pharmacology 1.10 

M. Pharm:1 

8 Mrs.Richa 

Srivastava 
M.Pharm 

Assistant 

Professor 

Pharmacy 

Practice 
5.6 

Pharm.D: 5 

9 
Mr.Ramanjaneyulu M.Pharm 

Assistant 

Professor 

Pharmacy 

Practice 
2.7 

Pharm.D: 3 

10 
Mr.Ajay Kumar Pharm.D 

Assistant 

Professor 
--- 2.5 

Pharm.D: 4 

11 
Ms.Sowmya M.Pharm 

Assistant 

Professor 

Pharmacy 

Practice 
1.3 

Pharm.D: 3 

12 
Ms.Prathibha M.Pharm 

Assistant 

Professor 

Pharmacy 

Practice 

7 Months  - 

13 
Mrs.Alekhya M.Pharm 

Assistant 

Professor 

Pharmacy 

Practice 

7 Months  - 
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Pharmaceutical Analysis 

 

S.No Name 

 

Qualification Designation Specialization No. of 

Years of 

Experience 

No. of M. 

Pharm/Ph.D 

students guided 

in past 4 years 

1 
Dr. K. Vijaya Sri 

M. Pharm,  

Ph. D 
Professor 

Pharma. 

Analysis 
11 M. Pharm : 19  

2 
Mr. C. Parthiban 

M. Pharm,  

Ph. D 

Associate 

Professor 

Pharma. 

Analysis 
7.5 

M. Pharm: 9 

3 Mr. Siddartha 

Bethi 
M. Pharm 

Associate 

Professor 
Pharma. 

Analysis 
6 

M. Pharm: 6 

 

4 Mr.Uttam Prasad 

Panigrahy 
M. Pharm 

Associate 

Professor 

Pharma. 

Analysis 
5 

M. Pharm : 24 

B.Pharm: 6 

5 
Mr. T. Hanuman M. Pharm 

Assistant 

Professor 

Pharma. 

Analysis 
1.10 

            - 

6 
Ms. Rojimol M. Pharm 

Assistant 

Professor 

Pharma. 

Analysis 
7M 

            - 

7 Mrs.Sushma 

 
M. Pharm 

Assistant 

Professor 

Pharma. 

Analysis 

7M             - 
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Pharmaceutical Chemistry 

S.No Name 

 

Qualification Designation Specialization No. of 

Years of 

Experience 

No. of M. 

Pharm/Ph.D 

students 

guided in past 

4 years 

1 Dr. K. 

Hemalatha 

M. Pharm, Ph. 

D 
Professor Pharmacognosy 11 M. Pharm : 18 

2 
Dr. Sridhar 

M. Pharm, Ph. 

D 

Associate 

Professor Pharma. Chemistry 8 
M. Pharm: 16 

3 
Mrs. Aruna Pai M. Pharm 

Associate 

Professor 
Pharmacognosy 7 

- 

4 
Mrs. Aneesa M. Pharm 

Associate 

Professor 
Pharma. Chemistry 6 M. Pharm : 4 

5 Mr. A Raja 

Reddy 
M. Pharm 

Associate 

Professor 
Pharma. Chemistry 6 

M. Pharm : 2 

B.Pharm: 4 

6 
Mrs. D. Sunitha M. Pharm 

Associate 

Professor 
Pharma. Chemistry 6 

M. Pharm: 4 

7 Mr. I. 

Madhusudhana 

Reddy 

M. Pharm 

Associate 

Professor Pharma. Chemistry 5.6 

M. Pharm: 3 

8 Mrs. M. 

Madhavi Latha 
M. Pharm 

Associate 

Professor 
Pharma. Chemistry 5 

M. Pharm: 2 

9 Mrs. Divya 

Yada 
M. Pharm 

Assistant 

Professor  
Pharma. Chemistry 3 

         - 

10 Ms. Lakshmi 

Deepthi 
M. Pharm 

Assistant 

Professor  
Pharma. Chemistry 2.10 

         - 

11 
Mr. T. Sandeep M. Pharm 

Assistant 

Professor  
Pharma. Chemistry 1.10 

         - 

12 Mrs.S. Muni 

Sireesha 
M. Pharm 

Assistant 

Professor  
Pharmacoinformatics 4.8 

         - 
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Pharmaceutics 

S.No Name 

 

Qualification Designation Specialization No. of 

Years of 

Experience 

No. of M. 

Pharm/Ph.D 

students 

guided in 

past 4 years 

1 
Dr.M.Sudhakar 

M. Pharm, Ph. 

D 

Professor  Pharma. 

Biotechnology 
22 

M. Pharm: 30 

Ph.D: 4 

2 Dr. Vinay Umesh 

Rao 

M. Pharm, Ph. 

D 

Professor  
Pharmaceutics  15 

M. Pharm:  

Ph.D: 2 

3 Dr.K.Kishore 

Kumar 

M. Pharm, Ph. 

D,PDF 

Professor  Pharma. 

Biotechnology 
10 

M. Pharm: 30 

 

4 Dr. Satyabrata 

Bhanja 

M. Pharm, Ph. 

D 

Associate 

Professor 
Pharmaceutics 10 M. Pharm: 22 

5 Dr. Yasmin 

Begum 

M. Pharm, Ph. 

D 

Associate 

Professor 
Pharmaceutics 10 

M. Pharm: 18 

6 Dr. K. Raja 

Rajeswari 

M. Pharm, Ph. 

D 

Associate 

Professor 
Pharmaceutics 7 

M. Pharm:07 

7 
Mrs. D. Nirmala M. Pharm  

Associate 

Professor 
Pharmaceutics 5 

M. Pharm: 5 

8 
Mrs.G.Sailaja M. Pharm 

Associate 

Professor 
Pharmaceutics 5 

M. Pharm: 5 

9 Ms. Darshini 

Swapna 
M. Pharm 

Assistant 

Professor  

Industrial 

Pharmacy 
4.10 

M. Pharm: 3 

10 Mrs. 

Priyadarshini 
M. Pharm 

Assistant 

Professor  
Pharmaceutics 3.10 

             - 

11 Ms. Rahamath 

Unissa 
M. Pharm 

Assistant 

Professor  
Biotechnology 3 

- 

12 
Mr. Dasari Prasad M. Pharm 

Assistant 

Professor  

Industrial 

Pharmacy 
2.9 

M. Pharm: 2 

13 
Mrs. N. Sravanthi M. Pharm 

Assistant 

Professor  Pharmaceutics 3 
 

- 

14 
Mrs.I.Surekha M. Pharm 

Assistant 

Professor  
Pharmaceutics 1.10 

- 
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S.No Name 

 

Qualification Designation Specialization No. of 

Years of 

Experience 

No. of M. 

Pharm/Ph.D 

students 

guided in 

past 4 years 

15 Ms. Keerthi 

Harika 
M. Pharm 

Assistant 

Professor  
Pharmaceutics 1.10 

M. Pharm:2 

16 Mrs. Vaggu 

Neelima 
M. Pharm 

Assistant 

Professor  
Biotechnology 1.10 

- 

 

3.5  Consultancy 

3.5.1  What are the official policy/ rules of the institution for structured 

consultancy? List a few important consultancies undertaken by the institution 

during the last four year given in table. 

The institution has a consultancy policy for structured consultancy. The  details of 

consultancy undertaken during the last four years are given in the table. 

SNO          CONSULTANCY            AMOUNT IN RS LAKHS         NO OF 

PROJECTS/STUDIES 

1.       MSN                                           12 LAKHS                                        1 

2.      SPECTRUM                                10 LAKHS                                        1 

3.       IPS                                              12 LAKHS                                         1 

                                             TOTAL:   34 LAKHS                                         3 

3.5.2 Does the institution  have an industry institution partnership cell? If yes 

,what is its scope and range of activities? 

Yes .The industry institute partnership cell is headed by  a full time coordinator 

.The placements cell extends warm  invitation to every one concerned to carry out 

Recruitment Drive in the campus for UG an PG students . 

Names of some of the organizations where our students got placements include 

DRL,AUROBINDO PHAEMA ,STRIDES ,MEDPLUS,MSN 

LABORATORIES,BARIS PHARMACEUTICALS pvt Ltd,MARS 

THERAPEUTICS AND CHEMICALS LTD,AIZANT PHARMACEUTICALS 
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LTD,IPS,SPECTRUM PHARMA RESEARCH SOLUTIONS ,GLAND 

PHARMA,HETERO DRUGS. 

3.5.3 What is the  mode of publicizing the expertise of the institution for 

consultancy services ?What are the departments from whom the 

consultancy has been sought. 

The expertise of the institution for consultancy is promoted through 

participation in conferences and meetings and through its alumni who play a 

leadership role in the industry.All the departments are actively engaged in the 

consultancy services. 

3.5.4 How does the institution utilize the expertise of the faculty with regard 

to consultancy services? 

The institution encourages consultancy services to be provided to the industries 

or private organization as its outreach activity by the faculty.The expertise of 

the faculty are utilized for providing consultancy services to the best of their 

capabilities. The expertise of the faculty is promoted through the university 

industry cell. 
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3.5.5. Give details regarding the consultancy services provided by the 

institution for secondary and tertiary health care centres and medical or dental 

practitioners. 

So far the institution alone has not provided consultancy services for secondary 

and tertiary health care centres and medical or dental practitioners.It is 

generally taken up by Malla Reddy Health Care Center which is one of the 

major domains of Malla Reddy  Group Of Instituions. 

3.5.6 List the broad areas of consultancy services provided by the institution 

and the revenue generated during the last four years 

The following are the list of consultancy services provided by the institution 

and the revenue generated during the last four years 

SNO        BROAD AREA OF CONSULTANCY SERVI CES            

AMOUNT IN LAKHS 

1                 Analytical research   Rs 12 Lakhs 

2                Pre formulation excipients compatibility study   Rs 10 Lakhs 
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3.6  Extension Activities and Institutional Social Responsibility (ISR)  

3.6.1.  How does the institution sensitize its faculty and students on its institutional 

social responsibilities  ?List the social outreach programs which have 

created an impact on students campus experience during the last four 

years. 

               The mission of the MRCP states that the college will maintain the 

strengths of its traditional outreach programmes and will increasingly 

involve in outreach programmes that will respond to the changing needs in 

the society in which we live. The college will continue to seek new and 

innovative ways to reach out to the benefit of all the stake holders. This 

include seminars/workshops/training and awareness programmes ,besides 

holding camps, conducting exhibition and adoption of villages of major 

initiatives include; 

 To health care services on a subsidized or free and provide referral 

services for advanced case. 

 Malla Reddy Health city caters to the health care needs of the 

secunderabad city population and serves as feeder institution to 

the MallaReddy Hospital, Secunderabad. 

    Mobile dental van for providing ambulatory dental care in 

remote areas. 

    Establishment of drug information centre for the benefit of 

patients and public and have access to safe use of medicines at 

suraram. 
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    Establishment of medicinal plants garden with the help of Forest 

Academy, Dhulapally. 

    Health camps are arranged in the schools and conducting blood 

tests, dental checkup and suggesting about nutritional diet. 

    Conduct of HIV awareness camps and health hazards associated 

with non-communicable disease including cancer and pulmonary 

disorders through camps and exhibitions. 

    Subsidized and free health care facility at Malla Reddy Hospital 

(MRH) ,(435 bed hospital, Suraram where on an average 500 

people /day have access to healthcare facility. 

    Adopting Maisammaguda Village to provide sustainable rural 

health and developing as a Model Health Village by 2020. 

    The institution organizes number of programmes for the benefit 

of all the stakeholders. They include workshops /training 

/awareness program/field camps, extension lectures , adoption of 

villages, exhibitions, endowment lectures , and health education 

programs.  

    College medical center and community pharmacy are available 

for the benefit of staff, students and public. 

    MRCP is in Memorandum of Understanding (MOU) with MRH 

where medical facilities are extended to all the patients without 

charging any consultation fees and subsidised charges for various 

diagnostic tests. 
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3.6.2   How does the institution promote university-neighborhood network and 

student engagement, contributing to the holistic development of students 

and sustained community development? 

               The college promotes a well knit university - neighbourhood network in 

which students acquire service training. Such training contribute not only 

to sustained community development but also ensures value addition these 

programmes. 

               The college provides opportunities to students by posting them for 

rotations at all the centres mentioned in 3.6.1.The students are encouraged 

actively to be a part of. 

 Health care outreach activities at the adoptive villages and  

camps. 

 Provide patient counselling at drug information centers. 

 Documentation of traditional medicinal practices and the 

medicinal plants. 

 Conduct continuing education programmes for working 

professional through networking  or primary health centers in 

the region. 

 Participation in the national health programmes like family 

welfare ,population control ,immunization ,HIV-AIDS 

awareness etc. 

 Conduct comprehensive health care camps for the bus drivers of 

MRGI. 
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     3.6.3. How does the institution promote the participation of the students and 

faculty in extension activities including participation in NSS and other 

National/ International programs?  

              The college encourages the students to attend NSS program. 

   3.6.4.  Give details of social surveys, research or extension work, if any, 

undertaken by the institution to ensure social justice and empower the 

underprivileged and the most vulnerable sections of society? 

               The college is organizing a number of outreach activities which relate to 

community service such as 

  Organize special Health camps and orientation programmes for 

women child and maternal health. 

  Support women education and ensure child education by 

encouraging the population in the adaptive villages and assist to 

various free schools of CMR educational society. 

    The sustainable rural health programme of college explores and 

documents the demographic and anthropometric data of the 

captive population of the adoptive village (suraram)so as to 

develop a suitable model for developing it as a Model health 

village. 
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3.6.5   Does the institution have a mechanism to track the studentsô  

           involvement in  

           various social movements / activities that promote citizenship  

           roles? 

YES. The college has identified staff coordinator who nurtures 

and coordinates such activities, besides tracking the achievements 

of such students. Based on the recommendations of the 

coordinator students who are active and committed are recognized 

at appropriate occasions.     

3.6.6   How does the institution ensure the involvement of the community in its 

outreach activities and contribute to community development? Give 

details of the initiatives of the institution that have encouraged community 

participation in its activities.    

               The college is incessantly organizing a number of outreach activities 

which relate to academic, social, community service etc and culminating 

in building a healthy society contributing to nation building . 

 

 

 

 

 

 



110 
 

In last four years the following extension and outreach programmes have been 

conducted by the college: 

    Session  Health camp (in 

Rs) 

Blood donation 

(in Rs) 

Plantation (in Rs) 

2013-14 10000 10000 20000 

2012-13 9000 10000 10000 

2011-12 10000 12000 15000 

2010-2011 10000 9000 10000 

 

3.6.7    Give details of awards received by the institution for extension activities 

and/contributions to social/community development during the last four 

years.  

             The college is accreditated by NBA for its academic excellence. 

 

3.6.8   What intervention strategies have been adopted by the institution to 

promote the overall development of students from rural/ tribal backgrounds? 

              The college will organize special classes for students belonging to the 

rural and tribal background in order to improve their academic 

performance and communication skills. 

 

3.6.9   What initiatives have been taken by the institution to promote social-

justice and good citizenship amongst its students and staff? How have 

such initiatives reached out to the community? 

              The college has conducted various programmes in the surrounding 
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villages to know the women enpowerment and Human rights. 

3.6.10 How does the institution align itself with the annual themes/programs of 

WHO/ICMR? 

               The college conducted guest lectures on the theme given by ICMR in tha 

academic year 2012-13.   

 

3.6.11 What is the role of the institution in the following extension activities? 

 Community outreach health programs for prevention, detection, 

screening, management of diseases and rehabilitation by cost 

effective interventions. 

 Awareness creation regarding potable water supply, sanitation and 

nutrition. 

 Awareness creation regarding water-borne and air-borne 

communicable diseases.  

 Awareness creation regarding non-communicable diseases - 

cardiovascular diseases, diabetes, cancer, mental health, accident 

and trauma, etc.   

 Awareness creation regarding the role of healthy life styles and 

physical exercise for promotion of health and prevention of diseases 

 Complementary and alternative medicine. 

 Pharmaco economic evaluation in drug utilization.  

 Participation in national programs like Family Welfare, Mother and 
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Child Welfare, Population Control, Immunization, HIVAIDS, 

Blindness control, Malaria, Tuberculosis, School Health, anti 

tobacco campaigns, oral health care, etc. 

 Promotion of mental health and prevention of substance abuse.    

 Adoption of population in the geographical area for total health care.  

 Research or extension work to reach out to marginalized 

populations. 

 

The college has organized a number of programmes and camps  time to time in the 

above mentioned areas such as 

 Organized special Health camps and orientation programmes for women 

child and maternal health. 

 Support women education and ensure child education by encouraging the 

population in the adaptive villages and assist in their involvement to the 

various free schools of CMR educational society. 

 The sustainable rural health programme of college explores and documents 

the demographic and anthropometric data of the captive population of the 

adoptive village (suraram) so as to develop a suitable model for developing 

it as a Model health village etc. 

 Provide patient counselling at drug information centers. 

 Documentation of traditional medicinal practices and the medicinal plants. 

 Conduct continuing education programmes for working professional 

through networking or primary health centers in the region. 
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 Participation in the national health programmes like family welfare, 

population control, immunization, HIV-AIDS awareness etc. 

 Conduct comprehensive health care camps for the bus drivers of MRCP 

 Adoption of population in the geographical area for total health care.  etc. 

 

3.6.12 Do the faculty members participate in community health awareness 

programs? If yes, give details.  

             YES. 

             The faculty members of Dept. of Pharmacy Practice do conduct 

community health awareness programmes in various schools and 

surrounding villages. 

Session  Community health awareness 

programme  -description 

Location  

2013-14 Detection of blood grouping, Body 

mass index,HB %, a focus to 

improve health and hygiene for 

secondary and high school 

students(600 students ). 

Zilla parishad High 

School,Suraram. 
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3.6.13 How does the institution align itself and participate in National program 

for prevention and control of diseases?  

                YES. 

             The college  do participates in National program for prevention and control 

of diseases at  various schools and surrounding villages .  

           Session  Health awareness 

programme  -description 

Location  

2013-14 Tuberculosis  Suraram. 

2012-13 Malaria Maisammguda 

 

2011-12 Importance of vaccination Dhulapally, via hakimpet post, 

near maisammaguda, 

Secunderabad-14 

 

 

3.7 Collaborations 

3.7.1  how has the institutions collaboration with other agencies impacted the 

visibility, identity and diversity of campus activities? To what extent has the 

institution benefited academically and financially because of collaborations? 

The institution has collaboration with several pharmaceutical companies. These 

collaborations facilitate students to enrich their technical skills eventually leading 

to on-the-job training and placement in the companies. It also creates an 
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opportunity for the faculty to be on per with the developing technology. The 

institution extends consultancy services to the collaborating agencies and the 

mutual work facilitates a dual purpose. 

3.7.2. Mention specific examples of how these linkages promote 

  * Curriculum development 

   The institution curriculum is based on the proposed curriculum by the concerned 

University for various courses like B.Pharm, M.Pharm & Pharm.D. The University 

request timely suggestions from the affiliated colleges to make necessary changes 

in the curriculum. The expertise available in the institute is utilized for updating the 

curriculum. 

*Internship 

 The students from the institution go for internship in various industries, 

organizations to get hands ïon experience and realize the real time situation. 

Students of B.Pharm & M.Pharm courses have linkage to leading pharmaceutical 

industries while Pharm.D students works as interns in the Malla Reddy hospital & 

Narayana Hrudayalaya. This has helped them in improvement of skills, confidence 

in independent management, knowledge, rendering holistic health services to the 

needy & rural poor. 

*on the job training 

During such internship, on the job training helped them in improving skills & 

confidence development. The students of M.Pharm are deputed for training as part 

of their project work in various reputed industries while students of Pharm D are 
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deputed  to various departments in the hospital, thereby playing a major role in the 

helath care services. 

*faculty exchange & Development 

The linkages with various agencies have helped in arranging faculty exchange, 

student exchange and academic development of college. The faculty from the 

institute & industry are involved in teaching, helping students in soft skills 

development and research collaborations. It has improved the quality of work and 

its applications. 

*research 

The main scientific challenge of the network is to develop a group of inter-

disicplinery research teams focused in the newly emerging fields and to integrate 

the results that ensure from their innovative activites and the central theme is the 

smart management for sustainable human environment. 

- development of individual multidisciplinary projects 

- training through personalized performed locally 

- organization of multidisciplinary scientific workshops 

- organization of researchers skills workshop 

-organization of industry and academic entrepreneurship workshop 

- summer college and industries organization 

*publication 

The linkage has led to the development of newer concept and interaction amongst 

inter and intra department research students and faculty resulting in large number 

publications in recent and emerging areas in national and international journels. 
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*training 

 (Industry ïacademic interaction 2009-2012) 

Hetero med solutions Ltd, 

Mars therapeutics &chemicals Ltd, 

MSN Laboratories 

Natco Pharma Ltd, 

Lanbert Healthcare Pvt Ltd, 

Hetero drugs Ltd, 

Rashmi Pharma Ltd, 

 

*Extension 

The linkages with various agencies lead to the development of new technologies 

and innovative programs.  

*any other (specify) 

The institution has placement cell & an industry institution partnership cell (IIPC) 

for promotion of linkages between the institution and the industries in order to 

cater the needs of stakeholders and better placement of our students. The details of 

such placements made have already been mentioned elsewhere in the document. 

3.7.3. has the institution signed MoUs or filed patents with institutions of 

national/international importance/other Universities/industries/corporate houses 

etc.? If yes, how have they enhanced the research and development activities of the 

institution? 
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 MOUs with  industries such as Spectrum, IPS, MSN, BARIS, Mars. 

3.7.4. have the institution-industry interactions resulted in the 

establishment/creation of highly specialized laboratories/facilities? 

Yes. The collaborations with various industries resulted in enhancing the quality 

and infrastructure of the laboratories. The labs have been designed with state-of-art 

equipment to facilitate research in certain specialized areas. 

3.7.5. give the details of collaborative activities of the institution with the following 

:   Local bodies/community State government/Central government/NGOsNational 

bodies International agencies 

Health care industry 

Service sector 

Any other 

 

As already stated in 3.7.3. The institution participates actively in collaborative 

research with various pharmaceutical agencies like Spectrum, IPS, MSN, BARIS 

and Mars Therapeutics. The institution actively involves in organizing health 

camps in the local regions thereby giving counselling and creating awareness 

regarding healthcare in the rural population.  
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Criterion IV: Infrastructure and Learning Resources  

 

4.1 Physical Facilities 

 

4.1.1How does the institution plan and ensure adequate availability of physical 

infrastructure and ensure its optimal utilization? 

 

 Malla Reddy College of Pharmacy is located in Malla Reddy Group of 

Institutions campus at Secunderabad.  The college has a total extent of land 

area  of  2.58 acres. The campus is endowed with state of the  art  building 

comprising  of the  physical  infrastructural facilities that support and 

facilitate teaching learning process. 

 The   academic,    administrative,   research,    examination  and other 

curricular and extracurricular activities are  housed and carried out in 

aesthetically designed building with a built up area of  7866sq.mts.  

 The college has its own separate and self contained building with the 

laboratories, classroom, seminar halls, office space, student amenities, 

library, faculty room, and residential facilities for students to facilitate  the  

conduct  of  the  various  academic, research and training and extension 

activities associated with the teaching and learning processes. 

 All the laboratories are equipped with modern, modular and functional 

workspaces integrating the student needs of water, electricity and gas 

needs. The laboratories are designed with the  safety  features  imbibed  in  

the  infrastructure  and create an excellent ambience and atmosphere for 

work. 

 The class rooms are equipped to meet the audiovisual needs as well as 

conventional teaching tools and furnished comfortably to meet the student 

requirements.  

 The building is provided with HT facility and is supported by 24x7 power 

backup with generator so that there is no interruption in the academic 

environment.  

  The water supply for the hostels, laboratories, landscape and consumption 

are met through the effective use of groundwater resources within the 

campus, public water supply and  waste water  used for gardening and other 

similar purposes. The water supply is ensured through the strategically 

located overhead tanks. 

 The transport needs of the students, faculty and staff are met through  the  

availability  fleet  of buses  of various  capacity and vans.  

  The university has  developed  and maintained  libraries  with wide   

bandwidth,   electronic   gateways   for   accessing   and sharing  electronic  

learning  and  teaching  resources  among researchers,  teachers,  students  

and  the  visitors.  The  library budget ensures that the latest editions of 

books and journal are continuously  made  available. There is a continuous 

effort of the university to increase the acquisition of library electronic 

resources.  
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 The college exude an excellent academic environment   with   buildings    

constructed   with   building technologies  such  as  those  that  are  energy  

efficient,  water conserving,   renewable   energy   houses   and   sustainable 

building materials.  

Å   The  infrastructure  is  used  regularly  and  for  maximum possible  

    duration per week.  

Å   All the laboratories are optimally used.  

Å   Faculty  members  and  students  of other  institutions    are allowed to  

    refer books and journals in the library  

Å   Playgrounds   and   health   center   equipments   are   used optimally  

Å   Seminar halls and smart class rooms are mutually used by all the  

    departments for conducting various programmes.  

Å The    infrastructure   facilities    established   in   various 

departments/sections  are  kept  open  for  the  students  and faculty    

during   working   hours    and   extended   hours whenever   required.   

Library,   internet   facilities,   Sports facilities  are kept open on 

holidays/extended hours for all the registered users.  

Å   Thus   the   physical   infrastructure   is   judiciously   and optimally put 

to use. 

 

4.1.2Does the institution have a policy for the creation and enhancement of 

infrastructure in order to promote a good teaching-learning environment? If yes, 

mention a few recent initiatives. 

 

The institution believes  in  continuous  upgradation  of its  infrastructure to  

meet the  changing needs  of the  academic  environment and provide sufficient  

funds  in  its  budget  to  meet  the  expanding  needs. Modern infrastructure will 

definitely facilitate the better teaching learning experience. As per the policy 

matter the institution has already developed good infrastructure like  well equipped 

research labs,WiFi internet connections within the college campus, transport 

facility, A/C  auditorium and  canteen. 

 

4.1.3 Has the institution provided all its departments with facilities like office 

room, common room and separate rest rooms for women students and staff?   

 

YES.  The building has common room, wash/rest rooms separately for  

men/women,  students and staff.  In addition, the campus has   canteen facility to 

serve food/refreshments to students and staff. For skeletal department one common 

office is provided. 

 

4.1.4 How does the institution ensure that the infrastructure facilities are barrier 

free for providing easy access to college and hospital for the differently-abled 

persons? 

The differently abled  persons requiring access to the library are provided 

with  separate  access   and  seating  facilities. Personal  assistance  is provided  by  

the  library  staff  to  assist  them  in  utilizing  the  library resources effectively. 

Pharm D students who are getting trained in Malla Reddy Hospital a ramp is 

provided for easy access into the hospital. 
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4.1.5 What special facilities are available on campus to promote students interest in 

sports and cultural events/activities? 

 

The college provides ample opportunities for the students to take part in all 

indoor and outdoor sports activities. Physical Education department is functioning 

well and provides the facilities for playing and practicing various  games  like  

volleyball,  foot  ball,  hockey,  cricket,  basketball, handball,  badminton etc. One 

well-equipped gym is  functioning and kept open throughout the day.  

 

Out Door Infrastructure facilities.  

Facility  

 

COURTS No. 

Athletics Track (400 mts)  1 

Basketball Court 1 

Badminton Court 1 

Cricket Net Practice  2 

Football Field  1 

Volley ball courts 1 

 In - Door Infrastructure facilities.  

Fitness Centre for Men  -With multi gym -  20 stations/two sets  

Fitness Centre for Women   -With   electronic   treadmill    & bicycle elliptor  

Table tennis    -2 Tables  

Chess     -12Tables 

CARROM    -2  

 

4.1.6 What measures does the institution take to ensure campus safety and 

security? 

 The college is inside a gated community. The front and back entrance are secured 

with 15 security guards. 

4.1.7 Facility of Animal House  

 Is animal house maintained as per CPCSEA guidelines? -

 Yes 

 Whether records of animal house are maintained for learning and 

research activities? - Yes 

 Does the animal house have approval for breeding and selling 

experimental animals as per CPCSEA guidelines? - NO 

 

4.1.8 Provide the following details on the use of laboratories / museums as learning 

resources:  

 Number      : 2 

 Maintenance and up-gradation   : Regularly 

checked and  maintained 

 Descriptive catalogues in  museums   : Yes 

 Usage of the above by the UG/PG students  : Yes 
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4.1.9 Pharmacy   

 Pharmaceutical Science Laboratories  : yes 

  Museum for drug formulations  : yes 

 Machine room     : yes 

 Herbarium / crude drug museum   : yes 

 Balance room      : yes 

 Chemical store     : yes 

 Instrumentation facilities    : yes 

 Pilot plant     : yes 

 Computer aided laboratory   : yes 

 

4.1.10 Provide details of sophisticated equipments procured during the last four 

years. 

Year Name of equipment Quantity Price in Rs. 

2010-11 Stability chamber ï Standard mode 

micro Controller Based, 290 Lts, 

Temp: 20-60
0
 C, 40-95 % RH, 

Digital for Set 

1 1,35,000.00 

2010-11 Digital Physiograph II Channel 1 1,31,777.00 

2011-12 FTIR Spectrometer Model : Alpha ï 

T 

1 9,45,000.00 

2011-12 Dissolution test apparatus (8 Basket) 3 2,57,040.00 

2012-13 Tablet Dissolution test apparatus 

(Model No. DS 8000) 

1 1,61,789.00 

2012-13 Tablet Disintegration Tester 

DT ï 1000 

2 1,39,001.00 

2012-13 Agilent HPLC 1220 with UV 

detector 

1 6,50,000.00 

2012-13 UV Spectrophotometer Double beam 

(Model No. 1800) (Schimadzu) 

1 3,95,063.00 

2012-13 Cooling centrifuge 

Make Remi Model: C 24 BL 

1 1,51,200.00 

2012-13 UV-Vis Spectrophotometer 

Model: UV-3000+ with accessories 

1 2,42,000.00 

2012-13 AE   UV/Vis Spectrophotometer 1 1,68,918.75 
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4.2 Clinical learning resources 

 Year of establishment: 2011 

Hospital institution distance: 3.7 KM  

Whether owned by college or affiliated to any other institution: Owned by Malla 

Reddy Health City, Suraram. 

Are the teaching hospitals and laboratories accredited by NABH,NABL or any 

other national and international accrediting agency? NO 

Number of beds: 426 

Number of specialty services: Medicine, Surgery, orthopedics, pediatrics, 

ophthalmology, ENT, Radio-diagnosis, Anesthesia, Dermatology, TB & Chest 

diseases, Psychiatry, Dental & physiotherapy. 

Number of super-specialty services: One 

Number of beds in ICU/ICCU/PICU/NICU, etc. 

 Intensive Care Unit: 7 

 Intensive Coronary Care Unit: 5 

 Surgical Intensive Care Unit: 8 

 Pediatric Intensive Care Unit: 6 

 Neonatal Intensive Care Unit: 5 

Number of operation theatres: 8 major, 3 minor 

Number of diagnostic service departments: Biochemistry, Pathology, 

Microbiology, Hematology, Serology, Histopathology, Cytopathology. 

Clinical laboratories:  

Service areas viz. laundry, kitchen, CSSD, Backup power supply, AC plant, 

Manifold rooms, Pharmacy services: all are available around the clock 

Blood Bank services: Yes 

Ambulance services: Yes 

Hospital pharmacy services: Yes 

Drug poison information service: Yes 

Pharmacovigilance: Yes 

Mortuary, cold storage facility:   Not available 

 Does the teaching hospital display the services provided free of cost? Yes 

What is the mechanism for effective redressal of complaints made by patients? 

Complaint boxes are provided 

Give four year statistics of inpatient and outpatient services provided? 

Does the hospital display charges levied for paid services? No 

Are the names of the faculty and their field of specialization displayed prominently 

in the hospital? Yes in the departments 
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Is pictorial representation of the various areas of the hospital displayed in a manner 

to be understood by illiterate patients? Yes, Charts avilalable 

Is there a prominent display of ante-natal, mother and child healthcare facilities? 

Yes 

How does the hospital ensure dissemination of factual information regarding rights, 

responsibilities and health care costs to patients and the relatives/ attendants? 

Patient Rights and Responsibilities have been displayed in the hospital premises. 

Patient rights 

1. Right to access healthcare 

2. Right to be treated with respect and dignity 

3. Right to be informed regarding the diagnosis, treatment and prognosis 

4. Right to consent before starting the proposed treatment/procedure 

5. Right to choice of care 

6. Right to privacy and confidentiality 

7. Right to care of acceptable quality standards 

8. Right to safe and security 

9. Right to information on expected costs of treatment 

10. Right to healthy environment 

11. Right to education about the health care needs 

12. Right to voice a complaint 

Patient responsibilities 

1. Give your healthcare providers as much information as you can about your 

patient past illness, any allergies and any other relevant details 

2. Provide complete accurate information including full name, address and 

other information 

3. Read all medical forms including consents thoroughly prior signing 

4. Paying your bills promptly after the hospital policy and keeping in touch 

billing department to know the future expenses of the treatment 

5. Follow the rules and regulations of Malla Reddy hospital 

6. Treat hospital staff, other patients and visitors with courtesy and respect 

7. Safety of valuables is at their own risk. 

How does the hospital ensure proper informed consent is obtained? Patient 

counseling 

Informed consent forms are attached with this 

Does the hospital have well-defined policies for prevention of hospital acquired 

infections? Yes 

Does the hospital have good clinical practice guidelines and standard operating 

procedures? 
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Does the hospital have effective systems for disposal of bio-hazardous waste? Yes, 

ASc &company 

How does the hospital ensure the safety of the patients, students, doctors and other 

health care workers especially in emergency departments, critical care unit and 

operation theatres? Are the safety measures displayed in the relevant areas? Yes 

How are the Casualty services/Accident and Emergency services organized and 

effectively managed? Through DMOs and CMOs  

Whether the hospital provides patient safety help desks at various places? Yes 

Does the hospital have medical insurance help desk? Arogyasri 

What are other measures taken to make the hospital patient friendly? 

How does the hospital achieve continuous quality improvement in patient care and 

safety? 

What are the measures available for collecting feedback information from patients 

and for remedial actins based on such information? Feedback Forms available 

How does the institution ensure uniformity in treatment administered by therapists? 

Does the institution conduct any orientation program for AYUSH-based 

paramedical staff? Not applicable 

4.3    Library as a Learning Resource 

4.3.1 Does the library have an Advisory Committee? Specify the composition of 

the committee. What significant initiatives have been implemented by committee 

to render the library student/user friendly ? 

 Å    YES.   The  college  has   a  Library  Committee  which  is advisory    

in   nature    and   considers    the    development proposals  of the  library  and  

budget  allocations  and  policy decisions. The constitution of Advisory committee 

is as follows. 

 

1. Principal   : Chairman 

2. HODôs of all Dept. : Members 

3. Librarian   : Convener 

 

Å    It  also  provides  directions  for  a  structured  and  balanced  growth  of  

the  library  and  to  provide  improved  facilities and innovative services.  

 

Å    Allocation   and   utilization   of funds   and   introduction   of 

developmental   programs   and   requirements   of the   users are   addressed   and   

approved   by   the   Library   Advisory Committee.  

 

  



126 
 

4.3.2 Provide details of the following: 

 Total area of the library ( in Sq.Mts)    : 300 Sq.Mts 

 Total seating capacity     : 120 

 Working   hours    (on   working   days,    on   holidays,   before 

examination    days,    during    examination    days,    during vacation)  

 

The library services are available during the working hours of the 

library from 9.00 AM to 6.00 PM except Sundays, when working hours are 

from 9.00 AM to 2.00 PM. 

 

 Layout of the library (individual reading carrels, lounge area for browsing 

and relaxed reading, IT zone for accessing e-resources) 

 

 The library provides single silent and close study space. The library 

has ensured access to number of computer stations and study spaces. 

 Library has  computer  work  stations  to  provide  online  and 

Internet   services   to   the   faculty,   research   scholars,   and 

students.  

  The   internet   services   are   available   during   the   working 

hours  of the  library:  9.00 AM to 6.00 PM 

 In   addition   to   Internet/Online   facilities   in  Library,   desk top  

access  in  various  departments  and  multi-user  access  at Central 

Computer Unit also have been setup.  

 Clear and prominent display of floor plan; adequate sign 

boards 

YES. The institution has displayed floor plan; adequate sign board 

and installed fire alarms in each floor also provided as per the norms 

of the regulatory authorities. Personal assistance is provided by the 

library staff to assist the differently-abled persons in utilizing the 

library resources effectively. 

 List of library staff with their qualifications 

S.No.  Qualification  

1 Librarian MLiSc, M.Phil 

2 Assistant Librarian MLiSc 

4.3.3 Give details of the library holdings:  

 Print (books, back volumes, theses, journals) 

Books  : 9364 

Back volumes : 412 

Thesis  : 293 

Journals : 51 

 Average number of books added during the last three years 

2011-12 : 672 

2012-13 : 825 

2013-14 : 953 

 Non Print (Microfiche, AV) 

CDs/DVDs : 114 
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 Electronic (e-books, e-journals): YES (DELNET)/LEXICOMP 

 Special collections (e.g. text books, reference books, standards, patents)  

Text books  : 9473 

Reference books : 1275 

Standards  :3  

 Question bank  : YES 

 

4.3.4To what extent is ICT deployed in the library? Give details with regard to   

 Library automation     :               yes                   

 Total number of computers for general access : Ten computers 

for general access for searching the catalogue.      

 Total numbers of printers for general access  : Two printers 

 Internet band width speed         : 4mbps 

 Participation in resource sharing networks/consortia (like INFLIBNET): 

DELNET/Lexicomp 

4.3.5 Give details of specialized services provided by the library with regard to 

 Manuscripts  : Manuscripts are available in the form 

of report, dissertation and thesis in the library. 

 Reference  : All standard reference books are available in  

                                the library (ref. section) 

 Reprography / scanning: Reprography / scanning facility is  

    available in the library 

 Inter-library Loan Service :  facility available. 

 Information Deployment and Notification :The library has its 

own  notice board, besides email                                                                      

alerts and notices 

 Internet Access  : Available during library hours 

 Downloads   : unlimited download 

 Printouts   : Printers available in the library 

 Reading list/ Bibliography compilation : Compilation of 

      bibliography available 

 In-house/remote access to e-resources :           Available 

 User Orientation    : library 

orientation is done  at the beginning of the academic year for all 

newly admitted students 

 Assistance in searching Databases : available whenever 

required  

 

4.3.6Provide details of the annual library budget and the amount spent for 

purchasing new books and journals.  

 

Academic year Budget allotted Rs. In 

lakhs 

Expenditure incurred 

Rs. In lakhs 

2013-2014 10 9 
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4.3.7 What are the strategies used by the library to collect feedback from its users? 

How is the feedback analyzed and used for the improvement of the library 

services?  

 

Regular feedback is being taken through the feedback forms which are positioned 

in the library. We analyse the feedbacks through these feedback forms and 

endeavour to improve the library activity further. In this regard a separate 

committee was constituted to cater the needs of the users from time to time. The 

committee consists of  

1. Principal 

2. All HODôs 

3. Department ï coordinators 

4. Administrative Officer 

5. Class Representatives 

 

4.3.8 List the efforts made towards the infrastructural development of the library in 

the last four years.  

Yes, the institution have made digital library and purchased many books for the 

new courses introduced. 

4.4 IT Infrastructure   

4.4.1  We have licensed windows XP operating system for our computers with 

password protection in different laboratories and licensed anti virus for all 

the computer. 

 Different Departments provided with computer and software according to 

their usage. Project students have been given different system for data 

generation and storage. 

4.4.2 How does the institution maintain   and  update  the following services? 

 Hospital management information system (HIMS) 

 Electronic  medical record systems 

 Digital diagnostic and imaging systems including PACS. 

            We have drug information centre and students are provided 

computer with soft ware to maintain the hospital medical records. 

4.4.3Give details of the institutionôs computing facilities i.e., hardware and  

        software.  

 Number of systems with individual configurations : 40 

 Computer-student ratio    : 1:1 

 Dedicated computing facilities   :

 Provided 

 LAN facility       :

 Provided 

 Wi-Fi facility       :           Yes 

 Proprietary software      : Yes 

 Number of nodes/ computers with internet facility : 30 

 Any other (specify)     : All 

weather approach, backup electricity, barrier free environment, 

institution website 
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4.4.4 What are the institutional plans and strategies for deploying and upgrading 

the IT infrastructure and associated facilities?  

 

 College will continue to invest in and enhance server and new strategy so 

that the physical IT infrastructure in the institution has the capacity, 

flexibility, resistance and capability to reliably and securely deliver the 

range and scale   of  IT   solutions   that   strengthens   the   student's 

learning and experience.  

 Also  continue  to  research  and  develop  technology  to facilitate  access  

to  IT  services  that  will  be  delivered across a range of technology 

platforms. This will result in the break down technology barriers and 

provide a wider range   of  options  through  which  students  can  access 

services both on and off campus.  

 

4.4.5 Give details on access to on-line teaching and learning resources and other 

knowledge and information database/packages provided to the staff and students 

for quality teaching-learning and research. 

 

YES, pharmacoinformatics software like Lexicomp is given online resources and 

biological data bases are made available to staffs and students. 

 

4.4.6 What are the new technologies deployed by the institution in enhancing 

student learning and evaluation during the last four years and how do they meet 

new / future challenges? 

 

Students are provided with latest software, journals and books. Seminars have been 

conducted in different topics to make the student aware of latest trends and 

technologies in pharmacy. 

 

4.4.7  What are the IT facilities available to individual teachers for effective 

teaching and quality research?  

Wifi facility is utilized by the staff all through the working hours and continuous 

access to the e-books and journals being part of it. 

 

4.4.8   Give details of ICT-enabled classrooms/learning spaces available within the 

institution. How are they utilized for enhancing the quality of teaching and 

learning? 

 

Projector and computers have been provided for all project students for PPT 

Presentation, LCD projector have been installed in some class rooms and we have 

two mobile projectors for PPT presentation and video information. 
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4.4.9  How the faculty assisted in preparing computer-aided teaching-learning 

materials? What are the facilities available in the institution for such initiatives?  

 

Training  programs  are  designed  to  help  faculty  to  upgrade the teaching 

methods and find resources on the Internet and to assist them in preparing data. 

LCD projector have been installed in some class rooms and we have two mobile 

projectors for PPT presentation and video information. 

 

4.4.10  Does the institution have annual maintenance contract for the computers 

and its accessories?  

Yes. 

 

4.4.11 Does the institution avail of the National Knowledge Network (NKN) 

connectivity? If so, what are the services availed of?   

No 

 

4.4.12 Does the institution avail of web resources such as Wikipedia, dictionary 

and other education enhancing resources? What are its policies in this regard? 

Yes, The college provides computer center for all the students with internet 

facility. 

 

4.4.13 Provide details on the provision made in the annual budget for the update, 

deployment and maintenance of computers in the institution. 

There is a provision made in the annual budget for the  maintenance of computers 

in the institution 

4.4.14 What plans have been envisioned for the transfer of teaching and learning 

from closed institution information network to open environment?  

Industrial visit and educational tour have been arranged for the students each 

semester. 

 

Maintenance of Campus Facilities  

4.5.1 Does the institution have an estate office / designated officer for 

overseeing the maintenance of buildings, class-rooms and laboratories? ï 

yes 

YES, the college has designated a Resident Engineer for the purpose. The 

college  has  a  maintenance  wing  headed by  the  Resident Engineer and the 

estate manager who looks after the campus gardening and the maintenance works 

of the whole campus.  

The maintenance of the building of college are maintained by the Resident 

Engineer  and the following maintenance supervisors are assisted by Plumber, 

carpenter, mechanic and gardener.  
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4.5.2  How are the infrastructure facilities, services and equipments maintained? 

Give details.  

The  infrastructure  facilities   and  equipments  are  maintained  by  the 

Respective  Engineer  of  the  brands of the equipment.   Based  on  the  

request   of  the concerned CC's and the agreement terms of AMC with 

engineers like WATERS-HPLC, AGILENT, LAB INDIA, SHIMADZU 

and ELICO will take necessary action to implement the same.  

4.5.3 Has the institution insured its equipments and buildings?  

Yes. The institution insured its equipments and buildings.  
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CRITERION V: STUDENT SUPPORT AND PROGRESSION 

 

5.1    Student Mentoring and Support 

 

5.1.1 Does the university have a system for student support and mentoring?  If  

yes what are its structural and functional characteristics? 

 

Implementation of the Mentoring System 

 

Mentoring is a youth development strategy that can create a path to 

successful adulthood` and career for the students. 

Å  A mentor will  have a maximum of 20 students (MENTEES)  

Å  The mentees will  be attached to the same mentor for the entire course 

of study,  

Å  The mentors shall meet the mentees regularly and record the 

outcome of the meetings  in  the  Computer  system.  The  details  about  

each  mentee  will  be recorded and periodically updated in the 

Computer system. 

Å  The mentors shall update the menteeôs parents about the progress of the 

mentees. 

Å  If  a student violates the code of conduct, his/her mentor shall be a 

member in the disciplinary Committee. 

 

The mentor shall take care of the attendance of the mentee.    The 

attendance in assembly and class has to be ensured following the 

guidelines in this Policy. Also, mentors are responsible to monitor and 

advise and take necessary follow-up actions with regard to students, 

who are on óout of rollsô  (If  a student does not pay the tuition fees, he 

is out of rolls until he/she pays the fees dues) and those absent from 

residences. 

 

Academic matters 

The mentors shall also attend to the academic matters of mentees dealing 

with previous academic performance, internal assessment marks, 

semester results and arrear coaching, if relevant. 

 

Other areas of care 
The mentors shall also look into the following areas with regard to their 

mentees: 

Å    Behavioural and discipline matters 

Å    Physical health 

Å    Spiritual growth 

Å    Achievements, talents, scientific 

achievements 

Å    Extra, co- curricular achievements 
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Academics 

 

. In the review meeting, immediately after the Internal Assessment 

tests and the semester results,   the mentor shall appreciate the 

mentees who have performed well. This will be placed on record 

in the Computer system. 

Å The mentor shall interact with the mentees who have not 

done well or failed in the  internals and advise them  to improve 

their  performance. The mentor shall extend all possible assistance 

to improve the academic performance of the mentee. This will be 

recorded in the  Computer system. 

Å   In both the cases mentioned above email/post will  be sent to the 

parents /guardians   by the system on the performance of their son / 

daughter / ward. 

 

Care and Counseling 
i. The mentor during the periodic review meeting shall 

counsel the students. 

ii.  The well behaved students shall be appreciated and others 

shall be properly cared for and counseled. 

iii.  In cases where expert care and counseling is required , 

the mentor shall consult the residence counselor and 

identify the counselor/expert to whom the mentee should be 

referred. The details of the mentee shall be communicated 

to the counselor/ expert by the mentor. 

iv. The  mentee  will  also  be  informed  about  the  

counselor/expert  by  the mentor. 

v. The Counselor/ expert shall directly talk to the mentee 

for further follow up. 

 

5.1.2 Apart from class room interaction, what are the provisions available for 

academic mentoring? 

 

Apart from class room interactions, the following provisions are 

available for academic mentoring. 

 

Å Faculty members are available in the faculty rooms from 4.00 

p.m. to 5.20 p.m. for academic mentoring.   Students meet their 

subject teachers and clarify their doubts. 

Å   Study  hours  are  meticulously  followed  from  8.30  p.m.  to  

9.30  pm. every-day and students are being monitored by wardens. 
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5.1.3 Does the university have any personal enhancement and development 

schemes such as career counselling, soft skill development,, career path-

identification and orientation to well-being for its students?   Give details 

of such scheme. 

 

The following Development P r o g r a m m e s f o r  s t u d e n t s a r e  

being  regularly conducted for students as follows: 

 

S.No. Name of the program & Beneficiaries Duration  

1 Soft skills Training Programme for I year B. Pharmacy 

and I year M.Pharmacy students 

6 months 

2 Coaching Classes on General Aptitude, Group 

Discussion & Personal Interview for pre-final semester 

B.Pharmacy Students during non-working hours by 

external reputed agencies towards enhancing their 

employability 

6 months 

3 English language Lab Programme for III  year 

B.Pharmacy students 

12 months 

 

5.1.4. Does the institution have facilities for psycho social counselling for  

          students? 

 

Yes, after admissions are over, there is a counselling session to all students 

along with their parents.  

 

5.1.5 Does the institution provide assistance to students for obtaining 

educational loans from banks and other financial institutions? 

 

Yes  the  institution  assists  students  to  obtain  educational  loans  from  

banks. Special counters are arranged during the single window 

counseling so that the loans are provisionally sanctioned on the spot 

during admission.   

 

5.1.6 Does the university publish its updated prospectus and handbook 

annually? If  yes, what are the main issues /activities / information 

included / provided to students through these documents?   Is there a 

provision for online access? 

 

Yes. The college publishes its updated prospectus, Academic hand book, 

Academic Calendar and student hand book.   The information given to 

students through these publications are given below: 

 



135 
 

             Prospectus: 

Å   Welcome to MRCP 

Å   The Campus 

Å   At a Glance 

Å   Life in MRCP 

Å   Board of Management, Academic Council, Planning and Monitory   

      Board 

Å   institution Administration 

Å   Quality Policy and Quality Objectives 

Å   Admission requirements & selection procedure 

Å   Counselling and co-curricular activities 

Academic Hand Book 
Å   Academic Programme (Regulations) 

Å   Subject Components for B. Pharmacy/ M.Pharmacy / Pharm D  

      Programme 

Å    Syllabi for common core for B. Pharmacy./B. Pharmacy. (Lateral 

Entry)  

       Programmes. 

Academic Calendar 
Å   Working  days, holidays, first working day & last working day 

Å   Dates for 1
st

, 2
nd 

and 3
rd 

Internal examinations 

Å   Non-academic working days, special days  

Å   Time Table  

Å   University exam dates 

Students Hand Book 
Å   Important Telephone Numbers 

Å   Warning Against Ragging 

Å   Vision & Mission 

Å   Course Offered 

Å   Rules and Regulations 

Å   Co-curricular activities 

Å   Sports and Games 

Å   Scholarships and Awards 

 

5.1.7  Specify the type and number of institution scholarships / free-ships given 

to the students during the last four years.   Was financial aid given to them on 

time? Give details (in a tabular form) for the following categories.  

 

Students of OC/BC of category whose parental annual income is less than 

100000/year are granted scholarship / tuition fee reimbursement. The students of 

SC/ST whose parental income is less than 200000/year receive tution fee 

reimbursement. Merit students are awarded every year with cash prize for 

academic excellence. 
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5.1.8 What percentage of students receive financial assistance from State 

government, central government and other national agencies ? 

 

Year Description of Scholarship Percentage 

2009-2010 Financial assistance from 

State/Govt.Cent.Govt. 

60 

2010-2011 Financial assistance from 

State/Govt.Cent.Govt. 

60 

2011-2012 Financial assistance from 

State/Govt.Cent.Govt. 

60 

2012-2013 Financial assistance from 

State/Govt.Cent.Govt. 

60 

 

5.1.9 Does the institution have an International Student Cell to attract 

foreign students and cater to their needs? 

 

No 

 

5.1.10  What types of support services are available for 

 

1.   Physically Challenged differently-abled students 

a.   The boarding and lodging facilities are made as per the requirement 

of the student especially they have been accommodated in the 

ground floor and facilitated to serve food in their rooms by the 

mess staff if required. (optional) 

b. Transport facilities are provided for the students in the 

university campu High priority is given to them for the 

institutional scholarships 

d.   Lifts are provided in all new buildings for enabling them to 

reach higher floors easily. 

2.   SC /ST/OBC and economically weaker section 

a.  The above category students are facilitated to avail scholarships and 

financial assistance from government (State & Central) and also 

from various Private Sector establishments. 

b. Scholarships are provided for the students  who are 

economically backward. 

3. Students participating in various competitions / conferences in 

India and abroad. 
Students participated in various competitions and conferences are given in 

4.   Health care and Insurance etc; 
a. Malla  reddy Hospital is providing all the medical care in 

connection with the health for all the needy students and Staff 

in and around the campus 

5.   Skill Development (Spoken English, Computer Literacy) 

a.   Special classes are conducted for the students those who are weak 

in English and also provided additional Computer training in the 

beginning  of the First and Second Semester. 
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6.   Performance enhancement for slow learners 

a.   Special coaching classes are conducted apart from regular teaching 

classes to enhance the slow learners to be sound in academics 

b.  Mentor / Class Advisors identifies the slow learners and provide 

additional support to enhance their day to day study in regional 

languages in the mentor and class advisors chambers 

7.   Exposure of students to other institutions of higher learning / 

corporate /business houses etc; 

 Through the college many students are facilitated for internship in 

various industries and academic institutions. 

8.   Publication of student magazine 

Students   have organized for the publication of a journal, 

ñPharmacognizanceò and ñInquestò. 

5.1.11   Does  the  university  provide  guidance  and  /  or  conduct  coaching 

classes for students  appearing for  Civil Services, Defense  Services, NET/SET 

and any other competitive examinations? If yes, what is the outcome?  

 In   Pharmacy   courses,    students   take    GPAT / PGECET examinations 

for pursuing their PG studies.  

 Students  prefer  progression  even  outside  the  country.  The libraries 

have procured required books/CD and other resource materials giving 

information and guidance on examinations like GRE, TOEFL and they are 

easily accessible to students.  

 

5.1.12 Mention   the   policies   of the   University   for   enhancing   student 

participation   in   sports   and   extracurricular   activities   through strategies/ 

schemes such as,  

 additional  academic  support  and  academic  flexibility  in examinations  

 special   dietary   requirements,    sports    uniform    and materials  

 any other(please specify)  

 The    students   of   the    college   have   been participating in extra-

curricular activities and recreational activities actively.  

 The university promotes and encourages the participation of studentôs in 
extra-curricular and recreational activities not only at intra-and inter-

university levels, but also at the national level.  

 A number of students have won prizes in various activities like singing,   

instrumental   music,   drawing,   painting,   debates, mono-acting, group 

dances, drama, folk-dances,    mimicry, skits, rangoli etc. The details are 

available in college magazine and newsletters.  
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5.1.13  Does the institution have an institutionalized mechanism for studentsô 

placement? 

What are the services provided to help students identify job 

opportunities, prepare themselves for interview, and develop 

entrepreneurship skill s? 
 

Yes, we have separate department for studentsô placement namely 

óCentre for   Placement & Trainin gô (CPT). 
 

The objectives of Placement & Trainingô (CPT) are as follows:- 
 

a)  To   place   all   passing-out   students   through   campus   &   

off-campus interviews conducted by meritorious companies and 

to provide dignified placements regionally, nationally and 

internationally. 

b)  To render all assistance to the passed-out and non-placed 

alumni towards their fruitful employability. 
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5.1.14 Give the number of students selected during campus interviews by different 

employers (list the employers and the number of companies who visited the campus 

during the last years. 

LIST OF STUDENTS SELECTED DURING CAMPUS INTERVIEWS BY 

DIFFERENT COMPPANIES 

NAME OF THE STUDENT                                                           NAME OF THE COMPANY 

AJAY KUMAR                                                                               AUROBINDO  PHARMA LIMTED 

SUSHMA                                                                                        BHARATH HEAVY ELECTRONICS  LIMITED 

SUNIL TAKKANTI                                                                           CADBARY INDIA 

RAVINDER RAO                                                                             CIPLA 

MAHESH                                                                                         COGNIZENT 

D.NAVEEN                                                                                     DHI 

S.NAVEEN                                                                                     EPSILON PHARMACEUTICALS 

NAGAVASANTHA RAO                                                                GLAND PHARMA 

RAVI NAYAK                                                                                  GLAND PHARMA 

SAI NAGENDRA                                                                            GRANULES INDIA PVT.LTD 

PAVAN                                                                                           GRANULES INDIA PVT.LTD 

NAGESHWAR RAO                                                                        GLOBAL HEALTH CARE  

 SARITHA                                                                                         GLOBAL HEALTH CARE 

RAKESH REDDY                                                                               GLOBAL HEALTH CARE 

KRANTI                                                                                             GLOBAL HEALTH CARE 

CHARLES CHRISTOPHER                                                                HETERO DRUGS 

SAMARAT REDDY                                                                            MYLAN PHARMA LTD 

RAVI SHANKAR                                                                                MYLAN PHARMA LTD 

SRINIVAS RAJA                                                                                 MYLAN PHARMA LTD 

SANDEEP TEJA                                                                                  MYLAN PHARMA LTD 

MEGHANA SHYAM                                                                          ORBACULAR PHARMACEUTICALS 

 NIKHIL GOUD                                                                                  PIRAMAL HEALTH CARE 

KOTESHWAR                                                                                    PIRAMAL HEALTH CARE 

NIREESHA                                                                                          RA CHEM 

KAVITHA                                                                                            STRIDES ARCO LABS 

RAJESH                                                                                               SD PATH LABS 
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5.1.15 Des the institution have a registered Alumni Association? If yes, what are its 

activity and contributions to the development of the institution? 

YES. Å     The instituiton have alumni association.    

         Å    Alumni meets are held regularly to facilitate the get together of  alumni.   

There is a significant progress in creation of database of all the alumni   with   

information   about   their   employment,   their employers and nature of their present 

work, contact addresses, phone numbers and e-mail IDs. Such information will help 

the present students to contactthe alumni for suitableplacement. This  database  also  

enables  the  departments  to  obtain  the feedback information from  the  alumni  and 

their employers. Such information provides important  inputs  for  revision, 

modifications and introduction of new academic programs. Some of the alumni have 

contributed generously in terms of their expertise for various academic events onthe 

campus like experience sharing sessions, giving feedback about college and courses, 

providing guest lecturers etc.   

5.1.16 List the prominent alumni of the institution. 

1.Samarat 

2.Ajay kumar 

3.Sathish 

4.Shashanka reddy 

5.Anil kumar 

6.Prathusha. 

7.Rojimol 

8.D.sravanthi 

9.Manasa 

10.Jithish kumar 

5.1.17  Does the university promote a gender-sensitive environment by (i) 

conducting gender related programmes (ii)  establishing a cell and 

mechanism to deal with issues related to sexual harassment? Give details. 

One day seminar on Gender Sensitisation for Senior Faculty and 

Administrators was conducted on 02-01-2014. 

Objectives of the Workshop 

I. To gender sensitise the senior faculty and administrator  

II.  To identify Gender Positive initiatives for Women 

student development and empowerment 

III.  To formulate guidelines for a meaningful gender policy  
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5.1.18 Does the institution have a student grievance redressal cell? Give details of 

the nature of grievances reported that were redressed? 

The students approach the Cell on various  issues   relating   to accommodation,  

academic matters,  financial  matters,  health services, library and transportation and 

other central services and the cell facilitates quick disposal of the said grievances. 

The   committee   also   redresses   the   grievances   of   the stakeholders   as   and   

when   required.   As   a   result   of  this mechanism, there is a pleasant ambient 

atmosphere and good work culture with in-built goodwill and mutual understanding 

among the stakeholders. The grievance redressal cell also supports the initiatives 

ofthe anti-ragging cell/ committee. 

5.1.19 Is there an anti ragging committee? How many instances, if any, have been 

reported during the last four years and what action has been taken in these cases? 

Institution constituted   anti   ragging   committee   as   per   UGC regulations and no 

such incidents have been reported during the last   four years. 

5.1.20.  How does the university elicit the cooperation of all its stakeholders to 

ensure the overall development of its students? 

MRCP receives feedback from students, parents, faculty members, 

supporting staff, industries, employers, alumni, external academic 

experts and members of  local community and make improvements in 

the teaching and learning system to ensure the overall development of its 

students. 

Å Feedback  is  obtained  from  students  on  courses  offered,  courses  

desired  and  on modifications of curriculum. 

Å Students make an appraisal of teacher support on a 10-point 

questionnaire. Scores are averaged  to  a  five-point scale  and  

teachers  are  given  a  feedback  on  all  the  10 expectations of 

students from any teacher. 

Å Students feedback are also used as a yardstick for the assessment of 

the performance of faculty. 

 

5.2.1 What is the student strength of the institution for the current academic year? 

Analyze the program-wise data and provide the trends (UG to PG,PG to further 

studies) for the last four years. 

B.PHARMACY 331 

M.PHARMACY 250 

PHARM.D         180 

PHARM.D(PB)  30 

5.2.2 What is the number and percentage of students who appeared/qualified in 

examinations for Central/State services,Defense,Civil Services,etc? 

NO 
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5.2.3 Provide category-wise details  regarding the number of post graduate 

dissertations,Ph,D. And D.sc.theses submitted /accepted/rejectedin the 

last four years? 

Year Course Specialization 

No. 

Of 

thes

es 

Accepte

d 

Rejecte

d 

2008

-

2010 

M.PHARM

ACY 

PHARMACEUTICA

L CHEMISTRY 

10 10 0 

2009

-

2011 

M.PHARM

ACY 

PHARMACEUTICA

L CHEMISTRY 

10 10 0 

2010

-

2012 

M.PHARM

ACY 

PHARMACEUTICA

L CHEMISTRY 

18 18 0 

  PHARMACEUTICS 36 36 0 

  PHARMACOLOGY 18 18 0 

2011

-

2013 

 

 

 

M.PHARM

ACY 

PHARMACEUTICA

L CHEMISTRY 

13 13 0 

PHARMACEUTICS 72 72 0 

PHARMACOLOGY 17 17 0 

 

PHARMACEUTICA

L ANALYSIS 

36 36 0 

            

5.3 Student Participation and Activities  

5.3.1 List the range of sports, cultural and extracurricular activities available to 

students.  Furnish the programme calendar and provide details of students' 

participation.  

 The  students  participate  in  sports  and  cultural  events  at  inter-college, 

inter-university, and state level sports competitions besides the following 

in-house events:  

S.No 

University/ 

Constituent  

College 

Cultural event 
Sports  

event 

1 
MRCP 

Annual Cultural Fest 

 

Annual Sports Events 

2 MRCP Annual Cultural Festival Sports and athletic meet 

3 

MRCP 

National Pharmacy week 

3rd week of November and 

World Pharmacist Day of 25
th
 

September. 

Annual sports meet 
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Some of the cultural, sports and extracurricular events participated by students and 

the achievements/awards won are as follows:  

 

Cultural  Sports  Extracurricular  

College cultural fest  

Intercollegiate cultural  

competitions  

 

Intercollegiate 

sports  

 

 

Medical camps  

 

NSS activities  

 

Blood donation camps  

 

Health awareness  

programmes  

 

 

5.3.2     Give   details   of the   achievements   of students   in   co-curricular, 

extracurricular and cultural activities at different levels: 

University/State/Zonal/National/International, etc. during the last four years.  

 

 The   achievement   of students   in   co-curricular,   extra-curricular and 

cultural activities at inter-college, inter-university, and state level sports 

competitions. 

 

5.3.3     Does the university conduct special drives /campaigns for students to  

            promote heritage consciousness?  

 

 The  college has  no  specific  program  for  the  students  to  promote 

heritage   consciousness.   However,   the   students   during   the   various 

programmes are sensitized of the rich heritage of the country.  

 

5.3.4.   How does the  university  involve  and  encourage  its  students  to publish 

materials  like  catalogs,  wall  magazines,  college  magazines and other material? 

List the major publication/materials brought out by the students during the last four 

academic sessions.  

 The college   publishes   College   magazines   annually involving students. 

A student committee under the advice of the faculty brings out college 

magazines, Newsletter and wall magazines.  

 

5.3.5    Does the university have a student council or any other similar body? Give 

details on its constitution, activities and funding  

 

The college  has  professional  student forum  for  pursuing  professional,  societal  

and  cultural  and  sporting activities.  The funding for such activity is provided for 

in the college budget head 'student activities' and is made available to the students 

under the supervision of a staff coordinator.  Sports and cultural activities are 

organized involving the students and staff coordinator annually.  
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5.3.6    Give details of various academic and administrative bodies that have 

student representatives on them. Also provide details of their activities. Student 

representatives are a part of the following committees:  

 

a)   Institutional Hostel Review Committees  

b)  Research Coordination Council  

c)   Anti-ragging cells of the institutions  

d)   Campus development committee  

e)   Sports committee  

f)   University festival committee  

 

Any other Information regarding student support and progression which the 

university would like to include.  

 

There is provision for welfare schemes for students.  Prominent among them are:  

 

I.   Academic  

 

 Tutor mentorship.  

 Remedial Teaching for slow learners.  

 Blood bank 

 Placement and Counseling.  

 Training- Personality Development  

 

II. Cultural  

 

 Organization of cultural and sports events/activities.  

 Encouragement   for   participation   in   inter-university/ inter-collegiate 

cultural programmes, sports etc.  

 

III. Infrastructure  

 

 Hostel facilities.  

 Sports facilities  

 

IV. Health  

 

 Free medical checkup.  

 Free medicine and treatment.  
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V.  Financial  

 

 Fee concession for deserving students  

 Recommendation to facilitate travel fee concession government transport 

system for students.  

 Awards for meritorious students  

 Students/health insurance  

 The  university  initiatives  for  student  support  and  progression are 

reflected in the following:  

 Student profile indicating inclusive practice, gender and social 

sensitization.  

 Thrust   to   progression   to   higher   education,   counseling, placement, 

tutoring, and mentorship.  

 Orientation programme for fresherôs to introduce them to new environment.  

 Excellent results and progression.  

 Students support in all spheres-infrastructure, finance and academic.  

 Scope for grievance redressal.  

 Scope for sports and cultural activities.  

 Alumni students are invited for lectures and for interaction with the 

students.  

 Counseling on Career Planning, Development and Training  

 Ensuring good students support - academic, infrastructure, finance and co-

curricular activities.  

 Good results and significant progression to higher education. 

 IIPC - Industry Institute partnership cell to facilitate students employable.  
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CRITERION VI:  GOVERNANCE , LEADERSHIP AND MANAGEMENT     

6.1  Institutional Vision and Leadership  
6.1.1 State the vision and the mission of the institution.  

VISION  

To become a model pharmacy institution in dynamic equilibrium with its social, 

ecological and economic environment striving continuously for excellence in 

pharmacy education, research and revolutionizing patient care in college and the 

world. 

MISSION 

Malla Reddy College of Pharmacy (MRCP) with the Motto of ñTama Soma 

Jyothirgamayaò exists to provide exemplary student centered undergraduate and 

post graduate education, training and research in time with public health needs and 

extends in constructing team spirit, originality, competence in students as per 

global challenges to make them pioneers of Indian vision of modern society. 

The college has also adopted a strategic plan defining short term and longterm 

goals for the college. 

6.1.2 Does the mission statement define the institutionôs distinctive characteristics 

in terms of addressing the needs of the society, the students it seeks to serve, the 

institutionôs tradition and value orientations, its vision for the future, etc. 

LONG TERM GOALS  

× Malla Reddy College of Pharmacy (MRCP) is committed to forge strong 

alliances with National and International organizations for academic and 

R&D activities in thrust areas of pharmacy and reach the pinnacles through 

continuous nurturing and updating of intellectual skills, stimulating the 

qualitative teaching and learning practice. 

× The ultimate goal is to obtain a deemed University status for the group of 

institutions run by the Society including Malla Reddy College of Pharmacy. 

× MRCP aims to retain the skilled personnel on a long term basis especially 

teachers by providing a caring and supportive climate. 

SHORT TERM GOALS    

 Establishment of Active Industry-Departmental interactive programs for 

students and faculty in teaching and research areas. 

 Obtain NAAC accreditation immediately on becoming eligible. 

  Establishment of fully fledged Employability Enhancement Centre for the 

benefit of the students. 

 Achievement of academic efficiency with the help of experienced 

committed mentors and mould them to be proficient pharmacists of the 

future country. 

 Utilization of emerging technologies of advanced learning opportunities for 

faculty, students and health care professionals. 

 Develop a system that strives for continuous assessment and improvement 

of teaching, clinical and research activities to ensure the achievement of 

vision, mission and strategic initiatives. 
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QUALITY POLICY  

Malla Reddy College of Pharmacy aims at excellence in Pharmacy education to 

provide responsible Pharmacists for Healthy Nation through, 

 Continual improvement of teaching learning process. 

 State of art of infrastructure and expertise to impart quality education. 

 Incorporating standard practices and ethical codes. 

 Application of new technologies in teaching learning and research. 

 Promoting research which is of relevance to industry. 

 Augmenting ñSelf regulation and professional standardsò among the 
teachers to guide the students and to help the institution to scale greater 

heights. 

6.1.3   How is the leadership involved in 

 developing E-Governance strategies for the institution? 

 ensuring the organizationôs management system development, 

implementation and continuous improvement?  

 interacting with its stakeholders? 

 reinforcing a culture of excellence? 

 identifying organizational needs and striving to fulfill them? 

The leadership of a the college is provided by the principal under the guidance of 

the Board of Management and other statutory bodies. The commitments, goals and 

strategies put forth by the principal of the college gives the direction which the 

university will take in order to maintain and enhance excellence in all endeavors. 

By stressing  on  excellence  in instruction, research and service,  by  recognizing  

the  importance  of diversity  and  innovation  and  by  building  a  shared  

community,  the college will be able to meet its commitments and realize its goals.  

The principal to accomplish these goals of excellence should support diversity and 

community in its students, faculty and staff, open exchange of ideas in intellectual 

inquiry and accept civic responsibility in the college. The college statutes and bye-

laws provide such empowerment to the principal so that he truly reflects the spirit 

and objectives of the college in word, action and deed.  

The Principal is principal executive and academic officer of the college. He 

presides over the meetings of the authorities of the bodies of the university.  The 

principal ensures that all provisions of OU, PCI, AICTE the Statutes and the 

Regulations are observed. He   also   convenes   meetings   of the GC and   GB 

performs all such acts as may be necessary to carry out and give effect to the 

decisions of the said authorities. Predominantly, the Principal   provides   academic 

leadership and in association with the various faculty, evolves strategies for 

academic growth. 
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The leadership ensures the following too: 

 The policy statements and action plans for fulfillment of the stated mission 

 Formulation of action plans for all operations and incorporation of the same 

into the institutional strategic plan 

 Interaction with stakeholders 

 Proper support for policy and planning through need analysis, research inputs 

and consultations with the stakeholders 

 Reinforcing the culture of excellence 

 Champion organizational change 

 The Management maintains transparency in communicating the intent of the 

organization to all its employees through clarity in authority and delegation 

to achieve positive results in improving performance of the institution 

through the following acts. 

 Frequent Meeting of respective Academic Body as per the requirement. 

 Equality of opportunity among the staff 

 Creating intellectual and ethical wealth 

The role of top management, Principal and Faculty in design and 

implementation of its quality policy and plans 

 Since the current stage of Global education life is rapidly evolving taking 

initiation in adapting modern management approach to achieve best 

possible performance. Towards the development of acts of education 

(teaching & learning processes and evaluation) the Head of the institution is 

empowered to take necessary steps like: 

 Maintaining the Serene atmosphere provided, to enhance the educational 

content like knowledge, skills and human values. 

 Setting up internal procedures to achieve quality performance. 

 Determining goals and monitoring improvement through providing 

objective measurements. 

 Keen on the participation of faculty members in conferences and seminars 

both National and International level 

 Adoption of quality performance by using modern methods and systems of 

work. 

 Enhancing the interest in faculty by inculcating an environment to take up 

more and more R&D activities for the betterment of all the beneficiaries, 

for which the college is providing very strong R&D support from AICTE 

and DST funding such as RPS, FDP and SERB programs etc. 
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The procedures adopted by the institution to monitor and evaluate policies 

and plans of the institution for effective implementation and improvement 

from time to time 

Frequent staff meetings at department level and Heads meeting at institution level 

along with representatives of various committees for effective and timely feedback. 

For effective implementation of policies and plans, the institute emphasizes on the 

reviews made by various committees constituted by involving Faculty are given 

below: 

 Academic Advisory Committee 

 Placement Cell 

 Student Counseling Mentoring 

 Internal Quality Assurance Cell (IQAC) 

 Industry Institute Partnership Cell 

 Entrepreneurship Development Cell (EDC) 

 National Entrepreneurship Network (NEN) 

 Class Review Committee 

 Disciplinary Committee 

 Grievance Redressal 

 Alumni Association 

 Parents Association 

 Student welfare Committee 

 Accounts and Finance 

 External & Internal audit 

 Anti- Ragging 

 Anti-women harassment cell 

 

6.1.4     Were any of the top leadership positions of the institution vacant for more 

than a year? If so, state the reasons. 

              No. 

6.1.5 Does the institution ensure that all positions in its various statutory bodies 

are filled and meetings conducted regularly? 

              Yes. The institution ensures that all positions in its various statutory 

bodies are filled and meetings conducted regularly. 

6.1.6  Does the institution promote a culture of participative management? If 

yes, indicate the levels of participative management. 

The college believes in participative approach at all levels to ensure that the vision 

and mission of the college are realized through its goals and objectives.  

At the college, the faculty from the various courses are nominated to be members 

of the various authorities of the college. It is ensured that such participation 

provides opportunity to the faculty from all levels (Professor, Associate Professor 

and Assistant Professor). 
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They have opportunities for actively participating in the planning, Implementation 

and review processes. The faculty involved in participating and leadership 

opportunities by being members of the college in governing council, various 

committees and administrative processes.  

The university and college ensure that the faculty is part of any decision making   

concerning   policy,   finance,   academic   and   student   welfare matters. Dr. M. 

Sudhakar, Principal, was nominated as member of Board of Studies for Pharm. D. 

in Osmania University. 

 

6.1.7     Give details of the academic leadership provided to the faculty by the 

top management? 

The Management and Principal ensure harmonious climate of human relations 

between students, faculty members, and departmental heads leadership to enhance 

higher efficiency. The top management ensures great emphasis on Motivation for 

research and professional progression with a degree of liberty and also other acts of 

academics like 

 Pooling their academic resources, best expertise and experiences. 

 Assigning faculty on various partnership and collaboration activities with 

industries and overseas & Indian education institutions as well. 

 Giving autonomy to participate in R & D activities. 

 Freedom of action and decisions 

 Freedom of research and publication 

 Freedom of thought and expression 

6.1.8 How does the college delegate authority and provide operational 

autonomy to the departments / units of the institution and work towards 

decentralized governance system? 

The Institution believes in enhancing quality of education and inspires the 

employees by creating trusting environment through 

 Democratic participation 

 Transparency and accountability 

 Sharing and caring 

 Decentralisation of authority and responsibility 

 Empowering HODs to plan and execute and giving free hand to their 

subordinates in ensuring institutional development, educational system 

development and student & community development. 

 Financial autonomy to all Departmental heads in operational expenses and 

contingencies for departmental requirements through approval from 

principal. 
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 6.1.9  How does the institution groom leadership at various levels? Give details. 

The college has organized a structured training programme for skill upgradation 

and personality development for the non teaching staff and teaching faculty.     

All the staff has been trained atleast once for their skill up gradation in the 

programs like women empowerment program and pharmaceutical engineering 

workshop etc.  

6.1.10 Has the institution evolved a knowledge management strategy which 

encompasses the following aspects such as access to    

 Information Technology, 

 Data Bank,  

 Other open access resources along with effective intranet facilities 

with unrestricted access to learners.    

If yes, give details. Yes, details given below 

The college has purchased LEXICOMP online drug information database where 

the complete drug information is given.  

The college had Micro Med ex software which will also be giving complete drug 

information along with pharmacokinetic parameters. 

The college has DELNET database for full text access of abstract only journals 

The college has Data Bank which encompasses the questions and answers for 

facing viva voce during practical examination as well as it is found to be helpful in 

interview conducted on campus/off campus. 

6.1.11 How are the following values reflected in the functioning of the 

institution? 

 Contributing to National development  

 Fostering global competencies among students  

 Inculcating a sound value system among students 

 Promoting use of technology 

 Quest for excellence 

The college believes that a formidable education can only spring from a foundation 

of values and well structured short term, long term goals, quality policy, 

philosophy and strategic plan. They indicate the  direction the college will take  in 

order to maintain  and enhance excellence in all endeavors.  

By   stressing   excellence   in   research,   instruction   and   service,   by 

recognizing the diversity of innovation and building a shared community, the 

college will meet its commitments and realize its goals.  
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The college goals and striving to achieve the same  developed the college  as the 

most reputed educational and research institution and listed among the top colleges 

in AndhraPradesh by 2020 through  short-term (2011-15) and long-term (2016-

2020) goals for realizing the same in alignment with vision and mission with a 

focus on the following thrust areas:  

a)   Education and lifelong learning  

b)  Research and innovation  

c)  Regional impact(including social responsibility)  

d)  Globalization    and    International   initiatives (International co-

operation)  

e)  Well facilitated infrastructure  

t)   Industry institute collaboration.  

These thrust areas shall provide guidance to the university in enhancing  excellence 

in education, research, international activities, organizational administration,    

finance,    campus    environment,    information, dissemination and linkage with 

society.  The time frames/ mile stones for reviewing  the  progress  made  by  the  

college  against  the  strategies proposed vs. outcomes have been also well laid out.  

6.1.12 Has the institution been indicted / given any adverse reports by National 

Regulatory bodies? If so, provide details. 

             No  

6.1.13 What are the projected budgetary provisions towards teaching, health care 

services, research, faculty development, etc.? 

Apart from allocation of budget for the salary, there is a provision in budget for 

faculty development which includes seminar/workshop/incentives for the faculty. 

2.5 to 3 lakhs per year will be budgeted for this purpose yearly. 

The college conduct frequent health camps, blood donation camps etc.  1-2 lakhs 

will be allocated yearly in budget. 

6.2  Strategy Development and Deployment  

6.2.1  Does the institution have a perspective plan for development? If yes, what 

aspects of the following are considered in the development of policies and 

strategies?  

 Vision and mission  

 Teaching and learning 

 Research and development 

 Community engagement / outreach activities  

 Human resource planning and development  

 Industry interaction  

 Internationalization  
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Yes, a perspective plan is chalked out annually. It is based on the 

instructions from Head of institution after meeting all concerned heads of 

various departments and committees at institution level along with 

individual proposal at faculty level being considered for an agenda point for 

discussion at annual GB meeting. The same will be reviewed periodically 

throughout academic year in measuring efficiency. The aspects to be 

included in the plan will be drawn from the following committee 

recommendations with priority. 

 Academic Advisory Committee 

 Placement Cell 

 Administration committee 

 Student Counseling Mentoring 

 Internal Quality Assurance Cell (IQAC) 

 Industry Institute Partnership Cell 

 Entrepreneurship Development Cell (EDC) 

 National Entrepreneurship Network (NEN) 

 Class Review Committee 

 Disciplinary Committee 

 Alumni Association 

 Parents Association 

 Student welfare Committee 

 Grievance Redressal 

 Accounts and Finance 

 External & Internal audit 

 Anti- Ragging 

Vision 

To be a model pharmacy institution in dynamic equilibrium with its social, 

ecological and economic environment striving continuously for excellence in 

pharmacy education, research and revolutionizing patient care in college and the 

world. 

Mission 

Malla Reddy College of Pharmacy (MRCP) with the Motto of ñTama Soma 

Jyothirgamayaò exists to provide exemplary student centered undergraduate and 

post graduate education, training and research in time with public health needs and 

extends in constructing team spirit, originality, competence in students as per 

global challenges to make them pioneers of Indian vision of modern society. 

The college has also adopted a strategic plan defining short term and longterm 

goals for the college. 
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Teaching &  Learning:  

The college believes in the continuous building of skills and knowledge  

throughout  the  life  of  an  individual  so that it not only enhances social inclusion, 

active citizenship and personal development, but also competitiveness and  

employability  through   integration   of formal, non-formal and informal 

education.  

Research and Development:  

The synthesis of teaching and research is fundamental to Malla Reddy College of 

Pharmacy.  All faculty do scholarly research, most often in association with post 

graduate students or advanced undergraduates. Research, creative inquiry and 

innovation are  integrated into  education. The college believes  that research plays 

an important role in an innovation driven global society and  that  innovation has  

become  the  key  to  prosperity  and  social  well being. 

Community engagement:  

Malla Reddy College of Pharmacy recognizes its interdependence with the region 

and will contribute  to  the  economic growth  and improved quality  of life  in the 

region  in  areas  that  complement  and  leverage  its  core  education  and research 

activities.  

Human resource planning and development:  

Malla Reddy College of Pharmacy has laid down norms for the recruitment of 

teaching and non teaching staff as per the norms of the statutory bodies. The 

recruitment is by open advertisement and the selection is by the selection 

committee constituted based on the Osmania university bye-laws to which the 

college is affiliated.    

The recruited faculty are assessed annually by self appraisal method and peer 

valuation and student feedback the analysis of which gives way for further 

enhancement and upgradation of their skills and knowledge. The college also 

encourages faculty participation in continuing education programmes   as   well   as   

various   national   and  international  training programs, workshops and 

conferences. Skill development programs are mandatory for the non-teaching 

faculty of the college. 

Industry -Institute interaction:  

Industry-Institute  interaction  sets  the  momentum  for  engaging  into public-

private partnerships to map out strategies and initiate an integrated approach  to  

education  and  training  for  socio-economic  development. The college will  

encourage  industry-driven  and  institute-oriented cooperation  that  particularly  

focus   on  problem  solving,  curriculum development and teaching and learning 

improvements, placement provisions,  industrial exposures/or training programs 
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Internationalization:  

The future will inevitably be characterized by an increasing degree  of global   

integration  between   individuals,   organizations,   cultures   and societies.     

6.2.2 Describe the institutionôs internal organizational structure (preferably 

through an organogram) and decision making processes and their 

effectiveness.  

The organizational Structure of the college 
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a) Principal is the head of the institution. He administers, supervises and 

implements various functions to achieve the objectives of the 

institution abiding by our values. 

b) The Vice-Principal is authorized to look after the daily academic work 

of the college and communicate with the Heads of the Departments. 

c) All H.O.Dôs are expected to plan and organize the implementation of 

Departmentôs task. 

d) Academic and Administrative committees are provided necessary 

autonomy to plan and execute task. 

e) The administrative work is distributed among the subordinates as per 

their designations. 

Academic and Administrative Committee  

This committee meets twice a year. Policies regarding administration and academic 

activities are designed and desired directions are taken for functioning of the 

college activities. 

Departmental meetings- (Academic):- 

Regular meetings of all departments are held, for several purposes such as 

distribution of workload, preparation of teaching plan, Internal Assessment and 

Improvement in efficiency regarding, classroom teaching-learning etc. 

The governance structure of the institution ensures that the leading educationists 

participate in sustaining the ideas and tradition and maintain viability. The action 

plan of the institution in alignment with its vision and mission is ensured via 

definite organization framework, prospective planning, dynamic leadership and 

decentralized administration. In accordance with the rules of the institution, the 

following organizational structure and decision making processes are in place for 

enhancing the overall effectiveness of the institution.  

FINANCE COMMITTEE  

The Finance Committee is responsible for the overall financial planning of the 

college. They are also responsible for approving of budget proposed.  

PLANNING AND MONITORING BOARD  

The Planning and Monitoring Board is the principal planning body of the 

institution and  is  responsible  for  the  monitoring  of the  development 

programmes.  

ADVISORY COMMITTEE  

The Advisory Committee   functions as a consultative body of the institution, but is 

otherwise independent. Its members provide intellectual guidance and policy 

advice regarding the institution future direction.  

Members are appointed by invitation and include members of academic 

authoritative distinction and excellence.  
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ACADEMIC COUNCIL  

The Academic Council is the principal academic body of the institution and subject 

to the provisions of the  rules  and  Bye-laws  of the  institution,  shall  have  

control  over  and  be  responsible for the maintenance of the standards of 

education, teaching and training inter-departmental coordination, research, 

examinations and tests  within  the  institution  and  shall  exercise  such  other  

powers  and perform  such  other  duties   and  functions   as  may  be  prescribed  

or conferred upon it by the Rules and Bye-laws.  

ANTI-RAGGING COMMITTEE  

The  Anti-Ragging  Committee  shall  ensure  that  vigilant  measures  are taken  to  

curb  the  menace  of  ragging  within  or  outside  of  campus premises. Their main 

objective is to root out ragging in all its forms in the educational system.  

6.2.3 Does the institution conduct regular meetings of its various Authorities 

and Statutory bodies? Provide details. 

Yes, the institution conducts regular meetings of its various Authorities and 

Statutory bodies. The management meets the staff twice in an academic year. 

Major issues discussed during last meeting are:-. 

a) Review of academic programmes undertaken during last term. 

b) Financial Resource Allocation for Infrastructure development and related 

items. 

c) Requisition for the construction of Gym Hall. 

d) Requisition for modification of reading room for girls, boys and staff in the 

library. 

The powers and the functions of each authority and body are well defined to ensure 

administrative decentralization. The proposals are generated at the grass root level 

and approved after necessary discussion with management and members on 

governing body during governing body meeting. 

6.2.4 Does the institution have a formal policy to ensure quality? How is it 

designed, driven, deployed and reviewed?     

Yes, the institution has a formally stated quality policy. It is deployed and reviewed 

by the information gathered from students, parents, various committee on teaching 

learning process and development of the institution are acknowledged for further 

improvement of the performance and decision making. 

The quality policy indicators include:-  

 Comprehensive assessment and evaluation system.  

 Innovative and interdisciplinary approaches to education.  

 Best practices reflected in teaching, learning and evaluation processes.  

 Attract faculty who bring distinction and stature to the institution. 

 Use of latest e-learning pedagogy and technology. 

6.2.5 Does the institution encourage its academic departments to function 
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independently and autonomously and how does it ensure accountability?  

YES, the institution encourages  its academic departments to  function  

independently  and  autonomously  under the  leadership  of the heads  of the  

department.  It  also  ensures accountability by  clearly outlining the 

responsibilities and delegation of powers and functions of the department and its 

head.  

6.2.6   During the last four years, have there been any instances of court cases 

filed by and / or against the institution? What were the critical issues and 

verdicts of the courts on these issues?  

No, there are no instances of court cases filed by and against the institute. 

6.2.7. How does the institution ensure that grievances / complaints are promptly 

attended to and resolved effectively? Is there a mechanism to analyze the 

nature of grievances for promoting better stakeholder-relationship?  

The college has a "Grievance Redressal Cell" to redress the grievances of the 

stakeholders (students, faculty, parents and public) 

The students approach the Cell on various issues relating to accommodation, 

academic matters, financial matters, health services, library and transportation and 

other central services and the cell facilitates quickdisposal of the said grievances. 

The committee also   redresses the grievances of the stakeholders as and when 

required. As a result of this mechanism, there is a pleasant ambient atmosphere and 

good work culture with in-built   goodwill and mutual understanding among the 

stakeholders. The grievance redressal cell also supports the initiatives of the anti-

ragging cell/committee. 

6.2.8 Does the institution have a mechanism for analyzing student feedback on 

institutional performance? If yes, what was the institutional response?   

Student-Faculty Level: 

 Clarity of instruction 

 Openness to facilitate interaction 

 Plan of the lecture 

 Usage of illustrations 

 Punctuality etc. 

Faculty-Department Level: 

 Design and implementation of lecture schedules 

 Faculty involvement in institutional life and work. 

With such mechanism of collecting feedback from the students, the institution is 

able to know the areas where the system is weak or strong. Accordingly action plan 

will be initiated to rectify the areas where the institution seems to be weak. 
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6.2.9 Does the institution conduct performance audit of the various departments? 

Yes. The information on multiple activities is appropriately captured and 

considered for better appraisal through: 

 Periodical reviews on classroom teaching by the Principal. 

 Feedback from all the stakeholders of the college are passed on to the 

respective units and are acted upon. 

 Self-appraisal by the teachers. 

 

6.2.10 What mechanisms have been evolved by the institution to identify the 

developmental needs of its various departments?  

The various departments of  the college  have the benefit of advisory 

guidance and benefit ofthe institutional 'governing body' comprising of faculty, 

university  nominee, government nominee and external experts. The 

developmentalneeds ofthe departments are discussed and recommendations made 

for necessary guidance support and implementation. The college duly assessing the 

proposal, its need and resource deployability will make  proposal  to  be  included  

in  the college budget. Once approved by the authorities ofthe college the 

developmental activities are initiated.  

6.2.11 Does the institution and hospital have their own updated websites? If so, is 

the information regarding faculty and their areas of specialization, days of 

availability, timings, consultation charges available on the website?  

Yes. Websites are updated with all the details then and there. 

Institution website : www.mrcp.ac.in,  

Hospitals websites: www.narayanahealth.org, mallareddyhospital@gmail.com 

 

6.2.12 What are the feedback mechanisms and documentations to evaluate the 

outcomes of these exercises?  

 Student feedback mechanism and mentor documentation and evaluation 

reports are done by the institution. 

6.3  Faculty Empowerment Strategies   

6.3.1 What efforts have been made to enhance the professional development of 

teaching and non-teaching staff? What is the impact of Continuing Professional 

Development Programs in enhancing the competencies of the university faculty?   

1. The college is conducting faculty development programmes for the faculty 

and orientation programmes for the non-teaching staff. 

2. The college supports the staff to attend academic activities like workshops 

,conferences and seminars  

3. The college provides computer awareness programme by educating the 

faculty and non teaching staff. 

  

http://www.mrcp.ac.in/
http://www.narayanahealth.org/
mailto:mallareddyhospital@gmail.com
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6.3.2 What is the outcome of the review of various appraisal methods used by 

the institution? List the important decisions. 

a) The college put efforts to improve academic training and research 

environment, Improved infrastructure, effective teaching and learning 

methodology. Self appraisals by the faculty and peer evaluation by head of 

the departments and by subject experts 

b) Student feedback, teaching styles  

c) Self assessment mechanism to get improvement in teachers. 

d) Scope to improve teaching resources and methodologies 

e) Creating intellectual and ethical wealth. 

The college have appraisal mechanism for non-teaching staff. The works of non 

teaching staff are assessed through- 

a) Effective work and commitment 

b) Thinking innovatively 

c) Leadership and team work 

d) Punctuality and time maintenance. 

The non teaching staff are periodically trained and also encouraged to pursue their 

higher studies-  

The following decisions were taken ï 

a) Conducting language and soft skill  programmes  

b) Leadership training 

c) Deputation of staff to various orientation programs.  

 

6.3.3    What are the welfare schemes available for teaching and non-teaching 

staff? What percentage of staff have benefited from these schemes in the 

last four years? Give details.   

a) All teaching and nonteaching staff are extended with number of benefits like 

provident fund, gratuity, free outpatient services in Malla Reddy Hospital and 

diagnostic services at concessional rates.  

a) Free medical aid 

b) Repographic facilities 

c) Transport facilities 

d) Canteen 

6.3.4 What are the measures taken by the institution for attracting and retaining 

eminent faculty?  

a) Giving support to enhance their skills and lifelong learning by deputation to 

national and international programmes. 

b) Providing fair reward system and 6
th
 pay as per AICTE norms. 

c) mproving academic resources to attract faculty, 

d) Eminent are encouraged to involve in research work  

e) Timely promotion 

 6.3.5 Has the institution conducted a gender audit during the last four years? If 

yes, mention a few salient findings.  

Yes. The college had documented the enrolment data of students and 

analyzed from past 4 yrs. The gender audit is done even for the faculty. 
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6.3.6 Does the institution conduct any gender sensitization programs for its 

faculty? 

Awareness program on safety of women faculty and students are undertaken  and  

periodical appraisals are conducted by the college. Faculty and students are 

encouraged to attend women empowerment program conducted by UGC 

6.3.7 How does the institution train its support staff in better communication 

skills with patients? 

By providing seminars, personnel study and making them to subject 

exposure and industrial exposure. 

6.3.8 Whether the research interests of teaching faculty are displayed in the 

respective departments? 

Yes. The research interests of teaching faculty are displayed in the 

respective departments 

6.3.9 Do faculty members mentor junior faculty and students? 

             Yes. The principal gives eminent support and initiates the senior faculty to 

mentor the junior faculty and the students. 

6.3.10 Does the institution offer incentives for faculty empowerment?  

             Yes. The institution offers incentives for faculty empowerment 

 

6.4  Financial Management and Resource Mobilization  
6.4.1  What is the institutional mechanism available to monitor the effective and 

efficient use of financial resources?  

             The institution always monitors the effective and efficient use of available 

financial resources for the infrastructural development and teaching 

learning process. The financial committee of the institution meets at least 

once in a year and deliberates the financial planning and position of the 

institution. The financial resource management is supported by the 

institute strategic plan that envisages that the institute finance will be 

shaped by building endowment assets, following best practices in 

deployment at resources, creativity and effectively developing facilities 

for optimal and sustainable use and sustains a high functioning 

infrastructure. Each and every paisa spent for the development is properly 

audited by the charted accountant. 

6.4.2 Does the institution have a mechanism for internal and external audit? 

Give details.  

            The internal audit is done by charted accountant Mr.M. R. K. Reddy and 

the report of the audited accounts is submitted to the Board of 

Management for approval and also report is presented to the 

OU/PCI/AICTE during inspection. 
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            The College has a governing body consisting of University, management 

representatives and other industry and academic members.  

              Every financial year, budget proposals including Income & Expenditure 

details are submitted by the college to the governing body for their 

consideration and approval. The proposals are made on different heads 

such as laboratory equipment, library expenses, salary payments, building 

infrastructure and other maintenance expenses.  

              In the college there is an internal (Financial Committee) constituted which 

would examine the budget proposals, receipts, bills and vouchers and 

supporting documents for the year. The financial committee after their 

scrutiny they may advice concerned departments for any possible 

improvement. 

External:  

The College submits the budget proposals and income & expenditure 

statements to the External Audit Committee for the necessary audit. 

6.4.3 Are the institutionôs accounts audited regularly? Have there been any audit 

objections, if so, how were they addressed? 

             The accounts of the institution are audited regularly and balance sheet and 

other financial statements drawn annually. Pre-audit objections are taken 

care of and cleared. 

6.4.4 Provide the audited statement of accounts with details of expenses for 

academic, research and administrative activities of the last four years.  

  Income/expenditure statement for the last 4 financial years is given below (Rs.  in 

lakhs)  

 

 MRCP 2009-10 2010-2011 2011-12 2012-13 2013-14 

  Opening balance é é é é 22232838 

Actual receipt  180.91575 16777627 286575155 61893977 61934654 

 Total receipt 182.34250 16992300 296212814 62159477 62233734 

Actual expenditure 18234250 16992300 296212814 62159477 62233734 

Balance of the year 0 0 0 0 0 

6.4.5      Narrate the efforts taken by the institution for resource mobilization. 

             As our college is self financing institution, affiliated to Osmania 

University, the college gets the income mainly from fee collected from the 

students fixed by Government of Telengana.  
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6.4.6 Is there any provision for the institution to create a corpus fund? If yes, 

give details. 

             Yes.  CMR Educational Society has established a corpus fund for the 

institution. For meeting the expenses if there is any deficit of funds, the 

same is met by the funding from CMR Educational Society which runs the 

institutions. 

6.4.7 What are the free / subsidized services provided to the patients in the 

hospital? 

             The outpatient consultation fee is made free for all the faculty both 

teaching and non teaching of the college and subsidized services are 

provided to the faculty in patients. For e.g   The payment of Rs.2500/- 

only will be charged for pregnant women from 3
rd

 to 9
th
 month and/or till 

delivery whether normal or caesarean.  

 

6.4.8 Does the institutions receive fund from philanthropic organizations / 

individuals towards patient care? If yes, give details. 

             No. 

 

6.4.9 Do patients from other states / abroad come for treatment, reflecting the 

unique quality health care provided by the institution?  

             Yes, the patients from other states/ abroad comes for the treatment which 

reflects the unique quality health care provided by the institution. 

6.5        Internal Quality Assurance System   

6.5.1  Does the institution conduct regular academic and administrative audits? 

If  yes, give details. 

Academic audit is regular feature structured through both internal audit mechanism 

and external audit for continuous monitoring of students academic performance. 

Various processes included in academic audit are:  

a. Submission of departmental appraisal data annually 

b. Presentation made by the departments in the governing body meetings of 

the colleges. 

c. Presentation at institutional level made by the head of institution at the 

academic council and board of management. 

It regularly monitors 

A. Monthly student attendance 

B. Internal exam marks 

C. Semester and exam marks  

D. Semester wise performance of students and comparison with other 

university affiliated colleges for analyzing academic excellence achieved at 

individual, departmental and institutional level. 

E. Every year conferences and seminars organized by institution. 

F. Research initiatives in the form of publications , research programs and 

grants received 
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6.5.2  Based on the recommendations of the Academic Audit, what specific 

follow up measures have been taken by the institution to improve its 

academic and administrative performance?  

The implementation of recommendations from academic audit is reviewed during 

the following year.  

a. From the semester wise performance strategy slow learners were identified 

and personal attention and tutoring was provided. 

b. Recommend specific text books to students for understanding the subject  

effectively. 

c. Feed back from the governing body is given to concerned department and 

necessary remedial measures are taken wherever necessary 

d. Expose faculty to teaching learning process using education technology  

e. Involve senior faculty of the department to teach the particular subject 

f. Measures to improve the faculty performance in field of research, teaching 

learning methodology etc., peer guidance and exposure of faculty to 

advanced training at national and international institutions is encouraged 

6.5.3   Is there a central unit within the institution to review the teaching-learning 

process in an ongoing manner? Give details of its structure, methodologies 

of operations and outcome?  

A central committee was constituted at the college level for overall review of 

teaching learning process in the college. 

 The committee consists of: 

i. Principal: chairman  

ii.  Vice Principal : member-secretary 

iii.  HOD of B.Pharmacy : member  

iv. HOD of Pharma D/Pharm D (P/B): member 

v. HOD of M.Pharmacy : member 

Committee meets twice in a year and reviews the teaching learning processes 

which includes: 

ü The institution regularly collects students feed back and evaluates teaching 

ability of faculty and advices as their shortcomings. 

ü Head of the department separately evaluates performance of the faculty 

ü Performance of the students is continuously evaluated by the department 

ü Separate student counseling is available which advices each student  

ü Detailed subject wise lecture notes is required to be prepared by the faculty 

ü Lab manuals are prepared by institution and made available to student 
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6.5.4 How has IQAC contributed to institutionalizing quality assurance 

strategies and processes?   

As per advice of IQAC institution provides training to the staff where faculty is 

exposed to latest requirements, job challenges, orientation of student proficiency 

and successful career achievement. 

IQAC communicates with faculty and students through head of the department. 

Following strategies are adopted for benefit of students and faculty: 

i. Faculty is sponsored to get trained in programs conducted by university 

colleges or other central government organizations. 

ii.  Encouraged to apply AICTE projects 

iii.  Encouraged to participate in conferences and seminars 

iv. Support students with learning resources to support and supplement 

teaching learning process 

v. Recommend national and international accreditation processes 

6.5.5 How many decisions of the IQAC have been placed before the statutory 

authorities of the institution for implementation?     

             The decisions have been regularly placed before the authorities of 

university for implementation to maintain good discipline, regular conduct 

of class and laboratory work, regular check on students attendances and 

programs, check on soft and professional skills of students.  

6.5.6 Are external members represented in the IQAC? If so, mention the 

significant contribution made by such members.  

Yes there are 3 external members on the committee. They had advised job 

market requirement and this has been properly addressed.   

    6.5.7 Has the IQAC conducted any study on the incremental academic growth 

of students from disadvantaged sections of society?  

            Yes. IQAC conducted study on the incremental academic growth of 

students from disadvantaged sections of society and proved to be 

successful. 

6.5.8 Are there effective mechanisms to conduct regular clinical audit of the 

teaching hospital? Give details.  

              Yes.  Central unit of the college along with incharges for 5
th
 and 6

th
 year 

of Pharm D course will review the teaching learning process in the 

hospital for for 5
th
 and 6

th
 year of Pharm D students.  

6.5.9 Has the institution or hospital been accredited by any other national / 

international body? 

Yes. As a measure of good academic performances our institution is 

accredited by NBA (national board of accreditation)  
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6.5.10 Does the hospital have institutional and individual insurance schemes to 

cover indemnity claims?  

              As such there are no insurance claims but patients are provided with 

various beneficial schemes where they can avail the benefits of the whole 

therapy by discount payments 

VII: INNOVATIONS  AND BEST PRACTICES  

7.1. Environment Consciousness  

7.1.1. Does the College conduct a Green Audit of its campus?  

Malla reddy College of Pharmacy has developed a Green Policy for its campus and 

has evolved guidelines for development of eco-friendly campus which addresses 

the issues of carbon neutrality, waster water management, waste management, 

energy conservation, construction of green buildings and use of green materials in 

all possible infrastructural development. The college encourages faculty  and  

students  to  use  pooling  of  cars  and  vehicles to reduce emission  of toxic  gases. 

All laboratories using organic solvents are advised to follow the college 

recommended safety and disposal procedures. The college visualizes to realize this 

with the help of the "College Green Policy Committee".  

7.1.2. What are the initiatives taken by the college to make the campus eco-

friendly?  

Energy conservation and use of renewable energy: Being conscious of the 

conservation of energy requirement, the following measures have been taken to 

ensure energy conservation.  

 All light fittings have been fitted with energy efficient tube fittings and light 

sources. 

 The weather at Hyderabad being moderate throughout the year, installation 

and/or air conditioning units have been kept to the minimum and even where 

installed, are used only for essential needs. Energy consuming (heating as well 

as cooling) equipments was supported with the use of solar energy and air 

source heat pumps rather than using the conventional electricity.  

 The buildings in the campus have been constructed to ensure adequate normal 

lighting and ventilation to reduce the energy requirement to bare minimum.  

 The hostel heating systems for use of hot water in the bath rooms and   

generation of steam for cooking and emergency lighting requirement are   

supported by solar energy and air source heat pumps. The campus lighting 

facilities are planned/being planned in such a manner; so that solar energy 

supported lighting installations can be used for lighting up during the nights.  

 Water Harvesting: Rain water harvesting provision is being made in the 

buildings.  

 Efforts for Carbon neutrality : The college is highly keen in its approach 

with carbon neutrality and has planted tamarind and neem trees and other such 

trees which can support carbon neutrality. The campus has been declared as  

 'No Smoking Zone'.  
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 Laboratory waste: Burning of laboratory waste and other waste materials has 

been banned and biological waste is being sent out through contracting the 

same to an authorized biological waste disposal agency and the bio-degradable 

wastes are used for compost making and also for in-house gardening purpose.  

 Recycling of waste paper: Recycling of waste paper is promoted for regular 

administrative use.  

 Plantation: The campus is densely planted with flowering, fruiting and foliage 

trees so that green cover is provided throughout the campus. 

 Hazardous waste management: The disposal of bio-waste and hazardous 

waste material from the laboratories is carried out as recommended by various 

ethical committees and laws of the land.  

 E-Waste Management: Green computing is one of the thrust areas of the 

college and e-waste is managed in accordance with the guidelines of the 

Central Pollution Control Board .  

 Any other: The college has plans for construction of a water treatment plant in 

the campus and the master plan for the development of whole campus is in 

progress.  

 Awareness Programmes: The   College   conducts   various   awareness   

programmes like, mass tree planting programmes and energy conservation 

programmes for the benefit of students, faculty and the management team of 

the various infrastructure of the college.  

 The college also conducts environment awareness and sensitization   

programmes through its Water & Health Department (Environment   Sciences) 

periodically and organizes lectures on important days, such as   World 

Environment Day, World Water Day, etc.  

7.1.3 How does the institution ensure that robust infection control and 

radiation safety measures are effectively implemented on campus? 

The institution implements effective infection control and radiation safety 

measures to ensure safety of students and staff. Laminar air flow system is installed 

in microbiology labs and the handling of microbes is done only this area. Goggles 

and gloves are used whenever very affective chemicals are used. All pungent and 

gaseous chemicals are opened under the flame hoods. 

7.1.4 Has the institution been audited / accredited by any other agency such as 

NABL, NABH, etc.?   

Yes! B. Pharmacy course offered by Malla Reddy College of Pharmacy is 

accredited NBA for three years from October 2013.  

 

 



168 
 

7.2 Innovations  

7.2.1.    Give  details  of innovations  introduced  during  the  last  four  years 

which  have  created  a  positive  impact  on  the  functioning  of  the 

Institution?  

The heart and soul of innovation in education is our ability to improve human 

knowledge base in a structured manner that can benefit students, and the society. 

To nurture innovation, it is critical that we advance education through;  

a) Innovation in Education,  

b) Innovation in Research and  

c) Innovation in Governance.  

a) Innovation  in  Education:  To  nurture  education,  it  is  critical  that we 

advance our teaching and innovation by:  

I. Developing student thinking and problem solving capabilities  

II.  Responding to employment needs and expectations  

III.  Using educational research and student assessment to form innovations in 

education  

IV.  Learning from case studies  

V. Encourage and promote faculty to undergo further education and Research 

programmes etc.  ex. Ph.D.  

This is done at the college and other colleges of the group through an intense 

culture of experiential training, building knowledge enquiry capabilities and 

providing challenging platforms to students to develop innovative approaches to 

learning and application of knowledge. The academic programmes of the college 

as well as the teaching-learning process defined by the Academic Council and 

other bodies are supported by: Use of technology in education and development of 

teaching-learning resources and delivering them in structured modules. An 

effective learning environment- move out of physical class room to virtual class 

room where learning is 24x7,  Carrying   out   work   force   reforms-Create   

attributes   and inter-disciplinary approaches using the 'Rhizome approach' of 

innovation Some of the innovative approaches to academic programmes include;  

i. Ph.D programme from Osmania University: Here, the student  are registers 

for the Ph.D programme with the option available to the student to  exit   

after the minimum  duration  3  years  of study, at which period he/she shall 

work at and submit thesis for acquired Ph.D qualification.  

b) Innovation in Research: The quest for new knowledge drives innovation in 

research. Research driven projects were prepared by qualified faculty member 

and applied for grants. The college received a grant from DST for 2 years to 

carryout research on the treatment of industrial waste. 

c) Innovation in Governance: The Governance structure of the college   

believes in functioning through delegation of powers and encouraging    

individual localized leadership approach to enhance the delivery of   quality 

education and research. Hierarchical governance leads to an impeded growth 

resulting in stunted overall development of the college education.  
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7.3. Best practices 

7.3.1. Give details of any two best practices which have contributed to better 

academic and administrative functioning of the college. 

First Best Practice:  

1. Title of the practice: Nurturing teaching and Research in Pharmaceutical 

Sciences 

2. Objectives:  

The objectives of the best practice in teaching and research and initiative of the 

college in Pharmaceutical sciences are:  

a)  To augment the good approach for advancement of learning, teaching and 

research activities among Pharmacy education. 

b)  To enhance communication between the institutions and industries so as to 

nurture and integrate the translational research into applied research. 

c) To appoint faculty from Mathematical Sciences and pharmacoinformatics 

qualifications along with Pharmaceutical sciences professionals   so as to nurture 

interdisciplinary approach besides to help convert experimental outcomes into 

research outputs resulting in better drug delivery, improvement in quality of life of 

patients.  

d)  To develop a concept to commercialization process development of new 

medicines. 

e) To give the benefit of advanced research knowledge and outcomes for pharmacy 

profession, particularly where no alternate approaches are available. 

3. The Context: The amalgamation of teaching and research is fundamental in any 

College, Institution and University. The college believes that Research plays an 

important role in innovation driven global society and that research has become the 

key to prosperity and social well being. Research and Consultancy in 

Pharmaceutical Sciences, institutions need nurturing and support as most of the 

faculty of such institutions are actively engaged in providing clinical services and 

teaching students at undergraduate and postgraduate level without  sufficient  time  

as  well  as   direction  to  pursue research and consultancy activities. The 

limitation of time and being completely occupied in a focused manner in a highly 

specialized area limits interdisciplinary approach and thinking process. Both these 

issues have been an impediment in nurturing research and consultancy in 

Pharmaceutical sciences institution all over the world.  

4. The  Practice:  The  college considering  that  Research  and Consultancy  

would  be  an  important  fact  for  its  Vision  and Mission in providing quality 

education to the students had taken several steps to strengthen its research 

initiatives with appropriate research policy, research infrastructure and training of 

human resource in an appropriate manner. For the said purpose, the college had 

initiated following steps: 

a) Constituted a Research Coordination Council to facilitate research in   the 

college. Besides promoting research activities, the Research Coordination 

Council screens new research proposals of the facultystudents at PG level, 

monitor ongoing research projects and evaluate the completed research 

projects.  
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b) Establishment of Research Development Fund to support research scholars 

with fellowships and small grants so as to enroll research scholars for the 

purchase of equipment and chemicals. 

c) The other activities of research co-ordination council includes: 

i. Promotion of  collaboration  between  Pharmaceutical  industry  and  the 

college and its departments of college through a structured process,  

ii.  Publication of college research journal, "PharmaCognizance", (PCG).  

iii.  Conduct of inter-disciplinary seminars, workshops and symposia with   

national   and   international   experts   and pioneers in Pharmaceutical 

sciences research.  

iv. Identify established areas of research strength and strengthen available 

resources  in  those  areas  of research and doctoral study  

v. Identify nationally/internationally faculty who can augment research   and 

encourage them to join college.  

vi. Develop the identified strengths mentioned above into potential nationally 

and internationally recognized centres of excellence.  

vii.  Achieve national/international recognition through publication of  research 

articles in scientific journals, presentations in national and   international 

scientific meetings and competing for national and  international highly 

acclaimed awards.  

5. Evidence of Success:  The impact of research and consultancy advocacy within 

the college and outside the college is seen in terms of:  

i. Principal Investigator (PI) driven research projects supported by national 

funding agencies such as Department of Science & Technology, (DST).  

ii.  Nearly,  40%  year  on  year  increase  in  the  research publications   in   

various   national   and   international   peer reviewed journals  and  

similarly  an  increase  by  50%  of the number of publications in high 

impact factor journals.  

iii.  The  conduct  of  industry  driven  research  in  the  form   of consultancy  

from  the  concept  of  commercialization;  from product   development,  

drug discovery to development and delivery has resulted in increase in  the 

consultancy services. 

iv. Highly recognised International and national research organizations and 

institutions willing to partner in research programmes in emerging areas.  

v. Development of curriculum which is interdisciplinary and research focused 

in emerging areas. 
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6. Problems encountered and Resources Required: Lack of enthusiasm and 

shortage of man power in clinical specialties was always a major constraint. Lack 

of enthusiasm was overcome by organizing training and orientation programmes 

with the faculty where approaches to research were simplified   and assurances 

made to provide necessary technical and infra structural support to facilitate 

research. Besides, the college policy to hire at least 10% of additional faculty in 

each of the department beyond the statutory requirement for the purpose of 

nurturing research reduced the resistance among the faculty from various 

specialties and got them involved in research activities. The other constraint that 

affected the initiative was the financial resources and the same was overcome by 

writing support grants to various funding agencies and also by making the 

provision of the Research Development Fund at the top management of the college.  

Second Best Practice:  

1. Title of the practice:  Innovation in Pharmaceutical Sciences Education 

through interdisciplinary approach 

2. Objectives: Innovation in education in Pharmaceutical sciences courses is to 

achieve the following objectives:  

i. Integrated approach between the Pharmaceutical sciences and the basic 

sciences for advancement of knowledge and research.  

ii.  To address the challenges faced by the pharmaceutical industry and the 

health industry in having human resource that is trained to improve the 

emerging needs and also capable of adapting to future needs.  

iii.  To enhance the employability of the health work force on a competitive 

global platform.  

3. The Context:   The   Pharmaceutical   sciences   education   is   strongly 

regulated  by  the  statutory  bodies  such  as  Pharmacy Council of India, etc., 

which provide regulations, curricula and experiential training in a structured  

manner  making  it  mandatory  for  the  institution  to comply with and providing 

little or no scope for innovating in education. The college education whereas 

emphasizes and encourages inter-disciplinary approach, integrated approach and 

innovative approaches to education so as to enhance the employability of the  

graduates,  their  knowledge  and  skills  to current  and  in  emerging  areas  and  

also  be  able  to  meet  the challenges in a global work force environment. 

Mallareddy College of Pharmacy   predominantly   offering   Pharmaceutical 

Sciences  focused programmes was under constraint to offer only those 

programmes that are recognized by  the statutory bodies.   
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4. The Practice: All departments of Mallareddy College of Pharmacy had strong 

research capabilities, highly qualified and well trained human resource and 

excellent research environment. Towards this end, the college augmented its 

resources to meet the above challenges and come out with innovative programmes 

that will provide latest trends in training and acquire best skills in Pharmaceutical 

sciences sector. This was achieved by the following activities:  

a) Holding inter-disciplinary workshops, symposia and seminars that can look 

at integrated approaches to education for advancement of knowledge and 

skills.  

b) Identify programmes that could be offered with an interdisciplinary 

approach.  

c) Consult with stake holders and prospective employers about the relevance 

of the programme and employability of the graduates.  

d) Support the training programme with necessary infrastructure training of 

the existing manpower and invite adjunct faculty from industry to provide 

support and guidance.  

5. Evidence of Success: The college has been successful in introducing several 

inter-disciplinary programmes which are listed below. 

Faculty of Pharmacy 

B. Pharmacy 

Pharm D 

Pharm D (PB) 

M. Pharm in Pharmaceutics 

M. Pharm in Industrial Pharmacy 

M. Pharm in Pharmacology 

M. Pharm in Pharmaceutical Chemistry 

M. Pharm in Pharmaceutical Analysis and Quality Assurance 

In all disciplines Ph. D Programmes are available and degrees are awarded by 

Osmania University, Hyderabad. 

6. Problems encountered and Resources Required: The major problem in this 

phase was to identify appropriate and willing faculty and departments to work 

together in setting the modules for the study programmes. Secondly, strengthening 

of infrastructure had to be located in an inter-departmental  area to avoid 

hierarchical restrictive practices.  

This challenge was to overcome by identifying the willing faculty and exposing 

them to such emerging areas and training them, so that they will be confident to 

pursue the experiments. The second challenge is overcome by establishing 

centralized research facility which is commonly used by collaborating department.  
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7. Notes:    Besides those best practices mentioned under Sections  

7.1 and 7.2 in the preceding pages, the following innovative and best practices of 

this college may be a benefit to others:  

 The curricular aspects in pharmaceutical sciences programme always remain a 

challenge in development of innovative and new programmes.  This can be 

addressed by developing inter-disciplinary approach, maintaining academic 

applicability and closely interacting with the industry employers. The need for 

such innovative and interdisciplinary programmes cannot be overemphasized 

as all the graduates/post   graduates who have passed with such qualifications 

are well placed   and way ahead of their counterparts from other institutions.  

 The teaching-learning process and evaluation in any newly established   

colleges brings about challenges in bringing about innovation in   teaching-

learning process, as the same attracts large amount of resistance, both from the 

teachers as well as the students.  This can be addressed by a participatory 

approach and also involving all stake holders from the planning stage through 

the implementation stage and finally the evaluation stage. This significantly 

brings the ownership of all stake holders to make it a success.  

 Research and Innovation are like the two sides of a coin which cannot drive a 

knowledge society without both of them going  in  one direction. The 

resources, commitment and the need have always remained a constraint for 

nurturing of research. This is overcome by bringing in a culture of research 

through a participatory approach and involving adjunct faculty to build 

confidence levels at all the need for infrastructure and learning resources is 

highly emphasized. The financial planning/planning process of the college 

should provide for    enough resources for strengthening of infrastructure and 

learning resources.  

 The lifeline of any colleges/institutions/universities is its students. Without 

providing student support and progression, the institution would serve no 

cause. The teachers, mentors and all administrative and support staff need to 

be sensitized that the satisfaction of the student plays a significant role in 

further enhancing and nurturing the college to next higher goals.  

 The successful colleges of the world have been so, because of their effective 

governance system and dynamic leadership. The college should effectively 

train its potential leaders so that they can carry forward the mission and vision 

of the college into the future.  

 Innovation is essential and best practices are ideal requirement. Essentiality 

and idealism always give rise to challenges that needs to be overcome by the 

institution through courage, commitment and dedication. 
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RESULT ANALYSIS  

         TOPPERS OF THE MALLAREDDY COLLEGE OF PHARMACY  

2010-11 ACADEMIC YEAR  

B.PHARMACY 2010-11 ACADEMIC YEAR  

I YEAR 2010-11 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256210881142 S.Namartha 73% 1 

2 256210881154 V.Swetha 73% 1 

3 256210881135 S.Sowmya 72% 2 

4 256210881138 Shirley.C 72% 2 

5 256210881087 Dasam Uma 71% 3 

II/I YEAR 2009 -10 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256209881036 M.Ramesh 77% 1 

2 256209881011 B.Bharath 76% 2 

3 256209881049 S.Phalguni 73% 3 

II/II YEAR 2009 -10 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256209881049 S.Phalguni 78% 1 

2 256209881036 M.Ramesh 75% 2 

3 256209881038 N.Sahithi 74% 3 

 

III/I YEAR 2008 -09 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 00809008 Karthan Jitsh 77.7% 1 

2 00809013 M.Anuradha 73% 2 

3 00809029 G.Priyanka 73% 2 

4 00809027 P.Picheswar Rao 69.6% 3 

5 0809002 Aruna.D 69.6% 3 

III/II YEAR 2008 -09 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 00809008 Karthan Jitsh 78% 1 

2 00809029 G.Priyanka 76% 2 

3 00809013 M.Anuradha 74% 3 
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IV/I YEAR 2007-08 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 00808014 Kristina Edwin 82% 1 

2 00808005 G.Priyanka 77.2% 2 

3 00808019 Thumma Samidha 77.2% 2 

4 00808004 D.Jyothsna 76.9% 3 

IV/II YEAR 2007 -08 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 00808019 Thumma Samidha 79% 1 

2 00808014 Kristina Edwin 76.6% 2 

3 00808012  77.2% 2 

PHARM  D 2010-11 ACADEMIC YEAR  

I YEAR 2010-11 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256210820004 P.Bhavani 79.8% 1 

2 256210820005 P.Shalini Kumari 78.1% 2 

3 256210820003 T.Sajan Sinagh 74.7% 3 

II YEAR 2009-10 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256209820011 J.Manasa 78.7% 1 

2 256209820003 A.Roshini 77.1% 2 

3 256209820028 T.Sajan Sinagh 74.7% 3 

III YEAR 2008-09 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256208820015 Mounika.G 82% 1 

2 256208820016 Mounika Reddy.P 79.4% 2 

3 256208820030 V.Priyanka 79.3% 3 

PHARM D (PB)  

I  YEAR 2010-11 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256210883006 M.Sankeerthana 77.7% 1 

2 256210883002 K.Sujitha 76.4% 2 

3 256210883007 Narendra.T 72.% 3 

II  YEAR 2009-10 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256209883010 G.Swathi 81.% 1 

2 256209883001 B.Sujitha 81.% 1 

3 256209883008 M.Spandana 76.8% 2 

4 256209883007 MD.Mohamood 73.2% 3 
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M.PHARMACY 2010-11 BATCH  PHARMACEUTICS  

I/I  YEAR 2010-11 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256210886012 Talupula Anuhya 82.3% 1 

2 256210886002 CMD Zakiuddin 

Shafeeque 

78.1% 2 

3 256210886011 Talleru Sesha 

Rajeswari 

79.3% 3 

I/II YEAR 2010 -11 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256210886002 CMD Zakiuddin 

Shafeeque 

82.1% 1 

2 256210886012 Talupula Anuhya 81.2% 2 

3 256210886006 Mothukoor 

Lalitha 

78.9% 3 

M.PHARMACY 2010-11 BATCH  PHARMACOLOGY  

I/I  YEAR 2010-11 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256210887006 K.Anupama 79.6% 1 

2 256210887012 G.Sweeya 78.6% 2 

3 256210887013 P.Shashank 75.6% 3 

I/II  YEAR 2010 -11 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256210887007 K.Saritha 84.5% 1 

2 256210887006 K.Anupama 77.2% 2 

3 256210887018 P.Shashank 76.9% 3 

M.PHARMACY 2010-11 BATCH PHARMACEUTICAL CHEMISTRY  

I/I  YEAR 2010-11 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256210884016 Priya Darshini 

Katakam 

84% 1 

2 256210884007 Krishnaveni 

Poosala 

79% 2 

3 256210884008 Lini Mathew 78.6.% 3 

 

  



177 
 

 

I/II  YEAR 2010-11 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256210884016 Priya Darshini 

Katakam 

82.4% 1 

2 256210884008 Lini Mathew 78.3% 2 

3 256210884007 Krishnaveni 

Poosala 

75.6.% 3 

B.PHARMACY 2011-12 ACADEMIC YEAR  

I YEAR 2011-12 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256211881088 M.Venkata 

Ramya 

85% 1 

2 256211881019 B.Ravinder 

Swathi 

78% 2 

3 256211881135 Seetha Maurya 75% 3 

II/I  YEAR 2010 -11 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256210881087 Dasam Uma 81% 1 

2 256210881154 V.Swetha 81% 1 

3 256210881142 S.Namratha 80% 2 

4 256210881138 Shirley.C 79% 3 

II/II  YEAR 2010 -11 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256210881142 S.Namratha 80% 1 

2 256210881138 Shirley.C 79% 2 

3 256210881154 V.Swetha 78% 3 

III/I YEAR 2009 -10 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256209881050                                                                                                                                                                                                                                                                                                                                                                                                                               S.Tanver 76% 1 

2 256209881049 S.Phalguni 76% 1 

3 256209881011 B.Bharath 71% 2 

4 256209881036 M.Ramesh 70% 3 

III/II YEAR 2009 -10 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256209881049 S.Phalguni 76% 1 

2 256209881036                         M.Ramesh 74% 2 

3 256209881050                                                                                                                                                                                                                                                                                                                                                                                                                               S.Tanver 73% 3 
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IV/I YEAR 2008-09 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 00809013 M.Anuradaha 80% 1 

2 00809029                    G.Priyanka 77.5% 2 

3 00809036                                                                                                                                                                                                                                                                                                                                                                                                                              Sumana  Fatima 77.6% 3 

IV/II YEAR 2008 -09 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 00809027 P.PicheswaraRao 76% 1 

2 008090 36                                                                                                                                                                                                                                                                                                                                                                                                                              Sumana  Fatima 75.% 3 

3 008090 08                                                                                                                                                                                                                                                                                                                                                                                                                            Karthan Jitesh 73.6% 3 

PHARMD 2011-12 ACADEMIC YEAR  

I YEAR 2011-12 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256211882013 K.Tejaswi Swathi 83.% 1 

2 256211882020 M.Mathews 79.% 2 

3 256211882026 S.Keerthana 78.% 3 

4 256211882026 M.Nandini Reddy 78% 3 

II YEAR 2010-11BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256210820009 A.Nithisha 86.6% 1 

2 256210820004 P.Bhavani 83.8% 2 

3 256210820014 Areeba Riyaz 74.7% 3 

III YEAR 2009 -10 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256209820003 A.Roshini 83.% 1 

2 256209820011 J.Manasa 82.6% 2 

3 256209820028 T.Sajan Sinagh 78.7% 3 

IV YEAR 2008-09 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256208820015 Mounika.G 82.6% 1 

2 256208820030 V.Priyanka 81.9% 2 

3 256208820025 S.Shreya 80..6% 3 
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M.PHARMACY 2011-12 BATCH  PHARMA CEUTICS 

I/I  YEAR 2011-12 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256211886059 Bhagya Deepthi 81% 1 

2 256211886023 Thodupunuri 

Nithya 

77.6% 2 

3 256211886062 G.Prashanthi 76.6% 3 

I/II  YEAR 2011 -12 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256211886059 Bhagya Deepthi 79.6% 1 

2 256211886023 Thodupunuri 

Nithya 

78.4% 2 

3 256211886017 Korsapati 

Madhuri 

78.1% 3 

 256211886062 G.Prashanthi 78% 3 

M.PHARMACY 2011-12 BATCH  PHARMACOLOGY  

I/I  YEAR 2011-12 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256211887001 Angelica Christ 

Raj 

77.7% 1 

2 256211887016 G.Sreenika 75.% 2 

3 256211887007 Fanidam 

Jyotsnasudha 

73% 3 

I/II  YEAR 2011 -12 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256211887016 G.Sreenika 85.% 1 

2 256211887001 Angelica Christ 

Raj 

80.4% 2 

3 256211887003 E.Anubindu 79.8% 3 

M.PHARMACY 2011-12 BATCH PHARMACEUTICAL CHEMISTRY  

I/I  YEAR 2011-12 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256211884001 Anuradha 

Vedula 

77.3% 1 

2 256211884006 Kodali Rajani 75.3% 2 

3 256211884007 Prathima Patil 74.6.% 3 
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I/II  YEAR 2011 -12 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256211884001 Anuradha Vedula 79.% 1 

2 256211884006 Kodali Rajani 78.% 2 

3 256211884013 Y.Vishwanadham 75.% 3 

M.PHARMACY 2011-12 BATCH  PHARMACEUTICAL ANALYSIS & QC  

I/I  YEAR 2011-12 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256211885030 Sonali Varma 76.6% 1 

2 256211885023 P.Jeevani 76.3% 2 

3 256211885006 B.Sowmya 74.6% 3 

I/II  YEAR 2011 -12 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256211885023 P.Jeevani 83.6% 1 

2 256211885025 K.Pravallika 82.7% 2 

3 256211885024 V.Prathyusha 82.6% 3 

PHARMD (PB)2011-12  ACADEMIC  YEAR  

I  YEAR 2011-12 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256211883009 G.Srilakshmi 80.5% 1 

2 256211883005 K.Sushma 76.5% 2 

3 256211883003 B.Preethi 

Prathyusha 

76.5% 2 

4 256211883002 K.Anvesh 72.5%  

II YEAR 2010-11 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256210883006 M.Sankeerthana 77.8% 1 

2 256210883002 K.Sujitha 77.4% 2 

3 256210883004 Bojja Deepika 73.6% 3 

B.PHARMACY 2012-13 ACADEMIC YEAR  

I YEAR 2012-13 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256212881013 Bachu Bhavani 80.8% 1 

2 256212881004 Abhishek 

Chakravarthi 

80.6% 2 

3 256212881020 Bhavana 

Vaishnavi 

80.6% 2 

4 256212881084 L.Payal Jain 78% 2 
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II/I YEAR 2011 -12 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256211881088 M.Venkata 

Ramya 

86% 1 

2 256211881019 B.Ravinder 

Swathi 

83% 2 

3 256211881106 P.Koteswari 81% 3 

 

II/II YEAR 2011 -12 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256211881088 M.Venkata 

Ramya 

84% 1 

2 256211881160 Asha Yadav 80% 2 

3 256211881019 B.Ravinder 

Swathi 

78% 3 

4 256211881135 Seetha Maurya 78% 3 

III/I  YEAR 2010 -11 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256210881138 Shirley.C 75% 1 

2 256210881154 V.Swetha 74% 2 

3 256210881073 Ch.Veronica 73% 3 

4 256210881136 Seemakanth Varma 73% 3 

III/II  YEAR 2010 -11 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256210881138 Shirley.C 80% 1 

2 256210881142 S.Namratha 78% 2 

3 256210881154 V.Swetha 77% 2 

4 256210881073 Ch.Veronica 77% 3 

IV/I YEAR 2009-10 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256209881011 B.Bharath 76% 1 

2 256209881007 B.Parinitha 71.5% 2 

3 256209881049 S.Phalguni 75% 3 

IV/II YEAR 2009 -10 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256209881051 Sai Rekha.G 78% 1 

2 256209881011 B.Bharath 77% 2 

3 256209881049                                                                                                                                                                                                                                                                                                                                                                                                                              S.Phalguni 76% 3 

4 256209881050 S.Tanver 76% 3 
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PHARM D 2012-13 ACADEMIC YEAR  

I YEAR  2012-13 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256212882016 K.Indu 84.% 1 

2 256212882027 T.Mounika 83.5% 2 

3 256212882023 R.Shivani 83% 3 

II YEAR 2011-12 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256211882013 K.Tejaswi 

Swathi 

85.% 1 

2 256211882026 Keerthana.S 82.5% 2 

3 256211882021 P.Shruthi 80.% 3 

III YEAR 2010 -12 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256210820009 A.Nitisha 83.2% 1 

2 256210820004 P.Bhavani 82.1% 2 

3 256210820007 T.Sravya 81.8% 3 

IVYEAR 2009-10 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256209820009 J.Manasa 81.9% 1 

2 256209820003 A.Roshini 80.3% 2 

3 256209820017 N.Puja Reddy 79.6% 3 

VYEAR 2008-09 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256208820025 S.Shreya 83.4% 1 

2 256209820030 V.Priyanka 82.8% 2 

3 256209820015 G.Mounika 82.2% 3 

M.PHARMACY 2012-13 BATCH  PHARMACEUTICS  

I/I  YEAR 2012-13 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256212886034 Alluri Swetha 78.9% 1 

2 256212886004 Anjali.M.Shah 78.4% 2 

3 256212886044 K.Geetha 78.3% 3 

 

I/II  YEAR 2012-13 BATCH 

 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256212886044 K.Geetha 82.9% 1 

2 256212886004 Anjali.M.Shah 81.5% 2 

3 256212886034 Alluri Swetha 81.3% 3 

4 256212886040 Dole Radhika 81.3% 3 
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M.PHARMACY 2012-13 BATCH  PHARMACOLOGY  

I/I  YEAR 2012-13 BATCH  

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256212887001 B.Aruna 84.1% 1 

2 256212887018 U.Ramya 77.5% 2 

3 256212887029 M.Swetha 75.5% 3 

4 256212887030 Y.Srinivas 75.5% 3 

I/II  YEAR 2012 -13 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256212887001 B.Aruna 86% 1 

2 256212887018 U.Ramya 78.4% 2 

3 256212887006 Ch.Alekya 75.% 3 

M.PHARMACY 2012-13 BATCH  PHARMACEUTICAL  CHEMISTRY  

I/I  YEAR 2012-13 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256212884010 S.Divya 83.% 1 

2 256212884011 S.Shilpa 81.6% 2 

3 256212884009 R.Madhuri 79.6% 3 

I/II  YEAR 2012 -13 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256212884011 S.Shilpa 78.4% 1 

2 256212884002 Gunda Mahesh 77.5% 2 

3 256212884010 S.Divya 74.9% 3 

M.PHARMACY 2012-13 BATCH  PHARMACEUTICAL ANALYSIS & QC  

I/I  YEAR 2012-13 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256212885012 K.Kiranmayee 83.3% 1 

2 256212885030 S.Sruthi 81.8% 2 

3 2562112885001 A.Sravani 

Kasyap 

80.7% 3 

I/II  YEAR 2012 -13 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256212885012 K.Kiranmayee 83.% 1 

2 256212885007 B.Divya Vani 82.3% 2 

3 256212885030 S.Sruthi 82% 3 
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PHARM D (PB) 2102-13 ACADEMIC YEAR  

I  YEAR 2012-13 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256212883008 Syed Bilal 

Ahmar 

80.5% 1 

2 256212883003 Jyothsna 

Lambadi 

77.% 2 

3 256212883009 Venkodothi 

Sireesha 

72.5% 3 

II  YEAR 2011-12 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256211883009 G.Srilakshmi 84.% 1 

2 256211883002 K.Anvesh 77.5% 2 

3 256211883003 B.Preethi 

Prathyusha 

76.8% 3 

B.PHARMACY 2013-14 ACADEMIC YEAR  

I YEAR 2013-14 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256213881010 Ch. SriAneesha 81.% 1 

2 256213881027 M.Sowjanya 77% 2 

3 256213881024 K.Kiranmayee 74.6% 3 

4 256213881025 K.Satyasri 74.6% 3 

II/I YEAR 2012 -13 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256212881020 Bhavana 

Vaishnavi 

80.6% 1 

2 256212881013 Bachu Bhavani 79% 2 

3 256212881057 N.Sadguna 78% 3 

II/II YEAR 2012 -13 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256212881020 Bhavana 

Vaishnavi 

86.% 1 

2 256212881004 Abhishek 

Chakravarthi 

86.% 1 

3 256212881075 T.Vasavi 83% 2 

4 256212881044 Kante Srihitha 81 3 

5 256212881084 L.Payaljain 81 3 
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III/I YEAR 2011 -12 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256211881088 M.Venkata 

Ramya 

85% 1 

2 256211881019 B.Ravinder 

Swathi 

83% 2 

3 256211881135 Seetha Maurya 79% 3 

III/II YEAR 2011 -12 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256211881088 M.Venkata 

Ramya 

86% 1 

3 256211881019 B.Ravinder 

Swathi 

82% 2 

2 256211881160 Asha Yadav 80% 3 

IV/I  YEAR 2010-11 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256210881073 Ch.Veronica 82% 1 

2 256210881136 Seemakanth 

Varma 

77% 2 

3 256210881142 S.Namratha 75% 3 

IV/II  YEAR 2010 -11 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256210881136 Seemakanth 

Varma 

86% 1 

2 256210881135 S.Sowmya 81.4% 2 

3 256210881142 S.Namratha 81.1% 2 

M.PHARMACY 2013-14 BATCH  PHARMACEUTICS  

I/I  YEAR 2013-14 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256213886021 Maareddy 

Rohitha 

76.% 1 

2 256213886014 K.Sai Vani 75.8% 2 

3 256213886016 K.Srilakshmi 75.5% 2 

4 256213886023 P.Keerthi 75.3% 3 
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M.PHARMACY 2013-14 BATCH  PHARMACOLOGY  

I/I  YEAR 2013-14 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256213887003 Arroju Ravali 77.8% 1 

2 256213887009 P.Vasanthi 76.5% 2 

3 256213887007 K.Prasanna Rani 71.% 3 

 

M.PHARMACY 2013-14 BATCH  PHARMACEUTICAL ANALYSIS & QC  

I/I  YEAR 2013-14 BATCH 

S.NO ROLL.NO NAME PERCENTAGE RANK 

1 256213885007 Divya 

Subbaraman 

81.3% 1 

2 256213885021 Metri Tukamani 78.1% 2 

3 2562132885024 Swetha Patil 77.% 3 
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ANNEXURE I ï RESEARCH PUBLICATIONS last three years. 

S.N

O 
PHARMACEUTICS  

1 Raja rajeswari.K, Abbulu.K, Sudhakar.M, Roopa Karki, 

Rajkumar.B . Development and Characterization of Valsartan loaded 

hydrogel bead. Der Pharmac/a Lettre. 2012: 4(4); 1044-1053.  

2 M.Sudhakar, Vinay Rao, M. Yasmin Begum, T.Nithya, 

P.Rushikesh, S.Naveen Kumar. Comparative effect of super 

disintegrants on the /nv/tro dissolution profile of Ondensetron orally 

disintegrating tablets-DOE approach for optimization of critical 

formulation ingredients. PHARMANEST.  2012: 3(5); 310-318. 

3 Begum MY, Abbulu K, Sudhakar M. Flurbiprofen loaded stealth 

liposomes: studies on the development, characterization, 

pharmacokinetics and biodistribution. Journal of Young 

Pharmacists. 2012:4(4); 209-219. 

4 Raja Rajeswari Kamisetti, Abbulu Konde, Sudhakar Muvvala, 

Winnie Vilasitha . Novel modified release hydrogel particles of 

Lovastatin development and evaluation studies. Journal of 

Pharmaceutical Research. 2013:12(2); 43-47. 

5 M.Sudhakar, Ramyakrishna Kancharla, Vinay Umesh Rao. A 

review on sustained release injectable depot drug delivery systems. 

PHARMANEST  2013: 4(2); 142-158. 

6 S.Soumya, M.Sudhakar,, Umesh Vinay Rao. Comparative 

evaluation of Povidone K30 and hydroxyl propyl methyl cellulose 

E15 on the properties of Metformin HCL tablets fabricated by wet 

granulation and dry granulation processes. PHARMANEST  2013: 

4(5); 1046-1053. 

7 G.Hariharan, M.Sudhakar, Rao Vinay. Development and 

optimization of Bilayer hydro dynamically balanced system of 

Amlodipine besylate immediate release and Hydrochlorothiazide 

controlled release. Asian Journal of Pharmaceutical and Clinical 

Research. 2013:6(3); 243-246. 

8 Vinay Umesh Rao, P.Sai Sruthi, M.Sudhakar, K.Kishore Kumar. 

Development and optimization of orally dissolving film of Zolpidem 

tartarate. American Journal of Advanced Drug delivery. 

2013:1(3); 251-261 

9 M.Sudhakar, Vinay Umesh Rao, Nagaraju Samalla. Development 

and optimization of Paracetamol immediate release and Aceclofenac 

controlled release bilayer tablets. American Journal of Advanced 

Drug Delivery. 2013:1(2);93-101 

10 Vinay Umesh Rao, E.Sangeetha, M.Sudhakar. Effect of 

combination of Methocel k4m, k15m and k100m on the /nv/tro 

release of Aripiprazole from controlled release tablets using full 

factorial design of experiments. American Journal of Advanced 

Drug Delivery. 2013:1(2);102-112 

11 Vinay Rao, M.Kalyan Raj, S.Ravinder, K.Sowmya, K.Praveen 

Kumar, M.Sudhakar.  Effect of permeation enhancers on diffusion 
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of Lamotrigine drug through cellophane membrane. American 

Journal of Advanced Drug Delivery. 2013:1(4);606-610 

12 Arun Kumar Das, Satyabrata Bhanja, Srilakshmi.N. Formulation 

and evaluation of Quetiapine immediate release film coated tablets. 

Asian Journal of Pharmaceutical and Clinical Research. 

2013:6(2); 109-114. 

13 Satyabrata Bhanja, Muvvala Sudhakar. Formulation and 

evaluation of orodispersible tablets of Ibuprofen. International 

Journal of Pharmacy & Technology. 2013:5(3); 5668-5689. 

14 Swetha konda, V.Vani, Satyabrata Bhanja, M.Sudhakar. 
Formulation and evaluation of mucoadhesive microspheres of 

Irbesartan. Journal of Advanced Pharmacy Education and 

Research. 2013:3(4); 450-463. 

15 V.R.Sirisha.K, K.Vijaya sri. N.Devanna and K.Suresh. Multiple 

unit extended release pellets of Propranolol hydrochloride: 

preparation and characterization. International Journal of 

Pharmacy and Pharmaceutical Sciences. 2013: 5 (3); 191-197. 

16 Sirisha. K.V.R, Vijaya sri.K, Devanna.N, Kamalakar Reddy.G. 
Formulation and /nv/tro evaluation of Esomeprazole delayed release 

multiparticulate capsules. International Journal of Research in 

Pharmaceutical Sciences. 2013: 4(3); 328-335. 

17 K.Vijayasri, Ch.Ajay Kumar, D.Ravishanker, M.Sudhakar.  
Physico-Phytochemical characterization, /nv/tro release and /nv/vo 

studies of novel Citrus limon gum powder with Aceclofenac tablets. 

Indo American Journal of Pharmaceutical Research. 2013:3(6); 

4279-4292. 

18 Subrata kumar bala, Subhansu Ranjan Swain, Satyabrata 

Bhanja, Muvvala Sudhakar. Formulation and evaluation of delayed 

release orally disintegrating tablets of Lansoprazole. Indo American 

Journal of Pharmaceutical Research. 2013:3(8); 6436-6459. 

19 Das Arun Kumar, Bhanja Satyabrata, Hardel Danendra Kumar, 

N Srilakshmi, Pandit Pranali. Formulation design and /nv/tro 

evaluation of antipsychotic drug Quetiapine fumarate. International 

Journal of Research in Ayurveda Pharmacy. 2013: 4(2); 266-271. 

20 Satyabrata Bhanja, C. Md Zakiuddin Shafeeque, Sudhakar 

Muvvala, Arun Kumar Das.  Formulation and evaluation of 

mucoadhesive buccal tablets of Glimepiride. Indo American 

Journal of Pharmaceutical Research. 2013:3(2); 2607-2624. 

21 V.Vani, K.Shweta, Satyabrata Bhanja, M.Sudhakar, Arun 

Kumar Das. Natural polysaccharide hydrogel Metoprolol succinate 

microbeads for oral sustained drug delivery. Indo American 

Journal of Pharmaceutical Research. 2013: 3(8); 6341-6354. 

22 Kukutlapally Nagaraj, M.Karan Kumar, Satyabrata Bhanja, 

Parthasarathi Mishra, Muvvala Sudhakar. Formulation, 

optimization and /nv/tro evaluation of mouth dissolving tablets of 

Venlafaxine hydrochloride. International Journal of Pharmacy 

and Pharmaceutical Sciences. 2013:5(4); 246-256. 
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23 Satyabrata Bhanja, Parthasarathi Mishra, Sudhakar Muvvala, 

Arun Kumar Das.  Formulation and /nv/tro evaluation of sustained 

release matrix tablets of Levofloxacin. International Journal of 

Pharmacy. 2013:3(3); 556-564. 

24 M.Karan Kumar, K.Nagaraju, Satyabrata Bhanja and Muvvala 

Sudhakar. Formulation and evaluation of sublingual tablets of 

Terazosin hydrochloride. International journal of Pharmaceutical 

Sciences and Research, 2014: 5(2), 417-427. 

25 M.Yasmin Begum, Sankar Dasari, M.Sudhakar, B.V.S.Lakshmi 
and K.Manga. Development and evaluation of co-encapsulated 

Stavudine and Lamivudine niosomes for the controlled delivery. Der 

Pharmacia Sinica, 2014:5(1), 1-10. 

27 Satyabrata Bhanja, K. Lakshmi Deepthi, V.Neelima. 
Development and evaluation of sublingual tablets of Terazosin 

hydrochloride. World journal of pharmacy and pharmaceutical 

sciences, 2014:3(2), 2412-2430. 

28 Satyabrata Bhanja, P.Rushikesh, K.Lakshmi Deepthi, 

V.Neelima. Formulation, Development and Evaluation of 

Rosuvastatin calcium immediate release tablets. American Journal 

of pharmacy and health research, 2014:2 (2), 1-20. 
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S.NO PHARMACEUTICAL ANALY SIS 

1. Srihari Molleti, Vinay Rao and KN Jayaveera. Stability indicating RP-

UPLC method for the determination of Aliskerin and its impurities in its bulk 

and pharmaceutical dosage forms. Der Pharma Chemica. 2013:5(1); 174-

182. 

2. M.Suchitra, D.Sunitha, C.Parthiban, B.Siddartha and C.Madhavi. 
Method development and validation of Metformin, Glimepiride and 

Pioglitazone in tablet dosage form by RP-HPLC. International Journal of 

Research in Pharmacy.2013:4(8); 250-254. 

3. Raghupathi.G, C.Parhiban. Method development and validation for the 

determination of Lamivudine in tablet dosage form by UPLC method. 

International Journal of Pharmacy and Pharmaceutical Sciences. 

2013:5(4); 715-717. 

4. C.Parthiban, M.Bhagavan raju, M.Sudhakar and B.Siddartha. 
Simultaneous determination and validation of Pioglitazone and Glimepiride in 

tablet dosage form by HPTLC method. International Journal of Pharmacy 

and Pharmaceutical Sciences. 2013:5(4); 619-622. 

5. Srihari Molleti, Vinay Rao and KN Jayaveera. Stability indicating RP-

UPLC method for the determination of Lacosamide and its impurities in bulk 

drugs and pharmaceutical dosage forms. Der Pharma Chemica. 2013:5(1); 

81-89. 

6. Srihari Molleti, Vinay Rao and KN Jayaveera. A Stability indicating RP-

UPLC method for the estimation of Febuxostat and its impurities in bulk drugs 

and pharmaceutical dosage forms. American Journal of Pharm Tech 

Research. 2013: 3(2); 405-422. 

7. Srihari Molleti, MVV Suribabu, Vinay Rao and KN Jayaveera. A Stability 

indicating RP-UPLC method for simultaneous determination of Sildenafil and 

Tadalafil in bulk drugs and pharmaceutical dosage forms. American Journal 

of Pharm Tech Research. 2013: 3(2); 547-65. 

8. Srihari Molleti, Vinay Rao and KN Jayaveera. A Stability indicating RP-

UPLC method for the estimation of Bosentan and its impurities in bulk drugs 

and pharmaceutical dosage forms. American Journal of Pharm Tech 

Research. 2013: 3(2); 883-901. 

9. Srihari Molleti, Vinay Rao and KN Jayaveera. A Stability indicating RP-

UPLC method for the simultaneous estimation of Sildenafil citrate, Bosentan 

and their impurities in bulk drugs and pharmaceutical dosage forms. 

American Journal of Pharm Tech Research. 2013: 3(2); 623-650. 

10. Srihari Molleti, Vinay Rao and KN Jayaveera. Determination of Sildenafil 

citrate and its related substances in the commercial products and tablet dosage 

forms using RP-UPLC. American Journal of Pharm Tech Research. 2013: 

3(2); 387-404. 

11. B.Siddhartha, Dr.I.Sudheer babu, C.Parthiban, V.Prathyusha, 

B.Sowmya, C.Madhavi. Method development and method validation for 

the estimation of Tinidazole in bulk and pharmaceutical dosage form by 

RP-HPLC. Indo American Journal of Pharmaceutical Research, 

2013:3(9); 7455-7461. 
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12. B.Sowmya, B.Siddartha, V.Prathyusha. Method development and 

validation of Rivastigmine tartarate and estimation of drug in capsule 

dosage form by UV spectrophotometry. Inventi Rapid: Pharm Analysis 

& Quality Assurance. 2013:2013(4); 1-4. 

13. B.Siddhartha, Dr.I.Sudheer babu, C.Parthiban. A novel and validated 

UV-Spectrophotometric method for estimation of Moxifloxacin in bulk 

and tablet dosage form. International Journal of Pharm Tech Research. 

2013:5(4); 1722-1727. 

14. B.Siddhartha, Dr.I.Sudheer babu. Analytical method development and 

method validation for the estimation of Pioglitazone hydrochloride in 

tablet dosage form by RP-HPLC. International Journal of Pharmacy 

and Pharmaceutical Sciences. 2013:5(3); 770-774. 

15. B.Siddartha and I.Sudheer Babu. Analytical method development and 

method validation for the estimation of Pantoprazole in tablet dosage form 

by RP-HPLC. Der Pharma Cemica, 2013:5(4); 99-104. 

16 B.Siddhartha, Dr.I.Sudheer babu, A.Krupalini, Prathyusha.V. 
Development and validation of UV-Spectrophotometric method for 

Tolterodine in bulk and pharmaceutical dosage from. Asian Journal of 

Pharmaceutical Analysis. 2013:3(3); 102-104. 

17 Srihari Molleti, Vinay Rao and KN Jayaveera. A stability indicating 

RP-UPLC method for estimation of Apripitant and its related impurities in 

bulk drugs and its pharmaceutical dosage forms. Archives of Applied 

Science Research. 2013: 5(1); 280-288. 

18 Srihari Molleti, Vinay Rao and KN Jayaveera. A stability indicating 

RP-UPLC method for estimation of Dronedrone and its related impurities 

in bulk drugs and its pharmaceutical dosage forms. Der Pharma Chemica 

2013: 5(1); 334-342. 

19 M Divya Sweta, Uttam Prasad Panigrahy. Validated stability indicating 

UV Spectrophotometric method for the simultaneous estimation of 

Cefepime Hydrochloride and Tazobactam sodium in a combined injectable 

dosage form. Inventi Rapid: Pharm Analysis & Quality Assurance. 

2013:2013(4); 1-4. 

20 B.Siddartha, I.Sudheer Babu, Ch.Ravichandra Gupta, C.Parthiban. 

Analytical Method development and validation for simultaneous 

estimation of Nebivolol and Valsartan in bulk and Pharmaceutical dosage 

form by RP-UPLC method. International Journal of Pharmacy, 

2014:4(1), 340-346. 

21 V.Prathyusha, B.Siddhartha, B.Sowmya, C.Madhavi,  N.Kalyani. A 

validated UV Spectrophotometric method for the estimation of 

Ambriesentan in pure and tablet dosage forms. Inventi Rapid: Pharm 

Analysis & Quality Assurance, 2014:2014(1), 1-4. 

22 B.Siddhartha, Dr.I.Sudheerbabu, Ch.ravichandra Gupta, 

C.Parthiban. Analytical method development and validation for 

Gemcitabine HCl in Bulk and Pharmaceutical dosage form by RP-HPLC 

method. World Journal of Pharmaceutical Research, 2014:3(2), 3017-

3025 
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S.NO PHARMACOLOGY  

1. Umarani.V, Sudhakar.M, Lakshmi.B.V.S. Antiulcer activity of 

Tabernaemontana divaricata Linn. in rats. International Journal of 

Pharmacy and Industrial Research. 2012: 2(3); 235-241. 

2. V.Umarani and V.Chitra . Hepatoprotective activity of Tabernaemontana 

d/var/cata Linn. against Paracetamol induced hepatotoxicity in rats. 

International Journal of Pharmacy. 2012:2(4); 812-814. 

3. Neelapu Neelima, Muvvala Sudhakar, Mritunjaya B.Patil, 

B.V.S.Lakshmi. Antiulcer activity and HPTLC analysis of Mang/fera 

/nd/ca L. leaves. International Journal of Pharmaceutical and 

Phytopharmacological Research. 2012: 1 (4); 146-155. 

4 Dr.M.Srinivasa Murthy, Dr.M.Sudhakar, Aleti Raja Reddy, Dr.Viany 

Umesh Rao. Different pharmacological activities of 2, 5-Disubstituted 1, 

3, 4-oxadiazoles. Scholars Academic Journal of Pharmacy. 2013: 2(4); 

333-339. 

5. M. Sai Krishna, K. Naga Sravanthi, G. Sreenika, S. Chaithanya, M. 

Sudhakar. /nv/tro antioxidant activity of methanolic extract of Saccharum 

spontaneum. International Journal of Pharmacy. 2013:3(3); 628-633. 

6. K. Naga sravanthi, K. Hema latha, G.Sreenika, Y. Prashanth, 

M.Sudhakar.  Hepatoprotective activity of Act/nopter/s rad/ate against 

alcohol and Paracetamol induced hepatotoxicity in wistar albino rats. 

PHARMANEST.  2013:4(4); 709-715. 

7. Hemalatha Kamurthy, Sumalatha Ch.,Sunandan Rao.N, Muvvala 

Sudhakar. Antinociceptive activity of Stigmosterol-3-glyceryl-2ô-

linoleiate, Campesterol and Daucosterol isolated from Aerva lanata Linn. 

aerial parts. Asian Journal of Pharmaceutical and Clinical Research. 

2013:6(1); 149-152. 

8. Kamurthy Hemalatha, Ramya R. Anti-inflammatory activity of isolated 

flavonoids from ethyl acetate extract of Mapp/a foet/da m/ers leaves. Indo 

American Journal of Pharmaceutical Research. 2013:3(6); 5314-5322. 

9. Hemalatha Kamurthy, Sunitha Dontha, Swetha D. Anti-pyretic activity 

of isolated triterpenoids from methanolic extract of Z/z/phus maur/t/ana 

Lam root. Indo American Journal of Pharmaceutical Research. 

2013:3(5); 4045-4052. 

10 B.V.S.Lakshmi, M.Sudhakar, M.Aparna. Protective potential of black 

grapes against lead induced oxidative stress in rats. Environmental 

Toxicology and Pharmacology. 2013:35; 361-368. 

11 M.Srinivasa Murthy, Aleti Raja Reddy, Vinay Umesh Rao, 

M.Sudhakar. Various pharmacological activities of benzothiazole 

derivatives. PHARMANEST . 2013:4(4); 716-723. 

12 B.V.S.Lakshmi, M.Sudhakar, M.Aparna. Protective effect of black 

grapes on cadmium induced hepatotoxicity in rats. World Journal of 

Pharmaceutical sciences, 2014:2(4), 1-7. 

13 N.Neelima, M.Sudhakar, B.V.S. Lakshmi. Antistress activity of ethanolic 

extract of Emblica officinalis fruits in stress induced biochemical and 

physiological perturbations. International Journal of Research in 

Pharmacology & Pharmacotherapeutics, 2014:3(1), 72-79. 
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14 B.V.S.Lakshmi, M.Sudhakar, R.L.V. Ramya. Antianxiety activity of 

Moringa oliefera assessed using different experimental anxiety models in 

mice. Journal of Pharmacy Research, 2014:8(3), 343-348. 

15 N.Neelima, M.Sudhakar, Dr. B.V.S. Lakshmi. Adaptogenic activity of 

ethanolic extract of Emblica officinalis fruits. PHARMANEST , 2014:5(1), 

1859-1865. 

16 S.S. Bhandare, S.V.Temdhurne.  Antidepressant effects of dietary 

supplements garlic and black sesame extracts in ovariectomised rats: 

involving possible estrogenic and antioxidant mechanism. International 

Journal of Pharm Tech research, 2014 6(1):168-173. 

17 Rohit Vanam, P.Mounika Reddy. A case study of drug induced acute 

interstitial nephritis with combined use of beta-lactams, NSAIDS and 

Amikacin, International Journal of Science and Research, 2014:3(8); 

1569-1571.s 
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NATIONAL  AND  INTERNATIONAL  CONFERENCES  

 

2013-14 

Name of Staff 

member 

Name of the Workshop/ 

conference 
Date(s) Venue 

Dr.K. Vijaya Sri 

New Dimensions in 

Chemistry and Chemical 

Technologies-Applications in 

Pharma Industry 

23-25/06/2014. 

 

Institute of Science 

and Technology 

JNTUH. 

Dr.K.Hema 

Latha 

New Dimensions in 

Chemistry and Chemical 

Technologies-Applications in 

Pharma Industry 

23-25/06/2014. 

 

Institute of Science 

and Technology 

JNTUH. 

Dr. Satya 

Bhrata Bhanja 

Current Status and Future 

Prospectus in Pharmacy 

Education And Research 

Towards Industry Application 

29-30/11/2013. 

 

College of 

Pharmaceutical 

Sciences,JNTU 

Dr. K Kishore 

Kumar 

Current Status and Future 

Prospectus in Pharmacy 

Education And Research 

Towards Industry Application 

29-30/11/2013. 

 

College of 

Pharmaceutical 

Sciences,JNTU 

D.Sunitha 

Current Status and Future 

Prospectus in Pharmacy 

Education And Research 

Towards Industry Application 

29-30/11/2013. 

 

College of 

Pharmaceutical 

Sciences,JNTU 

Aneesa Fathima 

Current Status and Future 

Prospectus in Pharmacy 

Education And Research 

Towards Industry Application 

29-30/11/2013. 

 

College of 

Pharmaceutical 

Sciences,JNTU 

K.Naga 

Sravanthi 

 ñRole of Intelectual Property 

Rights in Pharmaceutical 

Industriesò 

1, 2-03-2013. 

 

Vijaya Institute Of 

pharmaceutical 

Sciences For 

Women. 

Current Status and Future 

Prospectus in Pharmacy 

Education And Research 

Towards Industry Application 

29-30/11/2013. 

 

CPS,JNTU 

Divya Yada Spectral Interpretation of 

Organic Compounds   

14-12-2013 Bharat Institute of 

Technology 

CH.Swathi Application of and Design Of 

Experiments For The 

11,12-11-2013 Vishnu Institute of 

Pharmaceutical 
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Kumari Development Of 

Pharmaceutical Formulations 

Education and 

Research 

Current Trends in 

Pharmaceutical Product 

Development Including 

Regulatory Aspects 

19-30 /08/2013 Gokaraju Rangaraju 

College Of 

Pharmacy 

Sowmya 

Chirumamilla 

ñPharmacy Practice Modules 

Advanced Learning Series-6ò 

06- 08/10/2013 Indian Association 

Of Colleges Of 

Pharmacy 

G.Prathiba staff Development 

Programme on ñTeaching 

Learning Methodologies for 

Pharmcy Practice Teachersò 

30-09-2013 

to12-10-2013. 

 

JSS College of 

Pharmacy 

P.Ramanjaneyul

u 

staff Development 

Programme on ñTeaching 

Learning Methodologies for 

Pharmcy Practice Teachersò 

30-09-2013 

to12-10-2013 

 

JSS College of 

Pharmacy 

Course on Advanced 

Statistics 

17-21/03/2014. National Institute of 

Epidemiology(ICM

R) 

Ajay Kumar S staff Development 

Programme on ñTeaching 

Learning Methodologies for 

Pharmcy Practice Teachersò 

30-09-2013 

to12-10-2013. 

 

JSS College of 

Pharmacy 

2012-13 

Name of Staff 

member 
Name of the Workshop Date(s) Venue 

Dr. 

M.Sudhakar 

Indo American pharmaceutical 

regulatory symposium 

18-20 Oct JNTUH, Kukatpally 

National conference on 

reforms and innovations in 

pharmacy education towards 

global standards 

17-18 Aug JNTUH, Kukatpally 

 

Dr.K. 

Hemalatha 

Indo American pharmaceutical 

regulatory symposium 

18-20 Oct JNTUH, Kukatpally 
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Dr.Satyabrata 

Bhanja 

Indo American pharmaceutical 

regulatory symposium 

18-20 Oct JNTUH, Kukatpally 

 

Nanoscience in 

pharmaceuticals 

11-12, Apr MLR institute of 

pharmacy, Hyderabad 

Dr.T.Prakash Indo American pharmaceutical 

regulatory symposium 

18-20 Oct JNTUH, Kukatpally 

 

Dr.B.V.S. 

Lakshmi 

Indo American pharmaceutical 

regulatory symposium 

18-20 Oct JNTUH, Kukatpally 

 

Mr.C.Parthivan 

 

National conference on 

reforms and innovations in 

pharmacy education towards 

global standards 

(Poster presented) 

17-18 Aug JNTUH, Kukatpally 

 

National conference on 

applications of nanotechnology 

in pharmacy 

14 Jul Raghu College Of 

Pharmacy, 

Vishakhapatnam. 

Mr. 

I.Madhusudsha

na Reddy 

Indo American pharmaceutical 

regulatory symposium 

18-20 Oct JNTUH, Kukatpally 

 

Current trends  in pharmacy 

education, profession and 

research 

24-25, Aug Bhaskar College Of 

Pharmacy, Moinabad, 

Hyd 

Mr. Kishore 

Kumar 

Kadimpati 

3
rd

 world congress on 

Biotechnology 

13-15 Sep International 

convention centre, 

Hyderabad 

Indo American pharmaceutical 

regulatory symposium 

18-20 Oct JNTUH, Kukatpally 

 

Mrs.Aneesa National conference on 

applications of nanotechnology 

in pharmacy 

14 Jul Raghu College Of 

Pharmacy, 

Vishakapatnam 

Capacity building of women 

managers in higher  education 

27-31 Aug Osmania University, 

Hyd. 

Mrs. Baby 

Sireesha 

National level workshop on 

mathematical applications for 

engineering sciences 

30-31 

March 

Mall Reddy 

engineering college, 

Hyd 

National conference on 

Applications of Mathematics 

in Engineering, physical and 

life sciences 

7-9 Dec Sri Venkateswara 

University, Tirupathi 
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Mr. Danendra 

kumar Hardel 

HPLC as an analytical tool 8-9 March Raghavendra institute 

of pharmaceutical 

education and research, 

Anantapur. 

Mr.Uttam 

Prasad 

Panigraphy 

HPLC as an analytical tool 8-9 March Raghavendra institute 

of pharmaceutical 

education and research, 

Anantapur. 

Pharmacy education for 

industry and research needs 

17 March JNTUH, Kukatpally 

Mrs. Naga 

Sravanthi 

Indo American pharmaceutical 

regulatory symposium 

18-20 Oct JNTUH, Kukatpally 

Mrs. Umarani Workshop on experimental 

pharmacology 

1-3 Aug Chalapathi institute of 

pharmaceutical 

sciences, Guntur 

4
th
 Indian pharmaceutical 

association Student congress 

18-19 Feb St. Peters institute of 

pharmaceutical 

sciences, Warangal 

Current trends in pharmacy 

education, profession and 

research 

24-25, Aug Bhaskar College Of 

Pharmacy, Moinabad, 

Hyd 

Mrs. V. 

Neelima 

National level seminar on 

Preparing pharmacists for the 

global challenges & 

engineering opportunities in 

clinical research and novel 

drug delivery systems 

14-15 

September 

Malla Reddy institute 

of Pharmaceutical 

sciences, Hyd. 

Ms. Jyothi Basic concepts and PK 

analysis using Phoenix 

Winnonlin Software 

6,7,13 July G. Pullareddy college 

of pharmacy, 

Hyderabad. 



198 
 

2011-12 

Name of Staff 

member 
Name of the Workshop Date(s) 

Venue 

 

Dr. M.Sudhakar 

World Congress Of  

Pharmaceutical  sciences 

(FIP) 

2-8 Sept Hytexs ,Hyderabad 

Mrs. K.Rajeswari 

World Congress Of  

Pharmaceutical  sciences 

(FIP) 

2-8 Sept Hytexs ,Hyderabad 

Mr.I.Madhusudhana 

Reddy 

Regulatory Challenges  

Global Pharmaceutical 

Market 

5
th
 March  

Hyderabad 

 

National Seminar on 

Recent advances in 

heterocyclic chemistry 

4-5 Nov JNTUH,Kukatpally 

Mrs.V.Manjusha 
63

rd
 Indian Pharmaceutical 

congress 
16-18 Dec 

International 

Exhibition Centre, 

Bangalore 

Dr.T.Prakash 
International scientific 

conference  
2-4 November 

Salesa beach report, 

Malaysia 

Mr.Ajay Kumar 

Sarabu 

Experimental education in 

pharmacy practice 

10-11 

September 

JSS College of 

pharmacy, Mysore 

Mrs Yasmin Begum 

2
nd 

International 

conference on Drug 

Delivery-2011 

21-22 Jan 
PSG College of 

Pharmacy, Coimbatore 

2010-2011 

Name of Staff 

member 
Name of the Workshop Date(s) Venue 

Ms. G.Jyothi APTI 2010 
2-3 Nov  

 
Hyderabad 

Mrs. K 

Rajarajeswari 

62nd Indian Pharmaceutical 

Congress 
13-15 Dec Manipal 

Recent advances in 

pharmaceutical sciences 
22-23

rd
 Dec BHU, Varanasi 

Mr. I Madhusudhan 

Reddy 

Tools for design and 

synthesis of drugs 

22
nd

 to 24
th
 

April  

Gokaraju Rangaraju 

College of Pharmacy, 

Hyderabad 
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Mrs Yasmin Begum 

APTI-2010 2-3 Nov Hyderabad 

International conference on 

recent advances in 

pharmaceutical sciences 

22-23
rd

 Dec   BHU, Varanasi 

APAS-2010 18-20Nov JNTUH, Kukatpally 

Indo American 

pharmaceutical regulatory 

symposium 

20-21 Nov  Sri Ramachandra 

University, Chennai. 

Dr K Hemalatha 

Recent Trends in Pharmacy 

Education and Practice 
9-10 July 

New Delhi 

 

62nd Indian Pharmaceutical 

Congress 
13-15 Dec Manipal 

Dr. K. Vijaya Sri PHARMAQUEST 2010 
Mar 7-8

th
 

 

Dr.Samuel George 

Institute of  

Pharmaceutical 

Sciences, Markapuram 

Dr. T. Prakash 
Recent Trends in Pharmacy 

Education and Practice 
9-10 July New Delhi 

Dr. M.Sudhakar 
Recent Trends in Pharmacy 

Education and Practice 
9-10 July New Delhi 

Dr BVS Lakshmi APTI-2010, 2-3 Nov Hyderabad 

Mrs Aruna Pai 

 

62
nd

 IPC 13-15Dec  Manipal. 

15
th
  annual convention of 

APTICON 2010 

2-3 
rd 

 

November Hyderabad 

Mrs. D.Sunitha Workshop on computer 

aided drug design 

&discovery-2010 

30 april-2 may        NIPER hyd 

Mrs. Aneesa Workshop on computer 

aided drug design 

&discovery-2010 

30 april-2 may         NIPER hyd 
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2009-2010 

Dr. M.Sudhakar 61
st
 Indian 

Pharmaceutical 

Congress 

 

11-13 Dec 

Nirma university 

Ahmadabad 

Mrs. Uma rani Quality Improvement 

Program (QIP) 

conducted by AICTE 

 

12
th
 to 18

th 

Oct 

JSS College of 

Pharmacy, Ooty, 

Tamilnadu 

Dr. Sridhar HPLC system and its 

application 

 

2-4 Mar 

Chebrolu 

Hanumaiah 

Institute of Ph. 

Sciences, Guntur. 

Dr.BVS  Lakshmi 61
st
 Indian 

Pharmaceutical 

Congress 

11-13 Dec Nirma university 

        Ahmadabad 

Mrs.K 

Rajarajeswari 

61
st
 Indian 

Pharmaceutical 

Congress 

11-13 Dec 

 

 

Nirma university 

Ahmadabad 
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Evaluation report 

3.  Evaluative Report of the Department   

1. Name of the Department : Pharmacology   

2. Year of establishment: B.Pharm: 2004. 

           Pharm. D: 2008.  

                                     Pharm.D Post Baccalaureate: 2009 

                                     M. Pharm: 2010. 

3. Is the Department part of a college/Faculty of the university? 

Yes, department of Malla Reddy College of Pharmacy, Secunderabad. 

4. Names of programs offered (UG, PG, Pharm D, Integrated Masters; M.Phil., 

Ph.D., Integrated Ph.D., Certificate, Diploma, PG Diploma, D.M./M.Ch., 

Super specialty fellowship, etc.)  

UG:   B.Pharm 

PG:    M.Pharm Pharmacology, 

           Pharm.D 

           Pharm.D Post Baccalaureate 

5. Interdisciplinary programs and departments involved 

NIL 

6. Courses in collaboration with other universities, industries, foreign institutions, 

etc.   

NIL 

7. Details of programs discontinued, if any, with reasons  

NIL 

8. Examination System: Annual/Semester/Trimester/Choice Based Credit System  

B.Pharm : Semester 

M.Pharm : Semester 

Pharm.D : Annual 

9. Participation of the department in the courses offered by other departments 

S.no Name of the 

course 

Name of the 

department 

Whether Approved by  

UGC / DCI /PCI  /  

MCI/AICTE  

1 MPharm-  

Pharmaceutical 

Quality  

Assurance) 

Pharmaceutical  

Analysis  

 

                       

              PCI,AICTE 

2 MPharm-  

Pharmaceutical  

Regulatory 

Affairs  

 

           

 Pharmacy  

 Practice  

 

  

              PCI,AICTE 
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10. Number of teaching posts sanctioned, filled and actual (Professors/Associate 

Professors/Asst. Professors/others) 

Designation Sanctioned  Filled Actual (including 

CAS & MPS) 

Professor  1 1 - 

Associate Professor/Reader 1 1 - 

Assistant Professor  5 5 - 

11. Faculty profile with name, qualification, designation, area of specialization, 

experience and research under guidance    

S.No Name 

 

Qualification Designation Specialization No. of 

Years of 

Experience 

No. of M. 

Pharm/Ph.D 

students 

guided in 

past 4 years 

1 Dr. B.V.S. 

Lakshmi 

M. Pharm, 

Ph. D 
Professor Pharmacology 9.5 

M. Pharm:20 

Ph.D : 02 

2 
Mrs. V. Uma Rani M. Pharm 

Assoc. 

Professor 
Pharmacology 6.8 

M. Pharm: 8 

3 Mrs. K. Naga 

Sravanthi 
M. Pharm 

Assistant 

Professor 
Pharmacology 4.6 

M. Pharm:5 

4 
Mrs.Jyothi Kiran M. Pharm 

Assistant 

Professor 
Pharmacology 3 

 

5 
Mrs. V Manjusha M. Pharm 

Assistant 

Professor 
Pharmacology 2.3 

 

6 
Mr.V.BalaKrishna M. Pharm 

Assistant 

Professor 
Pharmacology 1.10 

 

7 
Mrs. P Supriya M. Pharm 

Assistant 

Professor 
Pharmacology 1.10 

M. Pharm:1 

8 Mrs.Richa 

Srivastava 
M.Pharm 

Assistant 

Professor 

Pharmacy 

Practice 
5.6 

Pharm.D: 5 

9 
Mr.Ramanjaneyulu M.Pharm 

Assistant 

Professor 

Pharmacy 

Practice 
2.7 

Pharm.D: 3 

10 
Mr.Ajay Kumar Pharm.D 

Assistant 

Professor 
--- 2.5 

Pharm.D: 4 

11 
Ms.Sowmya M.Pharm 

Assistant 

Professor 

Pharmacy 

Practice 
1.3 

Pharm.D: 3 

12 
Ms.Prathibha M.Pharm 

Assistant 

Professor 

Pharmacy 

Practice 

7 Months  - 
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S.No Name 

 

Qualification Designation Specialization No. of 

Years of 

Experience 

No. of M. 

Pharm/Ph.D 

students 

guided in 

past 4 years 

13 
Mrs.Alekhya M.Pharm 

Assistant 

Professor 

Pharmacy 

Practice 

7 Months  - 

 

12. List of senior Visiting Fellows, adjunct faculty, emeritus professors 

Dr. Uday Kumar, National Institute of Nutrition, Scientist  

13. Percentage of classes taken by temporary faculty ï program-wise information  

NIL 

14. Program-wise Student Teacher Ratio 

S.No Course Student teacher ratio 

1 B. Pharm      1:15 

2 Pharm.D      1:15 

3 M. Pharm      1:12 

 

15. Number of academic support staff (technical) and administrative staff: 

sanctioned,  filled and actual 

 

16. Research thrust areas as recognized by major funding agencies 

NIL 

17. Number of faculty with ongoing projects from a) national b) international 

funding agencies and c) Total grants received. Give the names of the funding 

agencies, project title and grants received project-wise.  

NIL 

18. Inter-institutional collaborative projects and associated grants received  

a) National collaboration b) International collaboration   

    NIL 

19. Departmental projects funded by ICMR; DST-FIST; UGC-SAP/CAS, DPE; 

DBT, ICSSR, AICTE, etc.; total grants received.  

NIL 

20. Research facility / centre with  

 state recognition  : YES (Osmania University) 

 national recognition : NIL 

 international recognition :NIL 

21. Special research laboratories sponsored by / created by industry or corporate 

bodies  

NIL 

  

S.No Designation Sanctioned Filled 

1 Technical Staff 2 2 

2 Administrative Staff 2 2 
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22. Publications:  

 Number of papers published in peer reviewed journals (national / 

international)  

National = 0         International = 7 

 Monographs : NIL 

 Chapters in Books : NIL 

 Books edited  : NIL 

 Books with ISBN with details of publishers : NIL 

 Number listed in International Database (For e.g. Web of Science, Scopus, 

Humanities International Complete, Dare Database - International Social 

Sciences Directory, EBSCO host, Medline, etc.) 

 Citation Index         ï              range:                         average : 

 SNIP                       ï              range:                         average: 

 SJR                          ï              range:                        average: 

 Impact Factor          ï              range  :0.29-03         average : 1.645 

 h-index                    ï              range:                        average: 

23. Details of patents and income generated   

NIL 

24. Areas of consultancy and income generated   

NIL 

25. Faculty selected nationally / internationally to visit other laboratories / 

institutions / industries in India and abroad  

NIL 

26. Faculty serving in   

a) National committees b) International committees c) Editorial Boards d) 

any other (specify)  

S. 

No 

Name of 

Faculty 

Name of 

National / 

international 

selection to 

visit labs 

Labs 
National 

committees 

Internation

al 

committees 

Editorial  

Board India  Abroad 

1. Dr.B.V.S 

Lakshmi 

     Internatio

nal journal 

of 

pharmacy 

health 

sciences. 
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27. Faculty recharging strategies (Refresher / orientation programs, workshops, 

training programs and similar programs).  

Guest lecturers from experts of industry and academia are regularly arranged 

for students and staff members to update their knowledge in the field of 

pharmacology. 

S.No Name of the 

faculty 

Seminars/ 

Conference 

orientation 

programs  

Workshops, 

training 

programs  

2011-2012 

1 Dr. T. Prakash 1 - - 

2 Mrs. P 

Bhuvaneswari 

1 - 1 

3 Dr. B.V.S. 

Lakshmi 

1 - - 

4 V. Uma Rani 1 - - 

5 S. Ajay Kumar 1 - - 

2012-13 

1 V. Uma Rani 2 - 1 

2 Dr. T. Prakash 1   

3 P. 

Ramanjaneyulu 

1 - - 

4 Dr. B.V.S. 

Lakshmi 

2  1 

5 K .Naga 

Sravanthi 

1 - 1 

6 S. Ajay Kumar 2                   - - 

7 Richa Sri 

Vasthava 

1                 - - 

8 Paul Richards   1 

2013-14 

1 Dr. B.V.S. 

Lakshmi 

1 - - 

2 V. Uma Rani 1 - - 

3 K .Naga 

Sravanthi 

1 - - 

4 P. 

Ramanjaneyulu 

1 - - 

5 G. Prathiba 1 - - 

6 Ch. Sowmya 1 - - 

7 S. Ajay Kumar 1 - - 

 

Department encourages faculty members to upgrade their qualification by 

sponsoring for part-time Ph.D. programmes. 

Dr.B.V.S. Lakshmi has completed her Ph.D as a part time scholar during 

2007-11.  

At present one staff member is pursuing Ph.D from JNTUH and others from 

AU and ANU. 
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All the faculty members are allowed to participate in various national and 

international seminars and conferences to update their expertise and to present 

their research findings. All the faculties are financially supported to participate 

in such events. Faculty members presented scientific posters at international 

conference 

In addition the faculties are regularly deputed for the skill development 

/refresher programmes such as TOT (Training of teachers) and spiritual retreat 

programmes.  

28. Student projects  

 percentage of students who have taken up in-house projects including inter-

departmental projects: 67% (2011-12), 100%(2012-13), 100%(2013-14) 

 percentage of students doing projects in collaboration with other 

universities / industry / institute: 33%(2011-12) 

29. Awards / recognitions received at the national and international level by  

 Faculty: NIL 

 Doctoral / post doctoral fellows: 1 

 Students: NIL 

30. Seminars/ Conferences/Workshops organized and the source of funding 

(national / international) with details of outstanding participants, if any. 

S. 

No 

Name of Seminars/ 

Conferences/Workshops 

Name of Funding Agencies Academ

ic year National Internati

onal 

outstanding 

participants 

1. Pharmacy Practice 

conference- Role of 

pharm.D graduates in 

global health care 

scenario. 

Yes --- Keerthana, Bilal- 

MRCP.. 

Sruthi, Abhishek 

Nooreen, MRCP 

Quiz(1
st
) 

2014 

2 Emerging trends in 

Pharmaceutical education 

research and development 

Yes ---  2013 

3 National conference on 

recent trends  in 

Pharmaceutical sciences 

Yes ---  2012 

31. Code of ethics for research followed by the departments: YES 

 All researchers must protect the integrity and reputation of education 

by conducting their research to higher standards 

 Researchers must take their data and methods to reasonable external 

scrutiny. 

 Researchers must accord due respect to all methodologies and they 

must contribute to the spirit of critical analysis and constructive 

criticism. 

 Researchers must not do false research or findings. 

 Researchers must not take any undertaking or significance on research 

work which they are not competent. 

 Researchers must not criticize other researchers in unprofessional 

manner. 

 Researcher should not use their research for their illegal purpose. 
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 All researchers are expected to use and cite some material but 

plagiarism or misuse of research will not be permitted. 

 

The authorship of publications should give due importance to relative 

leadership and contributions by the researchers concerned.  

32. Student profile program-wise: 

 

Name of the 

Program 

(refer to question 

no. 4) 

Applications 

received 

Selected Pass percentage 

Male Female  Male Female  

2011-12 

B. Pharm 60(42+18*) 

 

      32 28 53% 85% 

Pharm.D - - - - - 

Pharm.D(P.B) 10(7+3*) 4 6 100% 100% 

          M. Pharm 

Pharmacology 18((13+5*) 9 9 100% 100% 

Pharmaceutical 

Chemistry 

18(13+5*) 5 13 80% 100% 

Pharmaceutical 

Analysis 

36(25+11*) 10 26 90% 100% 

Pharmaceutics 36(25+11*) 16 20 100% 100% 

2012-2013 

B. Pharm 53(35+18*) 23 30 56% 73% 

Pharm.D - - - - - 

Pharm.D(P.B) 10(7+3*) 4 6 100% 83% 

          M. Pharm 

Pharmacology 17(12+5*) 5 12 80% 100% 

Pharmaceutics 57(46+11*) 24 33 80% 100% 

Pharmaceutical 

Analysis 

55(45+11*) 18 37 94% 100% 

Pharmaceutical 

Chemistry 

13(8+5*) 3 10 80% 100% 

      

2013-2014 

B. Pharm 138(84+54*) 54 84 83% 76% 

Pharm.D - - - - - 

Pharm.D(P.B) - - - - - 

         M. Pharm 

Pharmacology - - - - - 

Pharmaceutical 

Analysis 

- - - - - 

Pharmaceutics - - - - - 

* - Category ï B admission- 30% of total intake 

   Category ï A admission- 70% of total intake,filled by Convenor,EAMCET  
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33. Diversity of students 

Name of the 

Program 

(refer to question 

no. 4) 

% of 

students 

from the 

same 

university 

% of students 

from other 

universities 

within the State 

% of students 

from 

universities 

outside the 

State 

% of 

students 

from other 

countries  

Pharmacology 

2011-12 22.2 66.6 11.1 - 

20012-13 10 86.6 3 - 

2013-2014 - 100 - - 

34. How many students have cleared Civil Services and Defense Services 

examinations, NET, SET, GATE, USMLE, PLAB, GPAT, NCLEX, CGFNS, 

IELTS and other competitive examinations? Give details category-wise.  

        

S.no 

No. of students Exam qualified Academic year 

1 1 GRE,TOEFL 2011-12 

2 1 IELTS 2011-12 

3 2 GPAT 2013-14 

35. Student progression 

Student progression Percentage against enrolled  

UG to PG 68% 

PG to M.Phil - 

PG to Ph.D.   2 

Ph.D. to Post-Doctoral   - 

Employed  

 Campus selection  

 Other than campus recruitment  

6(2011-12) 

19(2013-14) 

Entrepreneurs     

36. Diversity of staff 

Percentage of  faculty who are graduates    

of the same university 7.6 

from other universities within the State 46.1 

from universities from other States 46.1 

from universities outside the country               - 

37. Number of faculty who were awarded M.Phil., DM, M Ch, Ph.D., D.Sc. and 

D.Litt. during the assessment period  

One faculty was awarded with Ph.D.: Dr. B.V.S. Lakshmi. 

38. Present details of departmental infrastructural facilities with regard to 

a) Library : YES 

1. No. Of book titles: 32 

2. No. of book volumes: 295 

3. No. of journals: 32 

4. Databases: Lexicomp online drug information database. 

5. Soft wares: NIL 

 

b) Internet facilities for staff and students: YES 
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c) Total number of class rooms 

           1. UG Class Rooms: 8 

           2. PG Class Rooms: 1 

d) Class rooms with ICT facility and ósmartô class rooms:6 

e) Studentsô laboratories  

           1. UG Labs: 2 

           2. PG Labs: 1 

f) Research laboratories: 1  

39. List of doctoral, post-doctoral students and Research Associates  

 a) From the host institution/university: NIL 

          B) From other institutions/universities: NIL 

40. Number of post graduate students getting financial assistance from the 

university.  

NIL 

41. Was any need assessment exercise undertaken before the development of new 

program(s)? If so, highlight the methodology.   

Before offering a new program, the college initiates discussion with a group of 

academicians, industrial experts. Etc. The recommendation of these experts 

will be for worded to concerned board of chairman and in turn he will invite 

experts in the field from both the outside and within the college. 

 

42. Does the department obtain feedback from  

a. Faculty on curriculum as well as teaching-learning-evaluation? If yes, how 

does the department utilize the feedback?  YES,  feedback  on  curriculum  

is  discussed  on  board  of studies  and  modifications  will  be  

implemented,  if necessary with board approval. 

b. Students on staff, curriculum and teaching-learning-evaluation and how 

does the department utilize the feedback?  YES, Students feedback on 

curriculum would take up during developmental and board meetings, any 

valid suggestions are implemented.   Similarly,   evaluation   of teaching   

will   be discussed with concerned faculty and an opportunity will be 

given   to    correct   lacunae   by   the   concerned   faculty. 

c. Alumni and employers on the programs offered and how does the 

department utilize the feedback? YES, Alumni has been  actively  

involved  in  suggesting  new  programmes  and also in designing the 

curriculum for the said programmes.  
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List the distinguished alumni of the department (maximum 10) 

2011-2012 

S. 

No 

Name Of The 

Student 

Qualification Present Position 

1 Abhilash B.Pharm. United Health Group. 

2 Sumalini Janice B.Pharm. United Health Group. 

3 Chandra Latha B.Pharm. United Health Group. 

4 Raju Daniki B.Pharm. Vivimed. Med.Rep. 

5 Nikhil Goud B.Pharm. Piramal Health Care, 

Med.Rep. 

6 Koteshwar B.Pharm. Med.Rep. 

7 Kameswari M.Pharm  Tech.Mahindra 

8 Nageswararao M.Pharm Global Health Care 

9 Sashankh M.Pharm Global Health Care 

10 Saritha M.Pharm Sinowledge 

11 Rakesh Reddy M.Pharm Sinowledge 

12 Divya Pharm. D P/B. Faculty (CMR College of 

Pharmacy) 

13 Ramya Pharm. D P/B. Faculty(CMR College of 

Pharmacy) 

14 Mahmood Pharm. D P/B. Faculty(MR Pharmacy 

College) 

 

2012-2013 

S. 

No 

Name Of The 

Student 

Qualification Present Position 

1 Kranthi M.Pharm Global Health Care 

2 Anisha M.Pharm Thomson and Reuters 

3 Nirisha M.Pharm R A Chem 

4 Jamuna M.Pharm Alfmed, Q.C 

5 Divya M.Pharm Sinowledge 

6 Angilica Christine Raj M.Pharm HCL 

7 M.Venugopal Pharm. D P/B. Faculty 

 

2013-2014 

S. 

No 

Name Of The 

Student 

Qualification Present Position 

1 A. Naga Raju B.Pharm Indian Immunologicals 

2 M. Rajesh B.Pharm Indian Immunologicals 

3 P. Veronica B.Pharm Trans Dyne 

4 K. Maheshwari B.Pharm Trans Dyne 

5 B. Uma Rani B.Pharm Hetero pharmacy 

6 S. Sravani B.Pharm Hetero pharmacy 

7 D. Shekar B.Pharm Ravi Hospitals, Pharmacist 

8 Reinhard Bonke B.Pharm National Rural health 

employment scheme. 

9 V. Shivani B.Pharm HCL 
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10 P. Anusha B.Pharm HCL 

11 M. Veena B.Pharm HCL 

12 Likita B.Pharm HCL  

13 P. Supriya B.Pharm Iaothro health care 

14 V. Swetha B.Pharm Iaothro health care 

15 P. Mounika B.Pharm Iaothro health care 

16 Alfonsa Abraham B.Pharm Iaothro health care 

17 K. Sri divya B.Pharm Iaothro health care 

18 Vijaya prathibha B.Pharm Iaothro health care 

19 Md. Nazeerudhin B.Pharm Iaothro health care 

 

43. Give details of student enrichment programs (special lectures / workshops / 

seminar) involving external experts. 

Special lectures 

S. No Name Of Speaker  Topic Delivered Beneficiar

y 

Academic 

Year 

1 Dr. T.V Narayana Scope of Pharm D 

program in India & 

Abroad 

Students 2013-14 

2 Dr. Prasad Pharmacovigilance scope 

and objectives 

Staff & 

Students 

2013-14 

3 Dr. A. Ramesh Scope of Pharm D 

program especially in 

Abroad 

Students 2013-14 

4 1.Dr.Don Faller & 

2.Dr.Fugarty 

1. Regulation of 

intracellular calcium and 

role of calcium in 

Neurotoxicity. 

2. Invivo toxicity testing 

of Environmental 

Chemicals. 

Staff & 

Students 

2013-14 

 

 

5 Prof.Dr.P.Srinivas

a Shastry. 

Entrepreneureship 

Development Programme. 

Staff & 

Students 

2012-13 

6 Dr.N.Rama 

Krishna Reddy 

Career Development 

Programme 

Staff & 

Students 

2011-12 

7 Dr.K.Krishna 

Kumar & 

Dr.K.Usha. 

Career Opportunities for 

Pharmacy Students 

Staff & 

Students 

2011-12 
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Work shops: NIL 

     Seminar 

S. 

No 

Name Of Speaker  Topic Delivered Beneficiary Academic Year 

1 Mr. Ajay Kumar Experimental 

education in 

Pharmacy practice  

Staff 2011-12 

44. List the teaching methods adopted by the faculty for different programs 

including clinical teaching.  

1. Black Board teaching ,Power point presentation ,OHP of lecture  

materials and multimedia videos Handouts of lecture material  

2. Software's for  alternative animal testing Video   on   Surgical   

procedures   on   experimental   animals  

3. Pictorial charts of   human physiology,  human organ system 

models, histology of organs  

4. Standard   Operating   procedures    for    all    sophisticated 

equipments  

 

45. How does the department ensure that program objectives are constantly met 

and learning outcomes are monitored?  

The   conduct   of sessional   examinations   helps   to   evaluate   students' 

knowledge  and understanding  in their courses. Apart from regular viva voce and 

group discussions, students are assigned to present medical cases and the same is 

evaluated for various aspects like, format of presentation, communication   skills,   

pharmaceutical   interventions   made,   patient counseling, etc. Also the journal 

club presentation reveals their skill to interpret the scientific literatures. These 

exercises enable the students to meet their learning objectives 

 

46. Highlight the participation of students and faculty in extension activities:  

Students and faculty members created awareness programmes about role of 

pharmacist in healthcare system.  Students and faculty members are actively 

participated in conducting Health Camp in a school at Suraram, Secunderabad. 

As well as Health Awareness programs in local areas.  

 

47. Give details of ñbeyond syllabus scholarly activitiesò of the department: NIL 

48. State whether the program/ department is accredited/ graded by other 

agencies? If yes, give details.  

YES. National board of Accreditation, All India Council for Technical 

Education, Pharmacy Council of India, New Delhi  

49. Briefly highlight the contributions of the department in generating new 

knowledge, basic or applied.  

 The   department   has   been   organizing   journal   clubs   and 

staff/student seminars regularly to discuss on various research topics.  

 Eminent Scientist/Experts in various fields of research   are invited to   

deliver lectures   on basic   science   and   applied research to both 

faculty and students.  
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50. Detail five major Strengths, Weaknesses, Opportunities and Challenges 

(SWOC) of the department.  

         Strength  

1.   State of art facilities and faculty  

2.   Strong research environment and out standing scientific atmosphere   

3.   Research   opportunities at the fore front of Pharmaceutical sciences.  

4.   Multi disciplinary curriculum  

5.   Publications in high impact factor journals. 

        

     Weakness  

1.   To develop alternate animal use for certain efficacy and safety studies  

2.   Nude mice facilities for cancer biology,  

3.   Campus placements.  

4.   Lack of few equipments for research. 

5.   Absence of facilities for maintaining cell lines. 

 

      Opportunities  

1.  Teaching at Diploma, B.Pharm,   M.Pharm,   and  Pharm  D   Colleges.  

2.   Pharmaceutical   Industry,    Drug    discovery,    preclinical screening 

and clinical         Pharmacology. 

3.  Medical coding, medical transcription and drug marketing  

4.   Pharmacist at corporate hospitals and chain of Pharmacies, Drug 

Inspector and Drug regulatory officials in government organizations.  

5.  Pharmacovigilance.  

 

      Challenges   

1.   Strengthen the quality research on cellular/ molecular level.  

2.   Strengthen clinical pharmacology area in the department.  

3.   Striving towards to reach our mission and vision.  

4.   Further improvement of Research lab for anti-cancer activity. 

5.   Training on animal experimentation.  

 

51. Future plans of the department.  

        To establish state of art Molecular Pharmacology Laboratory, Stem cell 

research laboratory    for cancer and neurological disorders. 

 

3.  Evaluative Report of the Department   

52. Name of the Department: Pharmaceutical Analysis. 

53. Year of establishment: B.Pharm: 2004. 

           Pharm. D: 2008.  

                                     Pharm.D Post Baccalaureate: 2009 

           M.Pharm (Pharmaceutical Analysis and 

Quality Assurance): 2011. 

54. Is the Department part of a college/Faculty of the university? 

Yes, department is a part of Malla Reddy College of Pharmacy, Secunderabad. 
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55. Names of programs offered (UG, PG, Pharm D, Integrated Masters; M.Phil., 

Ph.D., Integrated Ph.D., Certificate, Diploma, PG Diploma, D.M./M.Ch., 

Super specialty fellowship, etc.)  

UG :   B.Pharm 

PG :    M.Pharm Pharmaceutical Analysis and Quality Assurance 

           M.Pharm Pharmaceutics 

       M.Pharm Pharmacology            

           Pharm.D 

           Pharm.D Post Baccalaureate 

56. Interdisciplinary programs and departments involved 

The projects of M. Pharm (Pharmaceutics) are extended to utilize HPLC, UV 

visible spectrophotometer and FTIR spectroscopy.  

57. Courses in collaboration with other universities, industries, foreign institutions, 

etc.  

The college is in MOU with Spectrum laboratories for R & D works. 

58. Details of programs discontinued, if any, with reasons  

NIL 

 

59. Examination System: Annual/Semester/Trimester/Choice Based Credit System  

B.Pharm : I year Annual system and from Second year to Fourth year Semester 

system. 

M.Pharm : Semester 

Pharm.D : Annual 

60. Participation of the department in the courses offered by other departments 

 

S.no Name of the 

course 

Name of the department Whether Approved by  

UGC / DCI /PCI  /  

MCI/AICTE  

1 MPharm-  

(Pharmaceutical 

Analysis and 

Quality 

Assurance) 

The projects of M. Pharm -

Pharmaceutics are extended 

to utilize HPLC, UV visible 

spectrophotometer and 

FTIR spectroscopy.  

                       

              AICTE 

 

61. Number of teaching posts sanctioned, filled and actual (Professors/Associate 

Professors/Asst. Professors/others) 

Designation Sanctioned  Filled Actual (including 

CAS & MPS) 

Professor  1 1 - 

Associate Professor 3 3 - 

Assistant Professor  3 3 - 
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62. Faculty profile with name, qualification, designation, area of specialization, 

experience and research under guidance    

S.No Name 

 

Qualific -

ation 

Designation Specialization No. of 

Years of 

Experience 

No. of M. 

Pharm/Ph.D 

students 

guided in 

past 4 years 

1 Dr. K. Vijaya 

Sri 

M. Pharm,  

Ph. D 
Professor 

Pharma. 

Analysis 
11 

M. Pharm : 

19  

2 Dr. C. 

Parthiban 

M. Pharm,  

Ph. D 

Associate 

Professor 

Pharma. 

Analysis 
8 

M. Pharm: 18 

3 Mr. Siddartha 

Bethi 
M. Pharm 

Associate 

Professor 
Pharma. 

Analysis 
6 

M. Pharm: 6 

 

4 Mr.Uttam 

Prasad 

Panigrahy 

M. Pharm 

Associate 

Professor 
Pharma. 

Analysis 
5 

M. Pharm : 

24 B.Pharm: 

6 

5 Mr. T. 

Hanuman 
M. Pharm 

Assistant 

Professor 

Pharma. 

Analysis 
2 

            - 

6 
Ms. Rojimol M. Pharm 

Assistant 

Professor 

Pharma. 

Analysis 
1 

            - 

7 
Mrs.Sushma M. Pharm 

Assistant 

Professor 

Pharma. 

Analysis 

7M             - 

63. List of senior Visiting Fellows, adjunct faculty, emeritus professors 

A.V.S. Ravi Shankar of MSN Laboratories and Dr. Raghupathi of Aizant drug 

research solutions deliver guest lectures to update the knowledge of students 

and staff. 

64. Percentage of classes taken by temporary faculty ï program-wise information  

NIL 

65. Program-wise Student Teacher Ratio 

S.No Course Student teacher ratio 

1 B. Pharm 1:15 

2 Pharm.D  1:15 

3 M. Pharm  1:12 
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66. Number of academic support staff (technical) and administrative staff: 

sanctioned,  filled and actual 

67. Research thrust areas as recognized by major funding agencies 

NIL 

68. Number of faculty with ongoing projects from a) national b) international 

funding agencies and c) Total grants received. Give the names of the funding 

agencies, project title and grants received project-wise.  

NIL 

69. Inter-institutional collaborative projects and associated grants received  

b) National collaboration b) International collaboration   

    NIL 

70. Departmental projects funded by ICMR; DST-FIST; UGC-SAP/CAS, DPE; 

DBT, ICSSR, AICTE, etc.; total grants received.  

DST-SERB project was sanctioned  

Project title: Application and characterization of novel biosorptive matrix for 

bioremediation of pharmaceutical and industrial waste waters .: 

Ref. No.:SERB/F/4631/4631/2013-14.  

Grant: 12 Lakhs 

71. Research facility / centre with  

 state recognition  : YES (Osmania University) 

 national recognition : NIL 

 international recognition :NIL 

72. Special research laboratories sponsored by / created by industry or corporate 

bodies  

NIL 

73. Publications:  

 Number of papers published in peer reviewed journals (national / 

international)  

National  =  25         International =14 

 Monographs : NIL 

 Chapters in Books : NIL 

 Books edited  : NIL 

 Books with ISBN with details of publishers : NIL 

 Number listed in International Database (For e.g. Web of Science, Scopus, 

Humanities International Complete, Dare Database ï International Social 

Sciences Directory, EBSCO host, Medline, etc.) 

 Citation Index ï range / average  

 SNIP                  ï           range:                     , average: 

 SJR                     ï           range:                    , average: 

 Impact Factor     ï           range :  0.34-1.59  , average  :0.965 

 h-index               ï            range:                    , average: 

  

S.No Designation Sanctioned Filled 

1 Technical Staff 3 3 

2 Administrative Staff 1 1 
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74. Details of patents and income generated   

YES, filed for one patent. 

75. Areas of consultancy and income generated   

Dr. K. Vijaya sri, Dr. C Parthiban and Dr. S. Sridhar are actively doing 

reesrach work and consultancy. 

Faculty selected nationally / internationally to visit other laboratories / 

institutions / industries in India and abroad  

NIL 

76. Faculty serving in   

a) National committees b) International committees c) Editorial Boards d) any 

other (specify) 

Dr. M. Sudhakar is the chief editor of Pharmacognizance and in the editorial 

board 

Dr. S. Sridhar is the chief editor of International Journal of Pharmacy. 

 

77. Faculty recharging strategies (Refresher / orientation programs, workshops, 

training programs and similar programs).  

S.No Name of the 

faculty 

Seminars/ 

Conference  

orientation 

programs  

Workshops, training 

programs  

2011-2012 

1 C. Parthiban 1 - - 

2012-13 

1 Dr. Vijaya Sri 1 - 2 

2 P. Uttam Prasad 2 - 1 

3 C. Parthiban 1 - 3 

2013-14 

1 P. Uttam Prasad 1 - 1 

78. Student projects  

 Percentage of students who have taken up in-house projects including inter-

departmental   projects: 83% (2012-13), 74% (2013-14).   

 Percentage of students doing projects in collaboration with other 

universities / industry /   institute: 17% (2012-13), 26% (2013-14). 

79. Awards / recognitions received at the national and international level by  

 Faculty: NIL 

 Doctoral / post doctoral fellows: Dr. C Parthiban is awarded with 

Ph.D.(2013-14) 

 Students: NIL 
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80. Seminars/ Conferences/Workshops organized and the source of funding 

(national / international) with details of outstanding participants, if any. 

S.No Name of Seminars/ 

Conferences/Workshops 

Name of Funding Agencies 

National International  outstanding 

participants 

1. Emerging trends in 

Pharmaceutical education 

research and development 

Yes ---  

2. National conference on 

recent trends  in 

Pharmaceutical sciences 

Yes ---  

81. Code of ethics for research followed by the departments: YES 

 All researchers must protect the integrity and reputation of education 

by conducting their research to higher standards 

 Researchers must take their data and methods to reasonable external 

scrutiny. 

 Researchers must accord due respect to all methodologies and they 

must contribute to the spirit of critical analysis and constructive 

criticism. 

 Researchers must not do false research or findings. 

 Researchers must not take any undertaking or significance on research 

work which they are not competent. 

 Researchers must not criticize other researchers in unprofessional 

manner. 

 Researcher should not use their research for their illegal purpose. 

 All researchers are expected to use and cite some material but 

plagiarism or misuse of research will not be permitted. 

The authorship of publications should give due importance to relative 

leadership and contributions by the researcher4s concerned.  

 

82. Student profile program-wise: 

Name of the Program 

(refer to question no. 4) 

Application

s received 

Selected Pass percentage 

Male Female  Male Female  

2011-12 

B. Pharm 49 7 32 - - 

Pharm.D 9 2 7 - - 

Pharm.D(P.B) 3 2 1 - - 
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          M. Pharm    - - 

Pharmaceutical analysis 

and Quality Assurance 

11 3 8 100 100 

2012-2013 

B. Pharm 30 11 19 - - 

Pharm.D 9 1 8 - - 

Pharm.D(P.B) 3 1 2 - - 

          M. Pharm    - - 

Pharmaceutical analysis 13 2 11 - - 

2013-2014 

B. Pharm 16 6 10 - - 

Pharm.D 9 1 8 - - 

Pharm.D(P.B) 1 - 1 - - 

         M. Pharm    - - 

Pharmaceutical analysis 5 1 4 - - 

 

83. Diversity of students 

Name of the 

Program 

(refer to question no. 

4) 

% of 

students 

from the 

same 

university 

% of students 

from other 

universities 

within the 

State 

% of students 

from 

universities 

outside the 

State 

% of 

students 

from other 

countries  

Pharmaceutical Analysis 

2011-12 8.3 88.8 2 - 

20012-13 27 63.6 9 - 

2013-2014 24 68 8 - 
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84. How many students have cleared Civil Services and Defense Services 

examinations, NET, SET, GATE, USMLE, PLAB, GPAT, NCLEX, CGFNS, 

IELTS and other competitive examinations? Give details category-wise.  

S.no No. of students Exam qualified Academic year 

1 1 GRE,TOEFL 2011-12 

2 1 IELTS 2011-12 

3 2 GPAT 2013-14 

 

85. Student progression 

Student progression Percentage against enrolled  

UG to PG 71% 

PG to M.Phil - 

PG to Ph.D.   - 

Ph.D. to Post-Doctoral   - 

Employed  

 Campus selection  

 Other than campus recruitment  

6(2011-12) 

19(2013-14) 

Entrepreneurs     

86. Diversity of staff 

Percentage of  faculty who are graduates    

of the same university 14% 

from other universities within the State 28.57% 

from universities from other States 57.1 

from universities outside the country - 

87. Number of faculty who were awarded M.Phil., DM, M Ch, Ph.D., D.Sc. and 

D.Litt. during the assessment period  

 One faculty was awarded with Ph.D.: Dr.Parthibhan 
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88. Present details of departmental infrastructural facilities with regard to 

b) Library : Yes 

1. No. Of book titles: 20 

2. No. of book volumes: 223 

3. No. of journals: 14 

4. Databases: NIL 

5. Soft wares: NIL 

b) Internet facilities for staff and students: YES 

c) Total number of class rooms 

           1. UG Class Rooms: 8 

           2. PG Class Rooms: 1 

d) Class rooms with ICT facility and ósmartô class rooms : 06 

e) Studentsô laboratories  

           1. UG Labs: 2 

           2. PG Labs: 2 

f) Research laboratories: 1  

89. List of doctoral, post-doctoral students and Research Associates  

 a) From the host institution/university: 02 

          B) From other institutions/universities: 01 

90. Number of post graduate students getting financial assistance from the 

university.  

NIL 

91. Was any need assessment exercise undertaken before the development of new 

program(s)? If so, highlight the methodology.   

Before offering a new program, the college initiates discussion with a group of 

academicians, industrial experts. Etc. The recommendation of these experts 

will be for worded to concerned board of chairman and in turn he will invite 

experts in the field from both the outside and within the college  

92. Does the department obtain feedback from  

d. Faculty on curriculum as well as teaching-learning-evaluation? If yes, how 

does the department utilize the feedback?  YES,  feedback  on  curriculum  

is  discussed  on board  of studies  and  modifications  will  be  

implemented,  if necessary with board approval. 

e. Students on staff, curriculum and teaching-learning-evaluation and how 

does the department utilize the feedback?  YES, Students feedback on 

curriculum would take up during developmental and board meetings, any 

valid suggestions are implemented.   Similarly,   evaluation   of teaching   

will   be discussed with concerned faculty and an opportunity will be 

given   to    correct   lacunae   by   the   concerned   faculty. 

f. Alumni and employers on the programs offered and how does the 

department utilize the feedback? YES, Alumni has been actively  involved  

in  suggesting  new  programmes  and also in designing the curriculum for 

the said programmes.  
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93. List the distinguished alumni of the department (maximum 10) 

 

2011-2012 

S. 

No 

Name Of The 

Student 

Qualification Present Position 

1 Abhilash B.Pharm. United Health Group. 

2 Sumalini Janice B.Pharm. United Health Group. 

3 Chandra Latha B.Pharm. United Health Group. 

4 Raju Daniki B.Pharm. Vivimed. Med.Rep. 

5 Nikhil Goud B.Pharm. Piramal Health Care, 

Med.Rep. 

6 Koteshwar B.Pharm. Med.Rep. 

7 Sudhakar B.Pharm Mylan labs 

8 V. Raju B.Pharm. United Health Group. 

9 Ramya B.Pharm. United Health Group. 

10 Alekhya B.Pharm Cipra labs 

11 G. Shrikanth B.Pharm Global Data management 

12 M. Naveen kumar B.Pharm Sub Inspector of Police, 

Shamshabad 

13 Ajay M.Pharm Aurobindo, FR&D 

14 Ravi Shanker M.Pharm Mylon, FR&D 

15 K.Sireesha M.Pharm BHEL, Pharmacist 

 

2012-2013 

S. 

No 

Name Of The 

Student 

Qualification Present Position 

1.  V. Vishwanth Kumar B.Pharm Conistable 

2.  Suneetha M.Pharm Tech Mahindhra, P.V 

3.  Pavan M.Pharm Granules India, QA 

Executive 

 

 

2013-2014 

S. 

No 

Name Of The 

Student 

Qualification Present Position 

1 A. Naga Raju B.Pharm Indian Immunologicals 

2 M. Rajesh B.Pharm Indian Immunologicals 

3 P. Veronica B.Pharm Trans Dyne 

4 K. Maheshwari B.Pharm Trans Dyne 

5 B. Uma Rani B.Pharm Hetero pharmacy 

6 S. Sravani B.Pharm Hetero pharmacy 

7 D. Shekar B.Pharm Ravi Hospitals, 

Pharmacist 

8 Reinhard Bonke B.Pharm National Rural health 

employment scheme. 

9 V. Shivani B.Pharm HCL 
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10 P. Anusha B.Pharm HCL 

11 M. Veena B.Pharm HCL 

12 Likita B.Pharm HCL  

13 P. Supriya B.Pharm Iaothro health care 

14 V. Swetha B.Pharm Iaothro health care 

15 P. Mounika B.Pharm Iaothro health care 

16 Alfonsa Abraham B.Pharm Iaothro health care 

17 K. Sri divya B.Pharm Iaothro health care 

18 Vijaya prathibha B.Pharm Iaothro health care 

19 Md. Nazeerudhin B.Pharm Iaothro health care 

 

94. Give details of student enrichment programs (special lectures / workshops / 

seminar) involving external experts. 

Special lectures 

S. 

No 

Name Of Speaker  Topic Delivered Beneficiary Academic 

Year 

1 Dr. Ansar Khan Analysis of 

Biopharmaceutical 

& 

Pharmacokinetic 

parameters of the 

drug 

Staff & 

Students 

2013-14 

2 Prof.Dr.P.Srinivasa 

Shastry. 

Entrepreneureship 

Development 

Programme. 

Staff & 

Students 

2012-13 

3 Dr.N.Rama 

Krishna Reddy 

Career 

Development 

Programme 

Staff & 

Students 

2011-12 

4 Dr.K.Krishna 

Kumar & 

Dr.K.Usha. 

Career 

Opportunities for 

Pharmacy Students 

Staff & 

Students 

2011-12 

 

     Work shops: NIL 

 

     Seminar 

S. 

No 

Name Of 

Speaker  

Topic Delivered Beneficiary Academic 

Year 

1 I. Madhu 

sudhan Reddy 

Simultaneous 

qualification of 

Efavirenze and 

Lanivudine in 

tablet dosage 

form by HPLC 

Staff  2011-12 

2 Dr. C. 

Parthiban 

Simulataneous 

estimation of 

Ramipril and 

Valsartan 

Staff 2012-13 
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95. List the teaching methods adopted by the faculty for different programs 

including clinical teaching:  

OHP,  LCD,  White  and  Black  Boards,  Journal  Club  and Research Audit . 

96. How does the department ensure that program objectives are constantly met 

and learning outcomes are monitored?   

Periodically  staff and  students  meetings  were  conducted to  ensure  the 

program    objectives  are  constantly  met  and the  outcomes  are  monitored 

regularly.  

 

97. Highlight the participation of students and faculty in extension activities:  

Social awareness and Personality development programs have been conducted 

as extension activities 

98. Give details of ñbeyond syllabus scholarly activitiesò of the department: NIL 

99. State whether the program/ department is accredited/ graded by other 

agencies? If yes, give details.  

YES. National board of Accreditation, All IndiaCouncil for Technical 

Education, Pharmcy Council of India, New Delhi  

100. Briefly highlight the contributions of the department in generating new 

knowledge, basic or applied.  

 The   department   has   been   organizing   journal   clubs   and 

staff/student seminars regularly to discuss on various research topics.  

 Eminent Scientist/Experts  in various  fields  of research   are invited  to   

deliver  lectures   on  basic   science   and   applied research to both 

faculty and students.  

 

101. Detail five major Strengths, Weaknesses, Opportunities and Challenges 

(SWOC) of the department.  

         Strength : 

1.  Well qualified staff  

2.  Good infrastructure  

3.  Research orientation  

4. Better management   

5. Well equipped labs 

          Weakness:  

 1.  To develop Milli pore water treatment unit need to be developed for 

HPLC  

      studies. 

2.  Work shop related to analytical development is needed. 

3.  Industrial collaboration with the department to be developed. 

4. The Research and Development should be still strengthened in addition 

to  

     regular teaching.  
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  5. Maintenance of GLP in the Labs. 

              Opportunities:  

1.  In industries in the department of  analytical R&D ,QA & QC and  

     stability  studies.   

2.  Academic Institutions.  

3.  Bioanalytical research. 

4.  Drug Testing Labs for impurity profiling. 

5.  Drug Inspectors and Drug analyst. 

           Challenges:  

1   To develop bioanalytical work in the research field. 

2.  To perform impurity profile studies of drugs, natural products using 

HPLC. 

3.  To analyse the drug content in wide variety samples. 

4.  To undergo all types of validation parameters of analytical method    

     development 

5.  To develop consultancy activities in the department. 

102. Future plans of the department.  

1. Establishing   the   centre   of excellence   in   Pharmaceutical 

Analysis.  

2.  Provision of training to analysts in industries.  

3.  Memorandum  of  understanding  with  international Universities  

and  industries  for  Collaboration  in  the analytical field  

3.  Evaluative Report of the Department   

103. Name of the Department: Pharmaceutical Analysis. 

104. Year of establishment: B.Pharm: 2004. 

           Pharm. D: 2008.  

                                     Pharm.D Post Baccalaureate: 2009 

  M.Pharm (Pharmaceutical Analysis and Quality 

                                                   Assurance):  2011                                                        

105. Is the Department part of a college/Faculty of the university? 

Yes, department is a part of Malla Reddy College of Pharmacy, Secunderabad. 

106. Names of programs offered (UG, PG, Pharm D, Integrated Masters; M.Phil., 

Ph.D., Integrated Ph.D., Certificate, Diploma, PG Diploma, D.M./M.Ch., 

Super specialty fellowship, etc.)  

UG :   B.Pharm 

PG :    M.Pharm Pharmaceutical Analysis and Quality Assurance 

           M.Pharm Pharmaceutics 

       M.Pharm Pharmacology            

           Pharm.D 

           Pharm.D Post Baccalaureate 

 

107. Interdisciplinary programs and departments involved 

The projects of M. Pharm (Pharmaceutics) are extended to utilize HPLC, UV 

visible spectrophotometer and FTIR spectroscopy.  

108. Courses in collaboration with other universities, industries, foreign institutions, 

etc.  

The college is in MOU with Spectrum laboratories for R & D works. 
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109. Details of programs discontinued, if any, with reasons  

NIL 

110. Examination System: Annual/Semester/Trimester/Choice Based Credit System  

B.Pharm : I year Annual system and from Second year to Fourth year Semester 

system. 

M.Pharm : Semester 

Pharm.D : Annual 

111. Participation of the department in the courses offered by other departments 

 

S.no Name of the 

course 

Name of the department Whether Approved by  

UGC / DCI /PCI  /  

MCI/AICTE  

1 MPharm-  

(Pharmaceutical 

Analysis and 

Quality 

Assurance) 

The projects of M. Pharm -

Pharmaceutics are extended 

to utilize HPLC, UV visible 

spectrophotometer and 

FTIR spectroscopy.  

                       

              AICTE 

 

112. Number of teaching posts sanctioned, filled and actual (Professors/Associate 

Professors/Asst. Professors/others) 

Designation Sanctioned  Filled Actual (including 

CAS & MPS) 

Professor  1 1 - 

Associate Professor 3 3 - 

Assistant Professor  3 3 - 

113. Faculty profile with name, qualification, designation, area of specialization, 

experience and research under guidance    

S.No Name 

 

Qualification Designation Specialization No. of 

Years of 

Experience 

No. of M. 

Pharm/Ph.D 

students 

guided in 

past 4 years 

1 Dr. K. 

Vijaya Sri 

M. Pharm,  

Ph. D 
Professor 

Pharma. 

Analysis 
11 M. Pharm : 19  

2 Dr. C. 

Parthiban 

M. Pharm,  

Ph. D 

Associate 

Professor 

Pharma. 

Analysis 
8 

M. Pharm: 18 

3 Mr. 

Siddartha 

Bethi 

M. Pharm 

Associate 

Professor 
Pharma. 

Analysis 
6 

M. Pharm: 6 

 

4 Mr.Uttam 

Prasad 

Panigrahy 

M. Pharm 

Associate 

Professor 
Pharma. 

Analysis 
5 

M. Pharm : 24 

B.Pharm: 6 
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S.No Name 

 

Qualification Designation Specialization No. of 

Years of 

Experience 

No. of M. 

Pharm/Ph.D 

students 

guided in 

past 4 years 

5 Mr. T. 

Hanuman 
M. Pharm 

Assistant 

Professor 

Pharma. 

Analysis 
2 

            - 

6 Ms. 

Rojimol 
M. Pharm 

Assistant 

Professor 

Pharma. 

Analysis 
1 

            - 

7 Mrs.Sushma 

 
M. Pharm 

Assistant 

Professor 

Pharma. 

Analysis 

7M             - 

114. List of senior Visiting Fellows, adjunct faculty, emeritus professors 

A.V.S. Ravi Shankar of MSN Laboratories and Dr. Raghupathi of Aizant drug 

research solutions deliver guest lectures to update the knowledge of students 

and staff. 

115. Percentage of classes taken by temporary faculty ï program-wise information  

NIL 

116. Program-wise Student Teacher Ratio 

S.No Course Student teacher ratio 

1 B. Pharm 1:15 

2 Pharm.D  1:15 

3 M. Pharm  1:12 

 

117. Number of academic support staff (technical) and administrative staff: 

sanctioned,  filled and actual 

 

118. Research thrust areas as recognized by major funding agencies 

NIL 

119. Number of faculty with ongoing projects from a) national b) international 

funding agencies and c) Total grants received. Give the names of the funding 

agencies, project title and grants received project-wise.  

NIL 

120. Inter-institutional collaborative projects and associated grants received  

c) National collaboration b) International collaboration   

    NIL 

121. Departmental projects funded by ICMR; DST-FIST; UGC-SAP/CAS, DPE; 

DBT, ICSSR, AICTE, etc.; total grants received.  

DST-SERB project was sanctioned  

Project title: Application and characterization of novel biosorptive matrix for 

bioremediation of pharmaceutical and industrial waste waters .: 

S.No Designation Sanctioned Filled 

1 Technical Staff 3 3 

2 Administrative Staff 1 1 
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Ref. No.:SERB/F/4631/4631/2013-14.  

Grant: 12 Lakhs 

122. Research facility / centre with  

 state recognition  : YES (Osmania University) 

 national recognition : NIL 

 international recognition :NIL 

123. Special research laboratories sponsored by / created by industry or corporate 

bodies  

NIL 

124. Publications:  

 Number of papers published in peer reviewed journals (national / 

international)  

National  =  25         International =14 

 Monographs : NIL 

 Chapters in Books : NIL 

 Books edited  : NIL 

 Books with ISBN with details of publishers : NIL 

 Number listed in International Database (For e.g. Web of Science, Scopus, 

Humanities International Complete, Dare Database ï International Social 

Sciences Directory, EBSCO host, Medline, etc.) 

 Citation Index ï range / average  

 SNIP                  ï           range:                     , average: 

 SJR                     ï           range:                    , average: 

 Impact Factor     ï           range :  0.34-1.59  , average  :0.965 

 h-index               ï            range:                    , average: 

125. Details of patents and income generated   

YES, filed for one patent. 

126. Areas of consultancy and income generated   

Dr. K. Vijaya sri, Dr. C Parthiban and Dr. S. Sridhar are actively doing 

reesrach work and consultancy. 

Faculty selected nationally / internationally to visit other laboratories / 

institutions / industries in India and abroad  

NIL 

127. Faculty serving in   

a) National committees b) International committees c) Editorial Boards d) any 

other (specify) 

Dr. M. Sudhakar is the chief editor of Pharmacognizance and in the editorial 

board 

Dr. S. Sridhar is the chief editor of International Journal of Pharmacy 
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128. Faculty recharging strategies (Refresher / orientation programs, workshops, 

training programs and similar programs).  

S.No Name of the 

faculty 

Seminars/ 

Conference  

orientation 

programs  

Workshops, 

training 

programs  

2011-2012 

1 C. Parthiban 1 - - 

2012-13 

1 Dr. Vijaya Sri 1 - 2 

2 P. Uttam 

Prasad 

2 - 1 

3 C. Parthiban 1 - 3 

2013-14 

1 P. Uttam 

Prasad 

1 - 1 

129. Student projects  

 Percentage of students who have taken up in-house projects including inter-

departmental   projects: 83% (2012-13), 74% (2013-14).   

 Percentage of students doing projects in collaboration with other 

universities / industry /   institute: 17% (2012-13), 26% (2013-14). 

130. Awards / recognitions received at the national and international level by  

 Faculty: NIL 

 Doctoral / post doctoral fellows: Dr. C Parthiban is awarded with 

Ph.D.(2013-14) 

 Students: NIL 

131. Seminars/ Conferences/Workshops organized and the source of funding 

(national / international) with details of outstanding participants, if any. 

S.No 
Name of Seminars/ 

Conferences/Workshops 

Name of Funding Agencies 

National 
Interna-

tional 

outstanding 

participants 

1. Emerging trends in Pharmaceutical 

education research and development 

Yes ---  

2. National conference on recent trends  

in Pharmaceutical sciences 

Yes ---  

132. Code of ethics for research followed by the departments: YES 

 All researchers must protect the integrity and reputation of education 

by conducting their research to higher standards 

 Researchers must take their data and methods to reasonable external 

scrutiny. 

 Researchers must accord due respect to all methodologies and they 

must contribute to the spirit of critical analysis and constructive 

criticism. 

 Researchers must not do false research or findings. 

 Researchers must not take any undertaking or significance on research 

work which they are not competent. 
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 Researchers must not criticize other researchers in unprofessional 

manner. 

 Researcher should not use their research for their illegal purpose. 

 All researchers are expected to use and cite some material but 

plagiarism or misuse of research will not be permitted. 

 

The authorship of publications should give due importance to relative 

leadership and contributions by the researcher4s concerned.  

133. Student profile program-wise: 

Name of the Program 

(refer to question no. 4) 

Application

s received 

Selected Pass percentage 

Male Female  Male Female  

2011-12 

B. Pharm 49 7 32 - - 

Pharm.D 9 2 7 - - 

Pharm.D(P.B) 3 2 1 - - 

          M. Pharm    - - 

Pharmaceutical analysis 

and Quality Assurance 

11 3 8 100 100 

2012-2013 

B. Pharm 30 11 19 - - 

Pharm.D 9 1 8 - - 

Pharm.D(P.B) 3 1 2 - - 

          M. Pharm    - - 

Pharmaceutical analysis 13 2 11 - - 

2013-2014 

B. Pharm 16 6 10 - - 

Pharm.D 9 1 8 - - 

Pharm.D(P.B) 1 - 1 - - 

         M. Pharm    - - 

Pharmaceutical analysis 5 1 4 - - 

 

134. Diversity of students 

Name of the 

Program 

(refer to question no. 

4) 

% of 

students 

from the 

same 

university 

% of students 

from other 

universities 

within the 

State 

% of students 

from 

universities 

outside the 

State 

% of 

students 

from other 

countries  

Pharmaceutical Analysis 

2011-12 8.3 88.8 2 - 

20012-13 27 63.6 9 - 

2013-2014 24 68 8 - 
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135. How many students have cleared Civil Services and Defense Services 

examinations, NET, SET, GATE, USMLE, PLAB, GPAT, NCLEX, CGFNS, 

IELTS and other competitive examinations? Give details category-wise.  

S.no No. of students Exam qualified Academic year 

1 1 GRE,TOEFL 2011-12 

2 1 IELTS 2011-12 

3 2 GPAT 2013-14 

 

136. Student progression 

Student progression Percentage against enrolled  

UG to PG 71% 

PG to M.Phil - 

PG to Ph.D.   - 

Ph.D. to Post-Doctoral   - 

Employed  

 Campus selection  

 Other than campus recruitment  

6(2011-12) 

19(2013-14) 

Entrepreneurs     

137. Diversity of staff 

Percentage of  faculty who are graduates    

of the same university 14% 

from other universities within the State 28.57% 

from universities from other States 57.1 

from universities outside the country - 

138. Number of faculty who were awarded M.Phil., DM, M Ch, Ph.D., D.Sc. and 

D.Litt. during the assessment period  

 One faculty was awarded with Ph.D.: Dr.Parthibhan 

139. Present details of departmental infrastructural facilities with regard to 

c) Library : Yes 

1. No. Of book titles: 20 

2. No. of book volumes: 223 

3. No. of journals: 14 

4. Databases: NIL 

5. Soft wares: NIL 

b) Internet facilities for staff and students: YES 

c) Total number of class rooms 

           1. UG Class Rooms: 8 

           2. PG Class Rooms: 1 

d) Class rooms with ICT facility and ósmartô class rooms : 06 

e) Studentsô laboratories  

           1. UG Labs: 2 

           2. PG Labs: 2 

f) Research laboratories: 1  

140. List of doctoral, post-doctoral students and Research Associates  

 a) From the host institution/university: 02 

          B) From other institutions/universities: 01 




